
 
 
 
 

DRAMA AND THEATRE STUDIES 
 
PhD Handbook 2022-2023 
 
 
 

 
 
 
 
 
 
 
 

 

 

Structured PhD in Drama 

and Theatre Studies (Full-

Time) 

Research PhD in Drama and 

Theatre Studies (Full-

Time and Part- Time) 

 

Director of Postgraduate 

Studies: Dr Miriam 

Haughton 

E: miriam.haughton@universityofgalway.ie  



 2 

Contents 
Academic Term and Exam Dates 2022-2023 ..................................................................................................................... 2 

Second Semester ............................................................................................................................................................ 3 
Drama at University of Galway .......................................................................................................................................... 4 
Staff Contacts and Office Hours ......................................................................................................................................... 5 
You and Your Supervisor .................................................................................................................................................... 6 
Graduate Research Committee ......................................................................................................................................... 6 
Progression of Research: Guidelines ................................................................................................................................. 7 
Desks in Hardiman Research Building ............................................................................................................................. 13 
PhD Structure ................................................................................................................................................................... 13 
Research PhD (Full and Part-Time) .................................................................................................................................. 15 
Practice-as-Research (PaR) Projects ................................................................................................................................ 15 
Drama Suite of Modules 2022-2023 ................................................................................................................................ 16 
Drama and Theatre Studies - MA Timetable – 2022-2023 Semester 1 ........................................................................... 17 
Drama and Theatre Studies - MA Timetable – 2022-2023 Semester 2 ........................................................................... 19 
Research Ethics Committee ............................................................................................................................................. 20 
Teaching in Drama and Theatre Studies .......................................................................................................................... 20 
Programme Regulations, Grade Bands, Performance Assessment Rubric ..................................................................... 22 
Extra-Curricular Theatre Work......................................................................................................................................... 27 
Policy on Attendance and Sick-Leave .............................................................................................................................. 27 
Leave of Absence ............................................................................................................................................................. 28 
Student Support Services ................................................................................................................................................. 29 
Miscellaneous Important Information............................................................................................................................. 30 
Student Code of Conduct ................................................................................................................................................. 31 
Plagiarism ......................................................................................................................................................................... 33 
Module Timetable ............................................................................................................................................................ 34 
Semester 1 Module Overviews ........................................................................................................................................ 35 

Semester 2 Module Overviews .................................................................................................................................... 37 
 

 

 

Academic Term and Exam Dates 2022-2023 
 
 

First Semester  

Orientation: Thursday 8th September, 3-4.30pm, ODT 

Teaching – 1st Years 

(UG): 

Monday, 26th September – Friday, 16th December 2021 (12  

weeks of teaching) 

Teaching – all other 

years: 

Monday, 5th September – Friday, 25th November 2022 (12 

weeks of teaching) 

Drama Reading   

& Development Week: 

Monday, 17th – Friday, 21st October 2022 (Week 7) 

Bank Holiday: Monday, 31st October 2022 

Study Week: Monday, 28th November to Friday, 2nd December 2022 
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Semester 1 Exams: Monday, 5th December – Friday 16th December (10 days of 

exams) 

Christmas Holidays: Saturday, 17th December 2022 

PhD Seminars Week 8, Thursday 27th October, 3-4.30pm ‘Postdoctoral 

Opportunities: Reflections from Dr Emer McHugh and Dr Luke 

Lamont’, Studio 3 

Week 14, Thursday 8 December, 3-4.30pm ‘PhD Research 

Panel’, 3 x 20-minute papers, followed by Q/A, Studio 2 

Second Semester   

Teaching: Monday, 9th January – Friday, 31st March 2023 (12 

weeks of teaching) 

Bank Holiday: Likely Monday, 6th February 2023 (TBC) 

Drama Reading &  

Development Week: 

Monday, 13th – Friday, 17th February 2023 (Week 6) 

St. Patrick’s Day: Thursday, 17th March 2022 

Easter Holidays: Good Friday, 7th April to Easter Monday 10th April 2023 

Field Trip: Monday, 3rd April to Thursday, 6th April 2023 (if applicable) 

Study Week: Tuesday, 17th April to Friday 14th April 2023 

Bank Holiday: Monday, 1st May 2023 

Semester 2 Exams: Tuesday, 17th April to Thursday 4th May 2023 (13 days of exams) 

Bank Holiday: Monday, 5th June 2023 

  

Autumn Exams 2023  

Autumn Repeat Exams: Tuesday, 1st August to Friday 11th August 2023 (9 

days of exams) 

Bank Holiday: Monday, 7th August 2023 
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Drama at University of Galway 
 
 

History 
 
The Discipline of Drama and Theatre Studies was established at University of Galway in 2014 and is part of the 
School of English and Creative Arts. Prior to 2014, Drama courses were run from the Department of English.  
 
The first Drama programme at University of Galway was an MA in Drama and Theatre Studies, established by Adrian 
Frazier in 1999. An undergraduate BA Connect with Theatre and Performance was established in 2008, and its first 
programme directors were Vincent O’Connell, Ros Dixon and Irina Ruppo. In 2012, the university launched its first 
formal degree in Drama: the BA in Drama, Theatre and Performance. The first Professor of Drama and Theatre 
Studies, Patrick Lonergan, was appointed in 2013. In that same year, the university began work on a dedicated 
Centre for Drama, Theatre and Performance, which was opened formally by President Michael D Higgins in April 
2017.  
 
As of September 2022, Drama at University of Galway has approximately 100 undergraduates, 14 MA students and 
10 PhD students. The discipline staff include: Emma Brinton, Miriam Haughton, Patrick Lonergan, Emer McHugh, 
Charlotte McIvor, Marianne Ni Chinneide, Máiréad Ní Chróinín, Mike O’Halloran and Ian Walsh. Garry Hynes, the 
director of Druid Theatre, is an adjunct professor. Part-time staff include Max Hafler, among others.  
 
The university has a long history of excellence in the performing arts – a history that pre-dates the establishment of 
Drama as a degree subject. Notable graduates include the co-founders of Druid Theatre, Garry Hynes and Marie 
Mullen, both of whom went on to become Tony Award winners for direction and acting respectively. The university 
now enjoys a close partnership with Druid Theatre, with whom we run a Druid Academy programme for training 
emerging theatre-makers. More recent graduates of the MA programme include the playwright and screenwriter 
and director Philip Doherty and the novelists Deirdre Sullivan and Claire-Louise Bennett. 
 
The university also has formal partnerships with many other theatre companies and arts organisations, including the 
Galway International Arts Festival, Abbey Theatre (Ireland’s national theatre), the Gate Theatre, and others.  
 
We have particular research and teaching strengths in the area of Irish theatre, the politics of performance, feminist 
performance, intercultural performance, and popular performance. Interaction and partnership with our 
international colleagues is an essential feature of our teaching and research.  
 
We stage productions as part of the curriculum, in addition to non-teaching activities such as guest lectures, public 
interviews with theatre practitioners, international conferences, and other events.  
 
Ethos  
In our teaching, research and our other activities, we hold the following values. 

• Theory and practice should always inform each other. We believe that a student can most effectively 
understand theatre practice through an immersion in the history and theory of that practice – and we also 
believe that the reader of the theatrical text must have a hands-on awareness of how such work is 
performed, staged and received by audiences. We produce research that aims to situate theatre in its 
theoretical, historical, social and practical contexts, and our staff both publish research and engage in 
theatre practice.  

• Our teaching is inspired by the model of the ensemble: a group to which each individual contributes, 
thereby creating something that is greater than the sum of its parts. The values of mutual respect, 
collegiality, and teamwork inform our teaching and our class activities.  Individual rigour, excellence and 
creativity are encouraged and valued, but always in the context of the wider community.  

• We believe that theatre is important. We engage in theatre practice, research and teaching that aims to 
have a measurable impact on the lives of people in our communities. Often, this work will explicitly relate to 
matters of social justice. We also believe that theatre, like all of the creative arts, has an inherent value that 
enriches and ennobles our families, communities, societies, and environment.  

• Partnership is key to our activities. We actively seek out opportunities to work with theatre practitioners, 
international theatre scholars, academics in other disciplines, public and private agencies, and members of 



 5 

our community. We do so because we see different approaches to theatre as enriching: as something that 
challenges us to be reflective, analytical, generous and socially responsible.  

 
 
 
 
 
 

 

 
 
 
 
 

Staff Contacts and Office Hours 
 

Staff offices are in the O’Donoghue Centre for Drama, Theatre and Performance.  
 
CONTACTS FOR 2022-2023 

 
 

• Dr Charlotte McIvor, Head of Discipline, Deputy Head of School of English and Creative Arts and Head of UG 
Studies at Drama, charlotte.mcivor@universityofgalway.ie. 

• Claire McGuinness, Discipline Administrative Assistant; drama@universityofgalway.ie (Wednesday, Thursday 
and Friday mornings only)  

• Prof. Patrick Lonergan (Third Year Internships and Placement Coordinator), 
patrick.lonergan@universityofgalway.ie  

• Dr Miriam Haughton (Head of Postgraduate Studies), miriam.haughton@universityofgalway.ie  

• Dr. Máiréad Ní Chróinín (Druid Lecturer Below the Bar), mairead.nichroinin@universityofgalway.ie   

• Marianne Ní Chinnéide (Head of Production and Curation), marianne.nichinneide@universityofgalway.ie  

• Michael O’Halloran, Technical Officer, michael.ohalloran@universityofgalway.ie  

• Dr Ian R. Walsh (on sabbatical Sept 2022-August 2023): ian.walsh@universityofgalway.ie  
 
 
 
CLASSROOMS 
All classroom/rehearsal venues are in the O’Donoghue Centre for Drama, Theatre and Performance or Bank of 
Ireland theatre (which is adjacent to this building) with the below abbreviations used.  
 
S1: Studio 1 
S2: Studio 2 

mailto:Charlotte.mcivor@universityofgalway.ie
mailto:drama@universityofgalway.ie
mailto:patrick.lonergan@universityofgalway.ie
mailto:miriam.haughton@universityofgalway.ie
mailto:mairead.nichroinin@universityofgalway.ie
mailto:marianne.nichinneide@universityofgalway.ie
mailto:michael.ohalloran@universityofgalway.ie
mailto:ian.walsh@universityofgalway.ie
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S3: Studio 3 
CR1: Classroom 1 
ODT- O’Donoghue Theatre 
BOI: Bank of Ireland Theatre 
 
 
 
 
 
 

You and Your Supervisor 
 

Arrange a meeting with your supervisor as soon as possible to discuss registration for your modules if 
necessary and/or your writing/research plan for the semester ahead.   
 
Aim for monthly meetings (usually excluding December, July and August) and provide an email summary 
of your meeting and action points to your supervisor following the meeting. It is your responsibility to ask 
for these meetings.   
 
When submitting drafts to your supervisor, allow at least two weeks reading time, in consultation with 
your supervisor prior to meeting for discussion.   
 
Be responsible for communicating with your supervisor about your progressing coursework (especially in 
the case where they have to assess this work, see Section C), publication plans or outcomes, conference 
proposals and acceptances, professional development activities and so on.   
 
If you are struggling, contact your supervisor.   
 
If you agree to a deadline, submit what you have ready.   
 

If you find yourself in any form of disagreement or conflict with your supervisor, and are unable to resolve 
it, you should contact the Head of Discipline.  
 
You may not always agree with your supervisor but remain open and receptive to his or her feedback.  
 
Make use of your Graduate Research Committee at the annual meeting and remain in dialogue with your 
supervisor about additional feedback that you may receive from them as appropriate. If there are issues that 
arise with your supervisor (such as difficulty scheduling meetings or conceptual disagreement), your 
Graduate Research Committee can serve as a valuable resource or sounding board.   
 
If your supervisor goes on leave, you may be allocated a temporary supervisor from within the discipline. In 
the event of an interim supervisor arrangement, you and your supervisor will work with our standard DTP 
interim supervisor/student agreement that outlines key responsibilities for both supervisor and PhD 
student (available on request).  
 

 
 
 

 

Graduate Research Committee 
 

The Graduate Research Committee (GRC)  

Every research student and supervisor also has the support of a committee that is charged with ensuring 
compliance with basic good practices. This is called the ‘Graduate Research Committee’.  



 7 

 

Membership  

Each GRC has three members, who are chosen by the supervisor in consultation with the Head of Discipline 
and the Head of School. Decisions on GRC membership take into consideration relationships with cognate 
research institutes and centres, and the mix of research projects in the unit. Your supervisor will not be a 
member of the student’s Graduate Research Committee. During the course of the research degree, it may 
be necessary to change the membership of a student’s GRC, following consultation with the supervisor.  

 

Role of the GRC  

The primary point of contact and advice for the students is the supervisor. The GRC supports both the 
student and supervisor by:  

• Acting in an advisory capacity to the student at annual GRC meetings 
• Acting in an advisory capacity to the supervisor on academic/technical/ ethical/safety matters that 

arise during the course of the project  
• Being available at annual GRC meetings for consultation by the student on any project-related 

matters  
• Reviewing a sample of academic writing by the PhD candidate, of approximately 3, 000 words. 

The GRC meets annually, usually in May, and makes recommendations as to whether the student can 
progress into the next year.  

For formal guidelines, see ‘University Guidelines for Research Degree Programmes,’ 
https://www.universityofgalway.ie/media/graduatestudies/files/university_guidelines_for_research_degree_programme
s.pdf  

 
 
 
 
 

 
Progression of Research: Guidelines 
 

In Drama and Theatre Studies, we recognise that progress towards the completion of the PhD and writing 
progress is an individual journey. It is negotiated with the supervisor and the Graduate Research 
Committee and highly dependent on methodologies including but not limited to practice-as-research 
(including applied theatre/theatre in education methods), archival research, theoretical excavation and/or 
ethnographic/participatory approaches which can be unpredictable in their timescale and generation of 
results.  
 
However, we feel that there is a need for some shared understanding of:  
 

1. Component parts of a thesis introduction and conclusion 
2. Reasonable writing, practice and other progression targets, including coursework and teaching as 

available/appropriate, over a three-four year cycle for research and practice-as-research at PhD 
level. 

 
This short overview gives guidance on the above.  

https://www.universityofgalway.ie/media/graduatestudies/files/university_guidelines_for_research_degree_programmes.pdf
https://www.universityofgalway.ie/media/graduatestudies/files/university_guidelines_for_research_degree_programmes.pdf
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1. Component parts of a thesis introduction and conclusion 
 
Introduction 
 
For both strictly research and practice-as-research theses, your thesis introduction should:  

1. Establish your thesis’s key research question(s), argument and interventions in the field including 
clarifying the keywords, case studies and objects of analysis that will be central to your study  

a. Usually should be outlined in the first two pages  
2. Locate your argument/intervention within a wider field literature or set of literatures (as your work 

may be interdisciplinary) and concretise how your project forwards/complicates key debates*/** 
3. Name, theorise and locate your methodologies within a wider field literature or literatures 

including addressing any ethical concerns* 
4. Address your positionality within the research particularly if you are engaging with practice-as-

research and/or ethnographic/participatory methods 
5. Provide 100-250 word abstracts of individual chapters in the thesis 

 
NOTE: The order of 2-4 may differ according to the needs of your project and the individual construction of 
your argument.   
 
*In these two sections in particular, all keywords should be defined and located very precisely in terms of 
how you will be working with these throughout the thesis. Working with your supervisor, eliminate any 
potential keywords that carry critical/theoretical histories which exceed your thesis’s scope. This is a 
common criticism that is picked up on during vivas. Actively use footnotes to demonstrate your wide 
understanding of critical/theoretical genealogies and wider literatures.   
 
**As your chapters may well focus on different keywords/critical debates/kinds of objects/theoretical 
lenses, you will likely engage in more limited/further literature reviews within individual chapters. You 
should think of the literature review in the introduction as the macro-literature review whereas you may 
push forward this first literature review through micro-literature reviews in other chapters. For example, in 
Charlotte’s PhD thesis, her keyworks were contemporary Irish performance, migration, race, gender and 
interculturalism, terms she located her relationship to thoroughly in her introduction. But in order to 
further her study, she looked at cross-racial casting practices in one of her chapters as a lens through which 
to further her understanding of this macro set of themes. Therefore, she had to do a literature review of 
casting debates within theatre and performance studies broadly and Irish theatre specifically in her 
individual chapter on case studies which used cross-racial casting practices.   
 
Conclusion 
 
Your conclusion should:  

• Summarise and recap your argument over the chapters (but not do exclusively this; we have read 
the thesis) 

• Reflect on gaps in your research and directions for future investigation by yourself or others 

• Analyse possible applications for your research as relevant to the wider field/fields you are in 
conversation with 

• Land cearly what your thesis has contributed to the progression of knowledge in our field  
 
2. PhD in Drama and Theatre Studies Progression Targets 
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These targets presuppose that research PhDs will typically have four body chapters with an introduction 
and conclusion and that practice-as-research PhDs will typically have three body chapters with an 
introduction and conclusion.   
 
The thematic/methodological breakdown of chapters across our range of PhDs will be agreed between 
student and supervisor in consultation with the GRC. For example, research PhD chapters may be 
differentiated thematically, by period, by theoretical framework, or focused around particular case studies. 
PaR PhD chapters may be divided by consideration of practice iterations separately and/or chronologically 
or be organized thematically considering all iterations comparatively across the chapters. We recognize 
these different breakdowns may result in different challenges meeting writing targets as articulated below. 
Consult with your supervisor and GRC and remember that writing is rewriting!  
 
 
Structured PhD Progression Targets (Four Year Degree)  
 

Year Research Practice-As-Research 

One • Completion of thorough 
field bibliography 
(ideally annotated) 

• Draft of literature review 
and methodology section 
(Introduction) by first 
GRC meeting (minimum 
5, 000 words) 

• Working draft of Chapter 
1 (first case study or 
series of case study) by 
end of summer 

• Completion of at least 
50% of required ECTS 
through module work or 
independent study 

• NOTE: You may begin 
teaching in second year, 
so some planning may be 
required during summer 
following your first year 

• Completion of thorough 
field bibliography 
(ideally annotated) 

• Draft of literature review, 
methodology and 
positionality section 
(Introduction) by first 
GRC meeting (minimum 
5, 000 words) 

• Completion of Ethics 
Application as applicable  

• Planning for and/or 
completion of first 
practice-as-research 
iteration or build up to 
cumulative PaR iteration 
as applicable including 
liaising with supervisor, 
Production and Events 
subcommittee and 
technical manager as 
applicable 

• Agree plan for 
documentation and 
archiving of PaR with 
supervisor 

• Possibly, working draft 
of Chapter 1 (analysis of 
first PaR iteration and/or 
planning/theoretical 
background for it) by end 
of summer 

• Completion of at least 
50% of required ECTS 
through module work or 
independent study 

• NOTE: You may begin 
teaching in second year, 
so some planning may be 
required during summer 
following your first year 

Two • Keep adding to literature 
review and methodology 
section (Introduction)  

• Revise draft of Chapter 1  

• Working draft of Chapter 
2 

• Keep adding to literature 
review and methodology 
section (Introduction)  

• Working draft of Chapter 
1, fully revised by end of 
summer of second year 
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• Possibly begin work on 
Chapter 3 by end of 
summer 

• Completion of at least 
100% of required ECTS 
through module work or 
independent study 

• NOTE: Many PhD 
students begin teaching 
during this year 

• Completion of these 
chapters should result in 
anywhere between 15, 
000 – 40, 000 words. 

• Begin work on Chapter 2 

• Planning for and/or 
completion of second 
PaR iteration or build up 
to cumulative PaR 
iteration as applicable 
including liaising with 
supervisor, Production 
and Events subcommittee 
and technical manager as 
applicable 

• Completion of at least 
100% of required ECTS 
through module work or 
independent study 

• NOTE: Many PhD 
students begin teaching 
during this year  

• Completion of these 
chapters should result in 
anywhere between 15, 
000 – 30, 000 words 

Three  • Keep adding to literature 
review and methodology 
section (Introduction)  

• Revise drafts of Chapter 
1 and 2  

• Working draft of Chapter 
3 by GRC meeting 

• Begin work on Chapter 4 
by end of summer 

• NOTE: Some PhD 
students progress to 
teaching independently 
during this year which 
requires additional 
preparation in the 
preceding summer 

• By the end of the third 
year, a draft of 40-50,000 
words should be 
completed. 

• Keep adding to literature 
review and methodology 
section (Introduction)  

• Revise draft of Chapters 
1 and 2  

• Working draft of Chapter 
3 by end of summer 

• Begin work on Chapter 4 
by end of summer if 
applicable 

• Planning for and/or 
completion of third PaR 
iteration or build up to 
cumulative PaR iteration 
as applicable including 
liaising with supervisor, 
Production and Events 
subcommittee and 
technical manager as 
applicable.   

• ALL PRACTICE 
ITERATIONS WILL 
BE IDEALLY 

COMPETED BY THE 
END OF SUMMER OF 
THE THIRD 

ACADEMIC YEAR.  

• Your external examiner 
may need to be appointed 
during this year if they 
are attending your 
practice iteration.  
Consult with supervisor 
and be aware that this 
will have binding 
consequences in terms of 
you finishing on time due 
to time limits on extern 
appointment.  

• NOTE: Some PhD 
students progress to 
teaching independently 
during this year which 
requires additional 
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preparation in the 
preceding summer 

Four • Complete working draft 
of Chapter 4 

• Begin drafting 
conclusion 

• Aim to work with full 
draft of thesis with 
supervisor by January of 
this academic year if 
planning to submit by 
summer of this academic 
year 

• A complete PhD thesis is 
typically between 60, 000 
– 80, 000 words.  

• Complete working draft 
of Chapter 4 

• Begin drafting 
conclusion 

• Aim to work with full 
draft of thesis with 
supervisor by January of 
this academic year if 
planning to submit by 
summer of this academic 
year 

• Assemble archive of 
documentation and 
modes of access for 
external examiner in 
consultation with 
supervisor 

• Where PaR has 
constituted a significant 
element of the research, 
the thesis may be 
between 35, 000 – 60, 
000 words.  

 
 
 
Non-Structured PhD Progression Targets  

• For part-time PhDs, consider these targets as spread over TWO years, as this is a six-year degree. 
 

Year Research Practice-As-Research 

One • Completion of thorough 
field bibliography 
(ideally annotated) 

• Draft of literature review 
and methodology section 
(Introduction) by first 
GRC meeting (minimum 
5, 000 words) 

• Draft of Chapter 1 (first 
case study or series of 
case study) by GRC 
meeting 

• Working draft of Chapter 
2 by end of summer 

• NOTE: You may begin 
teaching in second year, 
so some planning may be 
required during summer 
following your first year 

• Completion of thorough 
field bibliography 
(ideally annotated) 

• Draft of literature review, 
methodology and 
positionality section 
(Introduction) by first 
GRC meeting (minimum 
5, 000 words) 

• Completion of Ethics 
Application as applicable  

• Planning for and/or 
completion of first 
practice-as-research 
iteration or build up to 
cumulative PaR iteration 
as applicable including 
liaising with supervisor, 
Production and Events 
subcommittee and 
technical manager as 
applicable 

• Agree plan for 
documentation and 
archiving of PaR with 
supervisor 

• Working draft of Chapter 
1 (analysis of first PaR 
iteration and/or 
planning/theoretical 
background for it) by 
first GRC meeting 
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• Working draft of Chapter 
2 if possible by end of 
summer  

• NOTE: You may begin 
teaching in second year, 
so some planning may be 
required during summer 
following your first year 

Two • Keep adding to literature 
review and methodology 
section (Introduction)  

• Revise draft of Chapters 
1 and 2 

• Working draft of Chapter 
3 

• Complete working draft 
of Chapter 4 by end of 
summer 

• NOTE: Many PhD 
students begin teaching 
during this year 

• Completion of these draft 
chapters should result in 
approximately 30, 000 – 
50, 000 words 

• Keep adding to literature 
review and methodology 
section (Introduction)  

• Revise drafts of Chapters 
1 and 2 

• Working draft of Chapter 
3 by end of summer 

• Planning for and/or 
completion of second 
PaR iteration or build up 
to cumulative PaR 
iteration as applicable 
including liaising with 
supervisor, Production 
and Events subcommittee 
and technical manager as 
applicable 

• Your external examiner 
may need to be appointed 
during this year if they 
are attending your 
practice iteration. 
Consult with supervisor 
and be aware that this 
will have binding 
consequences in terms of 
you finishing on time due 
to time limits on extern 
appointment. 

• NOTE: Many PhD 
students begin teaching 
during this year 

• Completion of these draft 
chapters should result in 
approximately 15, 000-
30, 000 words 

Three  • Complete working draft 
of Chapter 4  

• Begin drafting 
conclusion 

• Aim to work with full 
draft of thesis with 
supervisor by January of 
this academic year if 
planning to submit by 
summer of this academic 
year 

• NOTE: Some PhD 
students progress to 
teaching independently 
during this year which 
requires additional 
preparation in the 
preceding summer 
. 

 
 

• ALL PRACTICE 
ITERATIONS WILL 
BE IDEALLY 
COMPETED AT THE 

LATEST BY THE 
AUTUMN OF THE 
THIRD ACADEMIC 
YEAR.  

• Complete working draft 
of Chapter 3 by 
December of this 
academic year 

• Begin drafting 
conclusion 

• Aim to work with full 
draft of thesis with 
supervisor by January of 
this academic year if 
planning to submit by 
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summer of this academic 
year 

• Assemble archive of 
documentation and 
modes of access for 
external examiner in 
consultation with 
supervisor 

• NOTE: Some PhD 
students progress to 
teaching independently 
during this year which 
requires additional 
preparation in the 
preceding summer 
 

Four • Complete working draft 
of Chapter 4 

• Begin drafting 
conclusion 

• Aim to work with full 
draft of thesis with 
supervisor by January of 
this academic year if 
planning to submit by 
summer of this academic 
year 

• A complete PhD thesis 
should be between 60, 
000 – 80, 000 words. 

• Complete working draft 
of Chapter 4 

• Begin drafting 
conclusion 

• Aim to work with full 
draft of thesis with 
supervisor by January of 
this academic year if 
planning to submit by 
summer of this academic 
year 

• Assemble archive of 
documentation and 
modes of access for 
external examiner in 
consultation with 
supervisor 

• Where PaR has 
constituted a significant 
element of the research, 
the thesis may be 
between 35, 000 – 60, 
000 words.  

 
 
 
 

Desks in Hardiman Research Building 
 
Desks are available through application to the Moore Institute in August-September of every year after 
students register.   
 
You will have to re-register for your desk every year in September or you will be deleted from the system, 
so watch out for this email or follow up if you haven’t heard by mid-September.  
 

PhD Structure 

• The Structured PhD is a 4-year programme (360 ECTS), and 30 ECTs come from modules, with the 
remaining 330 ECTs coming from research credits.  

• The thesis remains central to the award of the PhD.  

 
 

College of Arts, Social Sciences, and Celtic Studies: 
 Four-Year Structured PhD in Arts, Humanities, and Social Sciences 
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• New entrants will register for the programme in September of each year.  

• Galway Doctoral Research Scholarships are only available to candidates on the Structured PhD.  

• Students select modules to the value of 30 ECTS over 4 years in consultation with their supervisor and/or 
Postgraduate Graduate Research Committee. The remaining 330 ECTs are gained through research. 
Register for RM and the number of credits still needed (90 per year), for example: RM010, RM060, RM075, 
RM090 and so on.  

• Students will receive an oral examination in the first year so as to ‘confirm’ their status as a doctoral 
student. This examination will be conducted by the student’s Graduate Research Committee during the 
period April to June; a second opportunity to present for the oral will be provided before the end of August 
if necessary.  

• The Graduate Research Committee will provide continuous scrutiny of the student’s progress 
throughout the duration of the programme and are appointed by the Programme Board of Drama, 
Theatre and Performance. Students may however request individuals in the university with 
particular expertise to be added to this committee.   

• Students whose PhD status remains ‘unconfirmed’ after the second attempt at the oral may be 
recommended for transfer to the standard MLitt. 

• The opportunity for transfer may also be provided at the end of second year.  
• The Graduate Research Committee will report to the College Office on student progress, 

recommending either continuation on the PhD track or a change of status to MLitt. In normal 
circumstances the principal supervisor will remain in place for the duration of the MLitt.  

• A mandatory induction course worth 5 ECTS must be undertaken by all Structured PhD students in 
September. Students on traditional research degree routes may also attend this course.   

• Course details for all modules will be available on the College website.  

 

Advice on Selecting Modules  

You should design your individual pathway in order to maximise the benefits for your dissertation 
project. Your research topic should determine all your decisions regarding dissertation-/discipline-specific 
modules. Students taking MA modules should discuss their individual needs with lecturers at the outset, 
and aim to tailor assessments to their dissertation research.  

Your supervisor will advise you on your module choices and s/he must approve them by signing the 
registration form (available on the College website). Please note that the normative working hours 
(notional learning time) associated with 5 ECTS are approximately 100 and 10 ECTS are approximately 200. 
Students are advised to make contact with module coordinators once their module choices have been 
made; while every effort has been made to ensure accuracy in the information provided here, it has not 
been possible to provide comprehensive information in all cases.  

The only mandatory module on the Structured PhD programme is the Induction (5 ECTS) held in 
September. This 5 ECTS will be awarded upon successful completion of the Research and Professional 
Development Plan, to be presented at the confirmation examination. The minimum credit awarded for 
dissertation work in Year 1 is 55 ECTS. Students and supervisors thereafter may select any combination of 
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modules (i.e. up to 30 ECTS) to support the student’s dissertation work. Nevertheless, it is likely that most 
students will elect to take particular modules at particular times.  

The full selection of modules available (separate from the discipline of Drama and Theatre Studies) is 
available in the ‘Structured PhD Handbook’ distributed by the College for Arts, Social Sciences and Celtic 
Studies.  

 

Modules assessed by your supervisor 

Some modules (see below) will be assessed by your supervisor. You must communicate with them 
immediately if you are enrolled in these modules and make clear the expectations placed on their marking 
contribution.    

https://www.universityofgalway.ie/graduate-studies/currentstudents/gsmodules/  
 
 

Research PhD (Full and Part-Time) 
 
For information on Research PhDs and procedures, please refer to ‘University Guidelines for Research Degree Programmes’ 
which also has information on the general PhD completion process: 

https://www.universityofgalway.ie/media/graduatestudies/files/university_guidelines_for_research_degree_programme
s.pdf  
 
See also:  
 

https://www.universityofgalway.ie/courses/research-postgraduate-programmes/structured-phd/drama-and-theatre-
studies.html  
https://www.universityofgalway.ie/courses/research-postgraduate-programmes/phd-and-masters/Drama-and-
Theatre%20-Studies.html  
 

Practice-as-Research (PaR) Projects 
 

• The key functions of the dissertation (i.e. the written element of a practice-as-research thesis) 
are communicated to the student at the commencement of the programme. These functions 
include: (i) contextualising the research; (ii) identifying the research question, thesis and/or 
objective; (iii) describing how the research was executed; and (iv) characterising the significance 
of the contribution made by the research to the field of enquiry. 

• The practical components (i.e. the extra-textual, performative or practical production), which 
are integral to the final examination, should be appropriately catalogued, archived and 
contextualised at all times during the research, and will be submitted for examination as a 
curated archive.   

• Due to the practical and material conditions for practice-research, a budget and resource model 
must be proposed by the student at the time of application. The purpose of the practice is to 
gain further knowledge and insights into the field and is not to stage work at a professional 
level. Drama and Theatre Studies will ordinarily provide a venue, technical manager and small 
budget (less than €1000) for iteration(s) of the practice.  

• The purpose of the practice is to investigate a research question. For that reason, the success or 
failure of the practice should be evaluated primarily in terms of the research question. Students 
will be required to demonstrate a high level of practical skill, but assessors are not required to 
reward virtuosity in, or mastery of, a practical skill for its own sake. A performance that meets 
professional standards and/or receives critical or audience acclaim may not necessarily meet 
the criteria for success in the PhD examination, just as a successful practice-as-research PhD 
need not necessarily meet the criteria for a successful professional performance.  

https://www.universityofgalway.ie/graduate-studies/currentstudents/gsmodules/
https://www.universityofgalway.ie/media/graduatestudies/files/university_guidelines_for_research_degree_programmes.pdf
https://www.universityofgalway.ie/media/graduatestudies/files/university_guidelines_for_research_degree_programmes.pdf
https://www.universityofgalway.ie/courses/research-postgraduate-programmes/structured-phd/drama-and-theatre-studies.html
https://www.universityofgalway.ie/courses/research-postgraduate-programmes/structured-phd/drama-and-theatre-studies.html
https://www.universityofgalway.ie/courses/research-postgraduate-programmes/phd-and-masters/Drama-and-Theatre%20-Studies.html
https://www.universityofgalway.ie/courses/research-postgraduate-programmes/phd-and-masters/Drama-and-Theatre%20-Studies.html
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• Submission of the final doctoral thesis includes a written component and a practice-based 
component. The written component is usually between a minimum 30,000 and a maximum of 
60, 000 words. The length of the dissertation needs to be stated at the time of the proposal, 
and may only be revised with the approval of the GRC.  

• Ordinarily, a lower word count (i.e. less than 50,000 words) will only be permissible when the 
practice itself includes a significant amount of reflective/critical/scholarly practice, such that its 
documentation within the dissertation would lead to significant levels of repetition. 

• Practice-as-research projects in Drama and Theatre will ordinarily involve the investigation of a 
process rather than the creation of a product. The practical component is usually in the form of 
a longitudinal iterative practice. It can include performance(s), performance workshop(s), 
exhibition(s), gathering and curation of research materials including interviews and oral 
testimonies, and the creation/implementation of production technologies.  

• The external examiner(s) should ordinarily be present for at least one performance relating to 
the practice. The full curated archive of documentation (images, notes, critical reflections, 
surveys, recordings) is then sent to the examiner(s) as evidence of process. 

• The viva examines both the practice and the research. Leading professionals in the field may act 
as joint examiner with leading scholars. 

• The purpose of PhD research remains the same as with all PhDs: to demonstrate new 
knowledge or insights into the field, to locate the research within the scope of the discipline(s), 
to analyse and reflect critically on the research and arts practice, to make future-orientated 
projections regarding the research project, to navigate conditions of unpredictability, to make 
the research public, to demonstrate the social value of the research, and to display a minimum 
standard of professionalism in all aspects of the doctoral journey. 

 
 
Further Reading: 
 

• Allegue, Ludivine. Practice As Research: In Performance And Screen. Basingstoke: Palgrave 
Macmillan, 2009. Print. 

• Barret, Estelle and Bolt, Barbara. Eds. Practice as Research: Context, Method, Knowledge. 
London: I.B. Tauris, 2010. Print. 

• Kershaw, Baz and Nicholson, Helen. Eds. Research Methods in Theatre and Performance. 
Edinburgh: Edinburgh UP, 2011. Print. 

• Nelson, Robin. Practice as Research in the Arts: Principles, Protocols, Pedagogies, Resistances. 
Basingstoke: Palgrave, 2013. Print. 

• Spatz, Ben. What A Body Can Do: Technique as Knowledge, Practice as Research. London: 
Routledge, 2015. Print. 

• Smith, Hazel and Dean, Roger. Eds. Practice-led Research, Research-led Practice in the Creative 
Arts. Edinburgh: Edinburgh UP, 2009. Print. 

• Wilson, Mick and Van Ruiten, Schelte. Eds. SHARE: Handbook for Artistic Research Education. 
SHARE Network 2010—2013. Also available to download (free) as PDF. 

 

Drama Suite of Modules 2022-2023 
 

  

Semester 1 Semester 2 
  

  

DT6108 Exploring Michael Chekhov 
Technique* 

DT6109 Applied Theatre (new version) 
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DT6120 Ensemble Acting & Devising DT6121 Fieldwork and Theatre Business 
DT6123 Playwright’s Workshop 1 DT6122 Performance Lab 

DT6127 Producing 1 DT6135 Playwrights' Workshop II: 
Dramaturgical Approaches to Craft 

DT6130 Critical Methods in Drama, Theatre 
and Performance 

 

DT6134 Creative Arts Idea Lab 
 

 

 

 
*Please note this module will be delivered as one intense block from 5-9 December 2022 in the ODC. 
 

• Module Outlines can be found at the end of the handbook 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Drama and Theatre Studies - MA Timetable – 2022-2023 Semester 1 
 

Times  Monday  Tuesday  Wednesday  Thursday  Friday  

09.00-
10.00  

  
  
  
  

     



 18 

10.00-
11.00  

 
 
 

 
 
DT6134 Creative 
Arts Ideas Lab 
Studio 1/Ideas 
Lab-Concourse 

DT6130 Critical 
Methods in Drama, 
Theatre and 
Performance  
Studio 1 

 

DT6123 
Playwright’s 
Workshop I 
Studio 2 
 
 

11.00-
12.00  

 
 
 

DT6134 Creative 
Arts Ideas Lab 
Studio 1/Ideas 
Lab-Concourse 

DT6130 Critical 
Methods in Drama, 
Theatre and 
Performance  
Studio 1 

 

DT6123 
Playwright’s 
Workshop I 
Studio 1 
 
 

12.00-
13.00  

 
DT6127 Producing 1 
Studio 2 
 

     

13.00-
14.00  

DT6127 Producing 1 
Studio 2 
 
 

   

Technical 
Workshops ** 
Please see dates 
below 
ODC Theatre 

14.00-
15.00  

 
 
 

   

Technical 
Workshops ** 
Please see dates 
below 
ODC Theatre 

15.00-
16.00  

DT6120 Ensemble 
Acting and Devising 
Studio 1 
 
 

   

Technical 
Workshops ** 
Please see dates 
below 
ODC Theatre 

16.00-
17.00  

DT6120 Ensemble 
Acting and Devising 
Studio 1 
 

  

PG Speaker 
Series/Druid 
Academy Workshops 
Studio 1 

Technical 
Workshops ** 
Please see dates 
below 
ODC Theatre 

17.00-
18.00  

   

PG Speaker 
Series/Druid 
Academy Workshops 
Studio 1 

 

      

18.00 – 
19.00 

 
 

    

 
 
 
** Technical Workshop Dates for Semester 1 – Please note these are provisional. 
 
Friday 28th October 13.00 – 17.00  - Lighting 

Friday 4th November 13.00 – 17.00  - Audio 
Friday 18th November  13.00 – 17.00  - Video 
Friday 2nd December 13.00 – 17.00  - Production 

 
Venue: O’Donoghue Theatre 
 

*This overview includes modules and regular series (Druid Academy, Speaker Series, Technical Workshop Series) 
 
*You can view full provisional module outlines at the end of this handbook.   Please check Blackboard for final updated 
module outlines after registration for chosen modules.  
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Drama and Theatre Studies - MA Timetable – 2022-2023 Semester 2 
 

Times  Monday  Tuesday  Wednesday  Thursday  Friday  

09.00-
10.00  

  
  
  
  

DT6135 Playwrights 
Workshop II: 
Dramaturgical 
Approaches to Craft 
CR1 

    

10.00-
11.00  

  
  
  
  

DT6135 Playwrights 
Workshop II: 
Dramaturgical 
Approaches to Craft 
CR1 

   

11.00-
12.00  

  
 
 
 

    

12.00-
13.00  

  
  
  
  

     

13.00-
14.00  

 
 
 

  

 
DT6121 Fieldwork 
and Theatre 
Business 
CR1 
 
 

 

14.00-
15.00  

    

DT6121 Fieldwork 
and Theatre 
Business 
CR1 
 

  

15.00-
16.00  

DT6109 Applied 
Theatre 
Studio 2 
 
 

 
 DT6122 Performance 
Lab 
Studio 1 

   

16.00-
17.00  

DT6109 Applied 
Theatre 
Studio 2 
 
 

 
 DT6122 Performance 
Lab 
Studio 1 

PG Speaker 
Series/Druid 
Academy Workshops 
Studio 1 

  

17.00-
18.00  

DT6109 Applied 
Theatre 
Studio 2 

 
 DT6122 Performance 
Lab 
Studio 1 

PG Speaker 
Series/Druid 
Academy Workshops 

  

    Studio 1  

18.00 – 
19.00 

 
 
 

    

 
 
 

 
 
*This overview includes modules and regular series (Druid Academy, Speaker Series, Technical Workshop Series) 
 

*You can view full provisional module outlines at the end of this handbook.   Please check Blackboard for final updated 
mo dule outlines after registration for chosen modules. 



 20 

 
 

Research Ethics Committee 
 
Some PhD projects in Drama and Theatre Studies may need university Research Ethics Committee approval.   
 
Projects that need Research Ethics Committee approval may involve methodologies which include but are not limited to:  

• Practice-as-research projects involving collaboration with live performers  

• Applied and/or educational theatre projects especially those involved with children and/or 
populations marginalised by age, legal status, membership of a minority community, etc.  

• Ethnographic and oral history interview practices (including interviewing artists and other 
practitioners) 

• Ethnographic methodologies including observation or participant-observation of artistic or other 
processes 

 
You should discuss this with your supervisor as soon as possible and be aware that your funding may have guidelines and 
deadlines for clearing this kind of permission (esp. Irish Research Council).   
 
However, we also strongly advise that if you have to clear an ethics committee application you take the course SPA459: 
Research Ethics* 

 
For further information on deadlines and responsibilities, see: https://nuigalwayie.sharepoint.com/sites/ResearchEthics  
 

 
 

Teaching in Drama and Theatre Studies 
 
Most PhD students will engage in teaching during the course of their time here from the second year 
onwards. PhD students are NOT obliged to carry out teaching; rather it should be seen as an opportunity to 
develop professional skills that will boost your prospects of being employed after graduation. Only a very 
limited amount of teaching is available and allocations cannot be guaranteed.  
 
Here is a broad outline of the progression of teaching during a four-year Structured PhD:  

• Year 1: Not allowed to teach (unless self-funded).   

• Year 2: Can teach average 3 hours per week. Normally will act as tutor* on class taught by 
permanent staff.  

• Year 3: Can teach average 3 hours per week. Normally will co-teach class with full-time or other 
experienced staff.   

• Year 4: Can teach average 3 hours per week. Where opportunities exist, may teach class 
independently.  

• Year of submission/viva: teaching may be offered, subject to availability. 

• If you are on a leave of absence for any reason from your PhD, you will not be able to teach.  

• We count teaching hours as “contact hours” with students. Contact hours include prep time in 
terms of rate of payment and work-loading overall.    

• We will try to provide a balance between appointing PhD students based on their previous 
experience and providing PhD students with opportunities to teach into new areas (if requested) 
but the first priority is that classes must be taught by suitably-qualified teachers.   

• All TSS (Teaching Support Staff/PhD Student) teachers will be given a staff handbook that outlines 
relevant policies and practices, and there will be a named staff member who will be a point of 
contact in case of any challenges, questions, or other issues. 

• MA teaching will usually only be made available to teachers who hold a PhD and/or have 
recognized professional experience in an area (for example, a professionally produced playwright 
can teach playwriting at MA level).   

https://nuigalwayie.sharepoint.com/sites/ResearchEthics
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• Due to the small number of students in Drama, as well as the long approval process (usually 18 
months in advance) required for the creation of new modules, we can only provide teaching 
opportunities within the existing core curriculum (there is no scope for individuals to propose their 
own modules).   

• There will be a training session at the beginning of each semester, which all teaching staff will need 
to attend.   

 

 
Please note that PhD students who take leave of absence are no longer permitted to teach and must 
resign from any teaching arrangements prior to the LOA being granted.  
 
*In Drama, Theatre and Performance, you will typically begin as a tutor in order to have direct mentorship 
by staff.   
 
Prior professional experience in the arts or academia may be taken into account for teaching assignments.   
 
Below are the current responsibilities as outlined for tutors.  
 
Drama Tutors’ Tasks and Responsibilities  
 
The aim of the tutorial system is to provide new PhD students with opportunities to develop teaching skills 
and experiences under the supervision of experienced lecturers.  
 
Drama tutors should carry out some of the following tasks:  

• Attend all classes, actively participating under the guidance of the lecturer  

• Carry out simple teaching exercises under the supervision of the lecturer, such as:  
o Group warm-ups 
o Leading of group discussions  
o Supervision of group work  
o Lecturing on a specific element of a topic  
o Other exercises on an ad hoc basis 

These exercises can become more complex as the class progresses.  

• Assist the lecturer in the preparation of classes by:  
o Preparing reading lists and bibliographies  
o Assisting with the preparation of course materials (scanning/photocopying) within 

reasonable limits 
o Discussing student progress and related issues  

• Assistance with assessment by: 
o Double marking all performance work  
o Correcting a maximum of one-third of a class’s written assessment, under the supervision of 

the lecturer.  
 
Drama tutors ordinarily will not:  

• Be given sole responsibility for the delivery of any class, whether in full or in part (i.e. lecturers must 
always be present)  

• Take any responsibility for pastoral care of students – any students in distress need to be directed 
to the lecturer.  

 
The following University and Discipline regulations and conventions apply: 

• Drama tutors are paid monthly in arrears at the tutorial rate: €24.87 for tutorials, €49.71 for 
independent teaching. 
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• All timesheets need to be sent to the administrator cc’ing Head of Discipline by the first of every 
month? 

• All correspondence about students is subject to Freedom of Information  

• All student data is subject to Data Protection legislation and must therefore be stored securely with 
password protection and encryption.  

• Due to data protection legislation, and for other reasons, tutors are strictly prohibited from 
discussing students or classes in public settings, especially online (social media, blogs, etc)  

• Tutors are strongly discouraged from linking with students via closed social media networks (e.g. 
Facebook) 

• All correspondence with students must be via nuigalway email ONLY (not by phone or social media 
or other email accounts)  

• All assessment must be uploaded to Blackboard 
 
The lecturer’s responsibility to tutors:  

• To meet in advance of classes beginning to discuss course layout and expectations.  

• To define with the tutor a set of tasks that the tutor will complete during the course (this can be 
revised or augmented as the semester progresses).  

• To provide the tutor with opportunities to develop new teaching skills, under supervision.  

• To provide the tutor with opportunities to develop assessment skills, under supervision.  

• To provide the tutor with opportunities to discuss the class as the semester proceeds. 

• To provide the tutor with guidance on best practice in such areas as class preparation, group 
dynamics, practical exercises, pastoral care, disciplinary issues (e.g. plagiarism, persistent lateness), 
and so on.  

• To provide the tutor with opportunities to teach from his/her research, where it is appropriate to 
do so.  

• To monitor the tutor’s workload, ensuring that it does not interfere with the carrying out of PhD 
research.  

 
Teaching assignments will vary from year to year, and semester to semester. Teaching is assigned at the 
discretion of Head of Discipline subject to availability.   
 
 

Programme Regulations, Grade Bands, Performance Assessment Rubric 
 
Assessment 
The programme will be examined on the basis of the individual modules. Students must also complete a 
research or practice-as-research dissertation. 
 

Assignments 
All assignments must be submitted by the noted due date for students to receive credit for their work. 
 
In the case of late work, penalties will be applied, in line with university regulations. Failure to submit work 
on time may lead to the failure of a module or an inability to complete the requirements for the degree. 
Students who fail to submit work within one month of the final deadline will be listed as having failed their 
module, and must register to repeat it during the summer.  
 
The grading system employed is as follows:  
 
   1st Class Honours: 70-100%  
   2nd Class Honours: 60-69%  



 23 

   Pass: 40-59% 
   Fail: 0-39%  
 
Attendance, Participation, Punctuality  
Students are expected to attend all classes, on time, and to participate fully. Effective participation 
includes respect for all members of the group.  
 
General Conduct  
Throughout the year, students will be acting as representatives of University of Galway, and must conduct 
themselves accordingly. This is especially important for students on internships, on theatre visits, or in 
other public settings (including online).  
 
 
Students should keep a copy of all work submitted to the university.  The university will not accept 
responsibility for material lost in transit. 
 
 
 
Grade Bands  

 
 

Mark Grade Award Criteria used for assessment 

70+ A First Class 
Honours 

An essay that displays originality, and is 
written in excellent English. No major 
grammatical or factual errors. A coherent 
argument supported by convincing evidence. 
Proper citing of sources (Bibliography and 
Works Cited) using the MLA Styleguide. 

60-69 B+ Second Class 
Honours (Grade 
1) 

An essay that displays an honest attempt to 
engage with subject. Some minor 
grammatical errors. A coherent argument 
that is wide-ranging but not comprehensive.  

50-59 B- Second Class 
Honours (Grade 
2) 

Evidence of an attempt to engage with the 
subject, but an overdependence on others’ 
work (secondary sources, lecture notes, 
internet notes), which are deployed without 
evidence of being fully understood. 
Grammatical errors (apostrophe usage, 
fused sentences) reveal lack of knowledge of 
rules of writing.  The essay relies on plot 
summary and excessive description rather 
than analysis. 

45-49 C Third Class 
Honours  

Barely adequate, but shows some knowledge 
of primary texts and makes some attempt to 
provide a substantial answer.  

40-44 D Pass Completely inadequate, but displays some 
knowledge of text and attempts to provide 
an answer but shows a lack of knowledge.  

35-39 E Fail Inadequate but displays some knowledge of 
text  
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0-34 F Fail Totally inadequate (no answer, plagiarism, 
etc)  

 
 

PERFORMANCE ASSESSMENT  
 
All suggested benchmarks or guidelines are to be used AS APPROPRIATE to individual assignment.  
 
We hope this rubric provide concrete measures of how to approach and develop your engagement with 
practice-based assignments. It is not a checklist, but a guide for grounding the principles and expectations 
of the program. It may be useful in your dialogue with your lecturers about your practice-based work.   
  
Performance is tricky to assess partly because the type of learning you are undertaking is unique and 
distinctive. Commitment to attend and participate is crucial because the learning is often experiential, 
which means if you miss class, you might be losing something fundamental to your own learning, 
something you will not find by talking to your classmates later or looking at their notes. What we are 
looking for is creativity, innovation and the ability to work independently and with the other members of 
your class, in addition to the intellectual demands expected from the course. 
 
80%+ 
 
Professional standard of achievement and artistry in relationship to course goals and level 

• Work beyond level of peers to a viable professional standard 
o For example, could be considered as strong applicant for Edinburgh or Dublin Fringe or as a 

viable professional level piece of work for audition or showcase purposes. 

• Superior engagement with peer and instructor discourse.  
 
Professional level in terms of concrete evidence of extensive preparation and rehearsal 

• Superior practical development of performance techniques. 

• Complete memorization if required. 

• Journal submissions or rehearsal observations reflect superior process and collaboration. 

• Superior engagement with research of forms, technique, and history as appropriate. 

• If required, subsequent showings reflect superior progress in performance or concept that 
incorporates feedback as well as continuing to assert performer/director/writer/designer’s 
individual vision for work 
 
 

Professional level regard for objective requirements of performance assignment 

• All key deadlines met. 

• All key performance elements represented.  

• Artists take objective requirements of performance assignment far beyond what is expected in the 
class or at their level of development.  

 
70-79% 
 
Excellent standard of achievement and artistry in relationship to course goals and level 

• Demonstrates excellent initiative in terms of progress of work. 

• Excellent engagement with peer and instructor discourse. 
 
Excellent concrete evidence of extensive preparation and rehearsal 

• Excellent practical development of performance techniques..  
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• Complete memorization if required.  

• Journal submissions or rehearsal observations reflect excellent process and collaboration. 

• Excellent engagement with research of forms, technique, and history as appropriate. 

• If required, subsequent showings reflect excellent progress in performance or concept that 
incorporates feedback as well as continuing to assert performer/director/writer/designer’s 
individual vision for work. 

 
Complete regard for objective requirements of performance assignment 

• All key deadlines met. 

• All key performance elements represented. 

• Artists take objective requirements of performance assignment and demonstrate focused and 
ambitious development in terms of what is expected in the class or at their level of development. 

 
 
60-69% 
 
Good standard of achievement and artistry in relationship to course goals and level 

• Demonstrates strong initiative in terms of progress of work. 

• Good engagement with peer and instructor discourse. 
 
Good concrete evidence of extensive preparation and rehearsal 

• Good practical development of performance techniques.  

• Complete or mostly complete memorization if required with limited mistakes that are corrected in 
process. 

• Journal submissions or rehearsal observations reflect good progress and collaboration. 

• Good engagement with research of forms, technique, and history as appropriate. 

• If required, subsequent showings reflect good progress in performance or concept that 
incorporates feedback as well as continuing to assert performer/director/writer/designer’s 
individual vision for work. 

 
Complete regard for objective requirements of performance assignment 

• All or most key deadlines met. 

• All or most key performance elements represented.  

• Artists fulfill with good and consistent standards the objective requirements of performance 
assignment. 

 
50-59% 
 
Limited standard of achievement and artistry in relationship to course goals and level 

• Demonstrates limited initiative in terms of progress of work. 

• Limited engagement with peer and instructor discourse.  
 
Limited concrete evidence of extensive preparation and rehearsal 

• Limited practical development of performance techniques that reflects lack of rehearsal.  

• Limited or poor memorization if required with multiple mistakes that recur. 

• Journal submissions or rehearsal observations reflect likely poor or limited progress and 
collaboration. 

• Limited engagement with research of forms, technique, and history as appropriate. 
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• If required, subsequent showings reflect limited or poor progress in performance or concept that 
incorporates feedback as well as individual or group having limited ability to articulate 
performer/director/writer/designer’s individual vision for work. 

 
Inconsistent regard for objective requirements of performance assignment 

• Some key deadlines not met. 

• Some key performance elements not represented.  

• Artists show inconsistent standards in meeting the objective requirements of performance 
assignment. 

 
45-49% 
 
Poor standard of achievement and artistry in relationship to course goals and level 

• Demonstrates lack of initiative in terms of progress of work.  

• Weak engagement with peer and instructor discourse. 
 
Poor concrete evidence of extensive preparation and rehearsal 

• Poor development of performance techniques that reflects a serious lack of adequate rehearsal.  

• Poor memorization if required with multiple mistakes that recur or sections unmemorized. 

• Journal submissions or rehearsal observations reflect poor progress and collaboration. 

• Poor engagement with research of forms, techniques and history as appropriate. 

• If required, subsequent showings reflect poor progress in performance or concept that incorporates 
feedback as well as individual or group having seriously limited or no ability to articulate 
performer/director/writer/designer’s individual vision for work. 

 
Serious failings in meeting objective requirements of performance assignment 

• Many or most key deadlines not met. 

• Many or most key performance elements not represented.  

• Artists show inconsistent and low standards in meeting the objective requirements of performance 
assignment. 

 
40-44% 
 
Unacceptable standard of achievement and artistry in relationship to course goals and level 

• Demonstrates serious lack of individual initiative in terms of progress of work. 

• Little to no engagement with peer or instructor discourse.   
 
Unacceptable concrete evidence of extensive preparation and rehearsal 

• Unacceptable development of performance techniques that reflects a serious lack of adequate 
rehearsal and the need for an intensive notes process. 

• Key sections unmemorized or mostly unmemorized if required.  

• Journal submissions or rehearsal observations reflect unacceptable progress and collaboration that 
may include mistreatment of classmates or instructors such as through level of suitable 
contribution or proper rehearsal etiquette. 

• Unacceptable engagement with research of forms, techniques and history as appropriate. 

• If required, subsequent showings reflect unacceptable progress in performance or concept and 
little or no incorporation of feedback.  Group or individual unable to articulate 
performer/director/writer/designer’s individual vision for their work.    

 
Complete disregard for objective requirements of performance assignment 
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• Most key deadlines not met. 

• Most key performance elements not represented.  

• Artists show inconsistent and unacceptable standards in meeting the objective requirements of 
performance assignment. 

 
 
0-39% 
 
Completely unacceptable standard of achievement and artistry in relationship to course goals and level 

• Demonstrates complete lack of individual initiative in terms of progress of work. 

• No engagement with peer and instructor discourse.  
 
Unacceptable concrete evidence of extensive preparation and rehearsal 

• Unacceptable or no evolution of engagement with targeted performance techniques that reflects 
little or no rehearsal. 

• Unmemorized if required. 

• Journal submissions or rehearsal observations reflect sustained and repeated unacceptable 
progress and collaboration techniques that may include mistreatment of classmates or instructors 
such as through level of suitable contribution or proper rehearsal etiquette. 

• No engagement with research of forms, techniques and history as appropriate. 

• If required, subsequent showings reflect no progress in performance or concept and no 
incorporation of feedback.  

 
Complete disregard for objective requirements of performance assignment 

• All or nearly all key deadlines not met. 

• All or nearly all key performance elements not represented.  

• Artists show completely unacceptable standards in meeting the objective requirements of 
performance assignment.  For example, refusing to write an original script if required and 
plagiarizing work, or refusing to do a monologue from a play and passing an original or television 
monologue off as meeting the assignment. 

 

Extra-Curricular Theatre Work 
 

Those students who wish to stage plays that they have written, to act, or to direct via professional theatre 
avenues and/or amateur university societies including DramSoc and GUMS (Galway University Musical 
Society) are welcome to do so provided that they prioritise their PhD work.  Some students claim such 
creative work has hurt, some that it has helped, their performance at university. When a conflict exists 
between academic commitments and extra-curricular work, students must prioritise their PhD and 
teaching work. 
 
From time to time, students will have opportunities to engage in professional work. We recognise the 
importance of such opportunities to students and, where possible, will seek to facilitate your participation 
in them. Do note, however, that we remain obliged to enforce the university’s regulations about 
attendance, participation and assessment. For that reason, any student who is likely to be absent for a long 
period (more than a week) should consider deferring or prioritising their university obligations.  
 
 
 
 

Policy on Attendance and Sick-Leave 
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These attendance policies apply to both you and the students that you will instruct in terms of module 
work.  
 

Module Work 
 
In any drama course, regular and punctual attendance is essential not just to the development of the student 
but also of the group. For that reason we place strong emphasis on the need for all students to attend all 
classes.  
 
Every lecturer will complete a record of attendance. Students who are late will be marked as late, noting the 
time of their arrival.  
 
If students miss a class due to non-Covid illness, they must inform the course lecturer in advance by email 
and should bring a medical certificate to the next class. This will be kept on file.  
 
Students who miss in-class assessments (e.g. group presentations or performances) due to non-Covid illness 
may, upon presentation of a certificate, be given permission to defer that portion of their assessment until 
the end of the semester. Normally this will involve students being obliged to sit an additional examination 
during the exam period.  

 
Students who miss in-class assessments (e.g. group presentations or performances) without a medical 
certificate will automatically lose the marks for that assessment, and may not make alternative 
arrangements, except in cases where the student believed that he/she had symptoms indicative of the 
COVID19 virus.  

 
Students who persistently miss class without a reasonable excuse (certified illness, bereavement) will be 
obliged to meet with the Drama and Theatre Studies programme committee. A referral to the university’s 
disciplinary committee can be expected.  
 
Lateness to class is unacceptable under any circumstances. Repeat offenders will be subject to disciplinary 
action, including the application of a penalty to their final marks.  

 
Students are advised that when places are allocated on student productions, internships, international 
exchanges, and optional modules, we must prioritise those students who have a complete attendance 
record.  
 
The presentation of a medical certificate does not automatically entitle a student to miss a class or hand in 
work late.  
 
Students with long-term health issues should be aware that, due to the participatory nature of this course, 
a certain number of absences – even if excusable on medical grounds – will preclude the possibility of a 
passing grade. In the case of students obliged to stay off-campus due to the COVID19 pandemic, this 
provision will of course not apply. 
 

 
Leave of Absence 
 

In the event that you need to take a leave of absence from the PhD programme due to 
personal/medical/family circumstances, you must seek approval of this with your supervisor, Director of 
Postgraduate Studies, Head of Discipline and your Graduate Research Committee. Your supervisor will be 
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the first point of contact in this process and s/he will lead you through official processes. Leave of Absence 
applications also are subject to final approval by Head of School.  
 
For relevant forms, see:  
 
https://www.universityofgalway.ie/graduate-studies/currentstudents/guidelines-regulations-
forms/relevantofficialformsforstudents/  
 

Student Support Services 
 

 

Student Registry Helpdesk  
The Student Registry Helpdesk is a one stop shop for students & Graduates wishing to access the following services 
in University of Galway – Admissions, Registration, Exams and Conferring. The Helpdesk strives to provide the 
ultimate customer service experience and ease of access to student services to our student customer throughout 
their student life in University of Galway. Services include Replacement ID Cards, Exam Transcripts, Registration and 
Statements, Name & Address Changes, Validation & Stamping of Forms, Employment & Verification Enquiries and 
Lost & Found. Location and Opening times can be found on their website.  
Email: askregistry@universityofgalway.ie   
  
universityofgalway.ie/student-registry-helpdesk/   

  
Student Services  
Student Services aim to make your time in University of Galway a rewarding learning, personal and professional 
experience. Friendly, approachable staff provide a range of services and initiatives whose goal is to support and 
encourage you through every step of your University journey. Services on offer include Access Centre, Your Career, 
Sports and Societies, Your Welfare and Your Wellbeing.  
  
universityofgalway.ie/student-services/   
  
universityofgalway.ie/media/studentservices/files/Directory-of-Support-Services-in-NUI-Galway-and-the-
community-2019.pdf  
  
Please refer to Student Services website above for up-to-date information.  

 
Disability Support Services  
University of Galway positively values the participation of students who have a disability, illness or specific 
learning difficulty and promotes a university experience of the highest quality for all students.  
The Disability Support Service promotes inclusive practices throughout the campus community and we are 
committed to the provision of an equitable learning environment that will enable all students to become 
independent learners and highly skilled graduates. Registration with the Disability Support Service (DSS) is a separate 
process to registering as a student with University of Galway. All students with a disability, long-term 
physical or mental health condition, or a specific learning disability should register with the DSS. You only need to 
register with the DSS once and this remains in place for the duration of your course. Ideally you should complete 
your University of Galway registration prior to registering with the Disability Support Service. You can register with 
the DSS at any stage during your studies; however, it is recommended that you register at the beginning of first year 
if possible.  
  
Email: disabilityservice@universityofgalway.ie  
  
Keep up to date with information and alerts at universityofgalway.ie/disability/   
 

 
Academic Writing Centre  

https://www.universityofgalway.ie/graduate-studies/currentstudents/guidelines-regulations-forms/relevantofficialformsforstudents/
https://www.universityofgalway.ie/graduate-studies/currentstudents/guidelines-regulations-forms/relevantofficialformsforstudents/
mailto:askregistry@universityofgalway.ie
https://www.universityofgalway.ie/student-registry-helpdesk/
https://www.universityofgalway.ie/student-services/
https://www.universityofgalway.ie/media/studentservices/files/Directory-of-Support-Services-in-NUI-Galway-and-the-community-2019.pdf
https://www.universityofgalway.ie/media/studentservices/files/Directory-of-Support-Services-in-NUI-Galway-and-the-community-2019.pdf
mailto:disabilityservice@universityofgalway.ie
https://www.universityofgalway.ie/disability/
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The AWC offers free one-on-one tutorials on essay writing for University of Galway students. Last year, AWC tutors 
helped over 500 students to overcome recurrent problems with grammar, punctuation, spelling, and essay 
structure.  
We consider good academic writing to be a crucial skill, one that is not acquired easily. The AWC offers help and 
encouragement along the way. Everyone is welcome, regardless of level of experience or grade average. AWC tutors 
work with new entrants, final year students, and postgraduates alike.  
  
The AWC is located on floor 2, in the James Hardiman Library. Please keep up-to-date with information and alerts 
about this service at the following website:   
  

http://www.library.nuigalway.ie/awc/   

 
 
Student Counselling Service   
We are a team of qualified and experienced counsellors, psychologists and psychotherapists. The service operates 
within the Code of Ethics and Practice agreed by the Irish Association of University and College Counsellors.   
  

Counselling is available to all full and part-time students, undergraduate and postgraduate of University of Galway. 
Each year, between 800 and 900 students have contact with the service. These include students who have come 
from school to college, mature students, international students and students with disabilities.  
  
The service continues to provide online counselling to all students during Covid-19. If you would like to set up an 
appointment, please email: counselling@universityofgalway.ie  
  
The website also contains a list of useful online resources self-help which can be accessed at any time. Please see the 
following: universityofgalway.ie/counsellors/   
  
  

Blackboard  
Your courses all require submission of materials through Blackboard. You must be properly registered in order to 
access Blackboard. Learning to work with Blackboard is the responsibility of individual students, but support services 
are available on campus. When you register, all core modules will automatically populate in your curriculum suite. 
However, you must then choose your optional modules from what’s available. Any queries, please contact either the 
programme co-ordinator or discipline administrator.  
  
Follow this link for more information on Blackboard and how to make the most of its services:   
universityofgalway.ie/information-solutions-services/services-for-students/blackboard/   
  
  
 
 
 
 

Miscellaneous Important Information 
 

You must register with Drama and Theatre Studies AND with the university. You should email a copy of 
your registration details to the Postgraduate Director and your supervisor for each module. 
 

Your final registration statement MUST match the modules you have selected with the Discipline. 
Ensuring their correctness is your responsibility.  

 

• Library and Computer Services – you won't have full access until you have registered.   
 

• Students may use the computers in the Arts Faculty Postgraduate Suite in the Arts Millennium Building.   

http://www.library.nuigalway.ie/awc/
mailto:counselling@universityofgalway.ie
https://www.universityofgalway.ie/counsellors/
https://www.universityofgalway.ie/information-solutions-services/services-for-students/blackboard/
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• It is essential to check e-mail on a regular basis as this is how we will let you know of any changes to 
timetables, cancelled classes or extra classes/guest speakers. Email is the primary method for 
communication. When staff use Blackboard, bear in mind that all email will go to your nuigalway.ie 
email accounts. You should therefore check your nuigalway.ie email account at least twice weekly, 
even if you are regularly using a different (e.g. Gmail) account.  

 

• Please e-mail the Director of Postgraduate Studies with your NUI Galway email address when you are 
registered so that we have a record of this. 

 

• A Digital Camcorder, Digital Camera and handheld tape-recorder are available to record performances, 
interviews, etc but only under staff supervision. Riona Hughes, Societies Officer, is also happy to give 
advice on Societies and on SU equipment.  

 
 
 

 

 

Student Code of Conduct 
 

The guidelines that follow have been drawn up with reference to Policies and Procedures established by 
the University 

 
All students should familiarise themselves with these guidelines at: universityofgalway.ie/student-services/policies/   
 
Main points from the Student Code of Conduct: 

Any student who enrols for any course in the University in doing so accepts the objectives of the University 
and is giving a commitment, as a responsible individual and as a member of the University community, to 
behave in an appropriate manner. The Student Code of Conduct offers guidelines as to the norms of 
behaviour that accord with the obligations of students, but where more specific requirements are in place, 
they are available on the University’s website. It should be noted that Students of the University cannot 
claim any privileged position in regard to the general law of the land.  

 

Rights and obligations of staff, students and others 

* Every student and staff member has the right to be treated with dignity and respect.  

* Students are expected to acknowledge the authority of the staff of the University, both academic and 
support staff, in the performance of their duties. 

Academic Conduct  

* Every student is expected to approach his/her academic endeavours with honesty and integrity.  

* Each student shall comply with his/her academic programme requirements in terms of lectures, 
practicals, assignments and assessments and with all University registration, fees, library, use of computer 
facilities and examination regulations associated therewith. 

* No student shall provide false or misleading information to or withhold relevant information from any 
party regarding his/her academic achievements 

https://www.universityofgalway.ie/student-services/policies/
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General 

* Every student is required to behave in a manner which enables and encourages participation in the 
educational activities of the University and does not disrupt the functioning of the University.  

* The maintenance of the good name of the University is in the interests of all of the University community 
and, as the standing of the University depends largely on those who represent it, it is the duty of its 
students at all times to behave, both inside and outside of the University, in a way which does not bring 
discredit to the University. 

The observance of the Code, so far as it applies to the individual student, is his/her personal responsibility.  

Breach of any of the regulations of the University will be dealt with either under the appropriate approved 
University procedure or the Disciplinary Procedure.  (The Disciplinary Procedure is laid out in Section 6.0 of 
the Code of Conduct)   

 

Some Examples of Breaches of the Student Code of Conduct: 

 
• Obstruction of members of the University staff or other students in the performance of their duties.  
• Any violence or threats of violence or any abuse, either physical or verbal.  
• Any behaviour that endangers the welfare of the individual or others. 
• Making derogatory comments or allegations against a member of staff or other student either in 

person or utilising electronic media such as e-mail or social networking sites. 
• Cheating, plagiarism and circumstances where a student submits the work of another as his/her 

own or allows another person to undertake an assessment or assignment for him/her. 
• Failure, without reasonable explanation, to carry out all or any of the following to the satisfaction of 

the Academic Council: attend lectures; attend prescribed practical classes, or laboratory, drawing-
office or clinical sessions; attend tutorial classes; meet requirements laid down for project-work, 
essay-writing, or any other prescribed course exercise. 

• Conduct likely to disrupt teaching, examinations, study, research, or administration of the 
University.  

• Failure to abide by the regulations governing enrolment on the academic programme, attendance 
at lectures and other prescribed exercises and the conduct of examinations. 

• Abuse of alcohol or other substances on the campus, including contravention of the regulations 
which may be made from time to time relating to the consumption of alcohol or other substances 
on the campus. 
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Plagiarism 
 
 

Definition: 
 
Plagiarism means presenting the words of another writer as if they were your own. It refers to stealing, 
without acknowledgement, from any other writer, including fellow students. Copying another student’s 
essay is as reprehensible as plagiarising a literary critic. This is a serious matter, and if it is detected in your 
essay it may result in an automatic failure mark. The way to avoid plagiarism is very simple: always put 
quotation marks around someone else’s words, credit them to their source, and discuss in your view their 
merits. If you borrow ideas from another writer, say so. In this way you can impress an examiner by showing 
that you have done some research. You do not always have to appear utterly original! 
 
 
Some examples of plagiarism: 
 

• Maire and Sean are participating in a study group. The group share ideas, notes and information 
about their subject. Maire is organising the Arts Ball and falling behind in her work. Essay deadline 
approaching fast, she asks Sean for his notes. In order to get the essay in on time, she adopts Sean’s 
notes verbatim (providing two additional sentences of her own) and submits it as her own work. 
When both students are called in to explain, Maire confesses, and a severe penalty is applied to the 
work. 

 

• John consults internet sources as part of his research for his seminar essay. Little realising that 
internet plagiarism detection services exist, and are known to his seminar leader, John decides to 
submit an internet essay under his own name. John fails the essay. 

 

• Siobhan is consulting a secondary source as part of her research for an essay. She forgets to indicate, 
as she takes her notes, which sections are taken word-for-word from the book she’s consulting. When 
writing her essay, Siobhan realises her mistake. Luckily, she still has time to return to the library to 
check the source. She checks her source and acknowledges it in her essay, thus avoiding plagiarism. 

 
Best Practice to Avoid Plagiarism 
 

• When making notes, always use quotation marks to distinguish between your own notes and the 
words of the writer you are reading. Additionally, always keep a record of the page number, 
publication details, etc. 

 

• Inform yourself about the submission dates for your written work, and leave yourself time to do the 
work yourself. 

 

• When correctly acknowledging the words of another writer, engage with what that writer is saying 
or arguing, rather than using them as a substitute for your own argument. 
 

• Ask your lecturer for advice if you are uncertain about any aspect of referencing or plagiarism. 
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Module Timetable 
 

There are other modules available to you in the College of Arts, Social Sciences and Celtic Studies but no 
full list is currently provided by the college.  Dialogue with your supervisor about interests and needs to 
track modules that may work for you.  
 
 
Note on Module delivery during the Covid-19 pandemic:  
 
Across our postgraduate programmes, your modules involve two major delivery methods:  

• Practice-based  

• Seminar/lecture 
  
For next year, the practice-based components will happen on campus and the seminar/lecture 
components will happen both online and on campus.   
  
Your practice-based classes will be limited to a maximum of 15 people at any one time, allowing for plenty 
of social distancing and other sensible precautions.  
  
Pending further government advice, most modules have at least one hour of contact time per week on-
campus.   
  
You should therefore expect to have at least two-three days per week on campus for your degree. You will 
continue to carry out group work, ensemble-based activities, and other courses that will require you to 
interact with your fellow students. These will be set up in accordance with public health advice.  
   
Qualifications to these arrangements  

• Some students may not be able to be on campus at all due to underlying medical conditions or 
other factors. Please be in touch with the postgraduate director regarding any updates on your 
health condition.   

• Modules are being set up in such a way that they can be moved rapidly online if there is another 
lockdown and/or if a class group needs to self-isolate.  

• We will have special arrangements in place for entry/exit from the buildings, sanitization of 
teaching materials, and other precautions. However, we will also be placing a lot of responsibility 
on you as individuals to look after yourselves and each other. 

 
 
Module Capacity: We endeavour to keep practice-led class sizes between 5-15 students and absolutely 
cannot exceed this number due to Covid-19 related restrictions.  If there are too few or too many students 
seeking to take a class, the Postgraduate Director will make changes as necessary. Certain classes are core 
for specific pathways, while others are optional. 
 
ECTs: This stands for European Credit Transfer.  
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Semester 1 Module Overviews 
 

*Please note that all module overviews are provisional.   
 

Check Blackboard for final and up-to-date module outlines  
after registering for the module.  

 

DT6130 Critical Methods in Drama, Theatre and Performance 
Date/time/venue: Wednesday 10-12, ODC Studio 1  
Module Convenor: Dr Miriam Haughton  
Lecturers: Jérémie Cyr-Cooke, Dr Miriam Haughton, Dr Barry Houlihan, Marianne Kennedy, Dr Emer McHugh, Dr 
Charlotte McIvor  
  
Course Overview  
This course develops critical approaches to examining and writing about theatre and performance. Different modes of 
‘seeing’, analysing, and writing on theatre and performance are introduced and interrogated.  Students will learn to 
distinguish between research and practice-as-research methodologies and theoretical approaches.    
   
Students will confront issues related to writing on theatre and performance which may include but are not limited to the 
role of the critic, gender, sexuality, interculturalism and technology as well as the theoretical perspectives of 
postmodernism, psychoanalysis and theatre historiography.  
   
This course particularly questions how and why contemporary performance and theatre-making takes an increasingly 
immediate and politicized agenda. This course will be delivered through a seminar structure, and students must attend 
class with the assigned plays or performance examples/other kinds of objects and/or articles engaged with.  
 

DT6127: Producing 1  
Date/time/venue: Monday 12-2, ODC Studio 2 

Module Convenor: Dr Máiréad Ní Chróinín 

Lecturers: Marianne Kennedy, Dr Máiréad Ní Chróinín 

  
  
Overview 

Creating ground-breaking arts experiences for audiences requires imagination, creativity, artistic vision, 
commitment, and a curiosity about the human condition, as well as a storytelling ability that ignites both the 
heart and the mind.  In order to make this great art happen, the role of the producer is integral at every stage. 
This module builds understanding of the role of the producer, the practical skills needed to fulfil that role, and 
the wider social and political context of producing theatre both nationally and internationally.  It covers such 
areas as conceiving, organising, financing, and promoting a single artistic event; setting up a company and 
strategic planning; financial planning; audience engagement; and project management.  The module allows 
students to gain these skills through practical assignments focused on developing the students' own project 
ideas, and through case studies from Ireland and abroad.    
 
 

 
DT6120: Ensemble Acting and Devising 
Time/Date/Venue: Monday 3-5, ODC Studio 1 
Module Convenor: Marianne Kennedy, 
Lecturers: Dr Máiréad Ní Chróinín, Marianne Kennedy 
  
Overview 
This module will develop students’ practical knowledge and critical understanding of both ensemble acting and 
devising from within the ensemble. Students will engage in ensemble building and collaborative practice in order to 
shape solidarity of being and purpose. Students will form an understanding of how to build a creative collaborative 
community, where all participants have an investment in the quality and subject of the work, and where 
communication, negotiation and cooperation are core principles.  
  
The students of this module will develop an understanding of devising theatre, a practice that is concerned with 
experimentation, invention and creation. They will engage in a variety of approaches, while also considering the role of 
the dramaturg, methods of critical feedback and audience engagement.   
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Finally, intertwined throughout this course, the students will be exposed to multi-disciplinary approaches designed to 
draw attention to the processes by which theatre artists think and work together creatively.  Therefore, the course will 
have a particular focus on the students’ identities as theatre artists and their personal understandings and expressions 
of collaboration and creativity.   
  
Students will be encouraged to engage with the challenges of the current pandemic by exploring how the practices of 
ensemble and devising can be re-defined and re-imagined to create imaginative, empathetic and communal theatre 
experiences. 
 
 
DT6123 Playwrights’ Workshop 1 
Date/time/venue: Friday, 10-12pm, ODC Studio 2 
Convenor/Lecturer: Maria Tivnan 
  
Overview 
Playwright’s Workshop I is about creating original writing for theatre and performance through experimentation, 
analysis of theatre and performance texts and collaboration with all workshop participants.  The overall aim of this 
workshop is to discover and develop a voice as a writer for theatre and performance. We will engage in writing, 
creativity and devising exercises throughout the workshop, both individually and in small groups. The class will also 
critically engage with a range of dramatic texts from differing genres and styles, as we look at form, structure, thematic 
content and the complexities of representation. We will establish an environment where experimentation will be 
encouraged. Participants will present work weekly and feedback will be based on the Liz Lerman Critical Response 
Process to ensure the artist is central to the process. 
 
 
 

DT6134 Creative Arts Ideas Lab 

Date/time/venue: Tuesday 10-12, ODC Studio 1/Ideas Lab-Arts Concourse 
Convenor/Lecturer: Professor Patrick Lonergan 
 
 
Course Overview 
In this module, students from a variety of different disciplines work together to find innovative solutions to key 
problems in the creative arts. We will work with our creative arts partners such as Druid, Galway International Arts 
Festival, and Galway Music Residency to address important challenges and questions. These will vary from year to 
year but might include examples such as the following: 
 * Working with a local community group to increase participation in and/or access to the arts 
 * Developing a social media identity or narrative for part of the company’s work 
 * Using archival material to uncover the stories of neglected artists and audiences. 
 What all of these projects have in common is that they will address real needs in our communities, will have a real 
impact on the organisations, and will allow students to produce work that can form part of their future portfolio of skills 
and experiences. 
 The module follows an iterative (i.e. step-by-step) process that takes students through the different stages of 
developing a creative project. We will develop key skills in communication, critical thinking and research and place 
strong emphasis on learning through doing things in collaboration with others. 
  

 
 
DT6108:  EXPLORING MICHAEL CHEKHOV TECHNIQUE: Working To Performance 
Date/time/venue: Week-long from Dec 5-9 2022, ODC 
Convenor/director/lecturer: Max Hafler 
 

Overview 
MA PERFORMANCE STUDENTS/BA THIRD YEARS  
REHEARSE AND PRESENT ON THE 12TH working 10- 5. 
Presenting at 6.30 in the O’Donoghue. 
Director: Max Hafler contact mhafler@universityofgalway.ie 
 
During this weeklong intensive, we will be working with certain elements of the Michael Chekhov Acting Technique to produce a 
short workshop production to show to the other MA students and Year 3 BA. We will be working with scenes from EURIDICE 
by Sarah Ruhl and in addition to the basic philosophy of the Chekhov Technique the student will be encouraged to apply the 
elements they explore to practical work. 
 
The technique is psycho-physical which means that it focusses on the body and imagination, rather than the intellect as its core. It 
focuses on the idea of the actor as artist. The intellect has a place, but it is not really where we start from. 

mailto:mhafler@universityofgalway.ie


 37 

Michael Chekhov [1891-1955] was one of the most innovative actor/director/teachers of the 20th century. A nephew of the great 
playwright Anton Chekhov, his concept of psycho-physical exercises, where the character is discovered though images and the 
physicalisation of the character’s psychological drives and urges, makes acting absolutely thrilling and magical. It is useful for 
directors and performers particularly in both devised and scripted work. It is powerful in all drama where elemental visceral issues 
are in play! It expands the creative boundaries for an artist by working from the vast palette of the creative imagination, and 
through feelings and sensations found in the body. 
 
The sessions will focus on practise on technique in the morning with the elements considered the most useful for our project, and 
rehearsal in the afternoon. As the week progresses, we will do more rehearsal and less technique. You have had the experience I 
am sure where you learn something in workshop but go back to your default position once creating/performing. I intend for us to 
tackle this which is why we will not be working on the whole of the technique. 
 
Our in-house showing of work will be on Monday 12th December at 6:30pm in the O’Donoghue theatre. 

 
 

 
 
 
 

 Semester 2 Module Overviews 
 

*Please note that all module overviews are provisional.   

 

Check Blackboard for final and up-to-date module outlines  

after registering for the module.  

 

 

DT6109: Applied Theatre 

Date/time/venue: Mondays, 3-6PM, ODC Studio 2  

Module Convenor: Dr Charlotte McIvor  

Lecturers: Dr Charlotte McIvor, Dr Miriam Haughton, and contributions from Galway Community Circus and 

the Tuam Oral History Project team. 

 

Overview 

This course introduces students to core concepts and practices in the field of applied theatre techniques 

which includes but is not limited to educational theatre, Theatre for Social Change, community arts/theatre, 

Theatre of the Oppressed and other Boalian techniques, theatre for development, and prison theatre. We 

will engage in instructor-led activities and games associated with these genres of applied theatre practice in 

order to acquire skills and rehearse exercises to use in their teaching repertoire. We will also highlight the 

applied theatre projects and interventions by University of Galway Drama and Theatre Studies staff 

including but not limited to Active* Consent, Circus++/Galway Community Circus, Garrai an Giorria, Tuam 

Oral History Project and more. Ultimately, students will transition to leading peers through in-class exercises 

and work towards developing a proposal for an original applied theatre programme in a local context which 

will include the submission and creation of a portfolio of lesson plans and supporting final essay.    

 

 

 

DT6121: Fieldwork and Theatre Business 

Date/time/venue: Thursdays 1-3pm, ODC CR1/Seminar 1 

Module Convenor: Dr Miriam Haughton 

Lecturers: Marianne Kennedy, Dr Miriam Haughton 

 

Overview 

This module builds on Producing 1, furthering the analysis of the contexts in which theatre, performance and the arts 
is produced and received. This knowledge will enable students to acquire and hone skills relevant to working in the 
creative and cultural sector, developing specific strategies to plan for career progression. The module begins with 
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analysis of the creative and cultural sector, examining how theatre operates as part of a wider arts ecosystem 
culturally and economically. Following this, students are asked to visualise where they see themselves working in the 
future – in terms of artistic goals and ethos, and practically, in terms of employment and locale preferences. Students 
work towards an internship proposal, ideally concluding the semester with a placement. This internship is not 
guaranteed however and is subject to companies’ approval, environmental factors (public health restrictions etc) as 
well as students’ records of attendance, participation and interpersonal skills. If internships are not completed, an 
individual research assignment will be undertaken instead. 
 
 

DT6122 PERFORMANCE LAB  

Date/time/venue: Wednesday 3-6pm, ODC Studio 1 

Module Convenor: Jérémie Cyr-Cooke 

Lecturers: Marianne Kennedy, Jérémie Cyr-Cooke 

  

Overview 

Primarily using a laboratory format, this module explores the relationship between theory and practice, and 

combines the making and staging of work with a critical investigatory purpose. This module aims to provide 

students with a critical vocabulary for approaching practice-as-research projects in both artistic and 

academic contexts, and will result in the creation of a newly devised or staged work guided by the students’ 

individual or shared intellectual and artistic interests.   
 

 

 

DT6135 Playwright’s Workshop II: Dramaturgical Approaches to Craft 

Venue/Time: Classroom 1, Tuesdays, 9-11AM 

Convenor: Dr Charlotte McIvor 

Lecturers: Dr JP McMahon, TBC 

 

This workshop-based module explores special topics in playwriting strategies and dramaturgical 

approaches which may include but are not limited to adaptation, documentary/verbatim theatre,and 

dramatic writing for the radio. By working through the challenges of different genres and writing processes, 

playwrights will stretch their skills in a collaborative group format. Students should be prepared to read 

work aloud in class and will learn to critique each other’s work. 
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