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1. FOREWORD

| am particularly delighted to write this
foreword for our Equality, Diversity, and
Inclusion Annual Report as we move
ahead with the development of the

new NUI Galway strategic plan. Values
will underpin the development of our
new strategic plan and will shape and
inform our implementation behaviour.
Two values that have been very clearly
articulated by our community are Respect
and Inclusion. These become manifest
in our bringing alive of equality, diversity,
and inclusion as described in this report.

These values, while being embedded and expressed in our
strategic plan, will build on the significant work already
underway through the work of the Equality, Diversity &
Inclusion Campus Committee (EDICC) and the work of the
Office of the Vice-President for Equality & Diversity (OVPED).
This Annual Report - our third -provides a real insight into
the exciting, challenging and energetic equality, diversity,
and inclusion (EDI) agenda which is continuing to evolve and
become embedded across our University community.

Some particular highlights | would like to note include the
collective intelligence exercise engaged in by members of
EDICC and EDI committee of Governing Authority in November
—an exercise to reflect in a very focused way on EDI in NUI
Galway, to identify institutional priority areas for the coming 2-3
years, and how these might help shape the new strategic plan
—and the growth and development of the LGBT+ Staff Network,
which is going from strength to strength. It is also worth
highlighting the commendation of the Institutional Quality
Review Team on the embedding of EDI across our NUI Galway
community, as evidenced in a number of ways, in particular the
appointment of College-based Vice Deans EDI.

However it is clear there is still significant work to be done on
this broad agenda. The recent formation of the NUI Galway
International Staff Network and the commmencement of the
Gender Pay Gap Project is evidence that we will continue to
move with pace on this important agenda.

| would like to thank all colleagues who are involved in working
to further EDI in our community, in particular members of
EDICC, EDIC, and colleagues in the OVPED. Together what we
will can be accomplished still.

Cb/v)\)L\

Professor Ciaran O hOgartaigh

BComm (Galway), DipPrAcc (UCD), PhD (Leeds), FCA (Ireland)
Uachtaran, OE Gaillimh

President, NUI Galway







2. LEGISLATIVE

FRAMEWORK

The legislative framework which governs
equality, diversity, and inclusion is
comprised of a number of Acts of the
Oireachtas: The Employment Equality Acts
1998-2018, the Equal Status Acts 2000-2018,
the Disability Act 2005, and Irish Human
Rights and Equality Commission Act 2014.
It is worth noting that Ireland ratified the
United Nations Convention on the Rights
of Persons with Disabilities (UNCRPD)

in 2018 and as a result Ireland has now
agreed to be bound by the provisions of
that Convention. The UNCRPD introduces
robust equality rights for people with
disabilities in every walk of life including in
the context of employment and education.
Notably there is a very strong reasonable
accommodation duty and the requirement
to provide additional supports in education
to students with disabilities.

The Employment Equality Acts 1998-2018
were introduced to promote equality in
the workplace. It does so by legislating to
prohibit direct and indirect discrimination,
sexual and other harassment, and
victimization. The Acts require the provision
of reasonable accommodation for people
with disabilities and permit positive or
affirmative action. ‘Positive action’ allows
employers to take steps to promote
equality, in particular in relation to gender,
people with disabilities, members of the
Traveller community, and employees over
50. The Acts apply to all of the following:
employees in the public or private

sector, whether full time or part time or
temporary; trade unions, professional
bodies, employment agencies and
vocational training bodies. Employers may
not discriminate against any employee or
potential employees on the basis of any of
the nine protected grounds, which are: age,
race, gender, disability, civil status, family
status, sexual orientation, religion, and
membership of the Travelling community.
Discrimination is prohibited in advertising,
pay, access to employment, terms and
conditions of employment, training,
promotion or re-grading, the provision of
vocational training, and dismissal.

The University is an employer for the
purposes of this Act but equally the
University can be held liable for the actions
of employees, and we must on behalf of the

University comply with the provisions of this
Act.

The most recent amendments to the
Employment Equality Acts include the
publication of the Governments’ Gender
Pay Gap (GPG) Information Bill. The Bill
envisages that the Minister for Justice

and Equality will introduce regulations
requiring certain Irish employers to report
and publish details of both their GPG and
gender bonus gaps. Employers will also be
required to provide the reasons for such
differences and outline the measures being
taken to eliminate or reduce any GPG
identified. NUI Galway has commenced a
GPG project, as outlined in Section 6 of this
report.

The Employment Equality Acts 1998-2018
are closely related to The Equal Status

Acts 2000-2018. The Equal Status Acts

also prohibit discrimination on the same
nine grounds but that discrimination is
prohibited in the provision of goods and
services, the provision of accommodation
and education. It is clear that the University
is obliged to ensure that students as
recipients of that education are not
discriminated against, are not harassed, and
that students with disabilities are provided
with reasonable accommodations.

The Disability Act 2005 places statutory
obligation on public service providers to
support access to services and facilities for
people with disabilities. The Act sets out a
3% target for public sector bodies for the
employment of staff with disabilities and
requires the University to report each year
on the number and percentage of staff
with disabilities to ensure this target is met.
This information forms part of the report
prepared by the Department of Education
and Skills Monitoring Committee to the
National Disability Authority.

The Public Sector Duty was introduced as
part of the Irish Human Rights and Equality
Commission Act 2014. It places an explicit
obligation on public sector bodies, in the
delivery of their services and in interacting
with their staff and those to whom they
provide services, to eliminate discrimination,
promote equality of opportunity, and
protect human rights.
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3. FEATURE: EDI IN EQUALITY AND
HUMAN RIGHTS FRAMEWORK

Professor Siobhan Mullally, Established
Professor of Human Rights Law, NUI
Galway; Director, Irish Centre for Human
Rights; Commissioner, Irish Human
Rights and Equality Commission

The public sector duty to promote equality

and to protect human rights has the potential

to transform the working practices and
organisational culture of public bodies. Now in

its fifth year of operation, the duty to promote
equality and to protect human rights is a key
legislative provision, designed to move beyond

an individualistic, complaints-based approach to
combating inequality and to protecting human
rights. Its legislative basis is section 42 of the 2014
Irish Human Rights and Equality Commission Act,
which created the Irish Human Rights and Equality
Commission, merging the previously existing Irish
Human Rights Commission and Equality Authority.
The merger of equality and human rights bodies,
and the enactment of an expansive public sector
duty, marked a significant policy shift, recognising
equality and human rights as indivisible, and
acknowledging the many intersecting axes of
discrimination and exclusion that may not always
be enumerated in anti-discrimination laws.

The move towards a public sector duty follows the
adoption of equality duties in Northern Ireland
arising from the Good Friday Agreement, and later
in the rest of the UK. The public sector duty in
Ireland goes further, in imposing obligations not
only to promote equality but also to protect the
human rights of all members, staff and the persons
to whom services are provided. In the case of
universities, the duty applies to all functions and
purposes of a higher education institution, to the
university's role in providing public education,
community outreach and research, and, of course,
as an employer.

A key element of the public sector duty is the
commitment to integrating equality and human
rights standards into all programming and policies
of public bodies. Rather than waiting for individual
complaints of discriminatory treatment or human
rights violations, the public sector duty is intended
to transform organisational cultures and practices
from the bottom-up. As such, its purpose is to shift
the burden of promoting equality and protecting
human rights away from individuals who may

be in a precarious or vulnerable situation, and to
recognise the need for pro-active structural and
systemic change in public bodies, across levels of
management and practice.

Indeed, moving beyond a focus on effective
remedies to prevention and ultimately to
realisation of rights, should take public bodies
beyond a reactive mode of operation.

To operationalise the equality and human rights
duty, a public body must first set out in its
strategic plan an assessment of the human rights
and equality issues relevant to its functions and
purpose. Following on from this assessment, the
policies, plans and actions in place or proposed

to be put in place to address those equality and
human rights issues must be set out, and reported
on in an accessible manner in its annual report.

To really bring about transformational change, the
public sector duty should go beyond a box- ticking
exercise. Asking the equality and human rights
questions are in essence about critical and probing
reflection at design and review phases of policies
or programmes, recognising the potential for harm
and exclusion that may come with poor design or
implementation.

In complaints-based approaches to realisation of
human rights and equality, the burden to react,
correct and remedy such shortcomings falls on
those most affected and at risk of exclusion. The
public sector duty should shift the responsibility
to secure equality and to protect human rights,
back to the public body itself. Participation is a



core principle of human rights and equality impact
assessments, as is accountability. Inclusion and
consultation in design and planning phases is
important, not only to preventing discrimination
or human rights violations, but also to building
trust and ensuring inclusion.

To lead the implementation of the public sector
duty, the Irish Human Rights and Equality
Commission has supported five pilot projects,
including with one higher education institution,
University College Cork. Being a pilot ensured that
the equality and human rights duty was prioritised
in the strategic planning process just beginning
at that time, and subsequently in annual business
and work plans across the University.

The pilot projects highlight the necessity of
thinking about new ways to engage with
communities and groups that might not easily
access higher education, and to radically re-

think consultation processes. A willingness to be
accountable, open and transparent, is essential to
overcoming consultation fatigue, and to ensure
that the outcomes of consultation, and of the
equality and human rights duty, lead to positive
change in practice and not only on paper.
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4. PROFILE OF NUI GALWAY

The NUI Galway community is increasingly reflective of our diverse
society. This report illustrates some of the key representation and
progression statistics for our staff and students presented by the

characteristics of nationality, gender, age, and disability.

Numbers are a key part of understanding where there is potential
for disadvantage and under-representation in our university.
Combined with qualitative information we are building a picture
of the diversity and the lived experience of our staff and students.
Knowing our numbers enables us to establish a baseline, develop
actions, monitor data, analyse, and report progress.

The greatest ethnic
diversity is in the research
staff category with

0%

of all researchers coming
from 58 countries
worldwide. This is good
news for NUI Galway as
research suggests that
NATIONALITY ‘ international mobility
and collaboration are
linked to stronger —

research.
(Nature, 2017 Oct 4, 550:32-33).

NUI Galway has also seen an The number of
increase in the percentage international staff
of International students
overall from AY 2017/18. Our

- 3,972

international students make up
18% of all undergraduates and
28% of postgraduate students.

members has
grown by

4%

in the last academic
year with more
than 74 countries
represented on
campus.

NATIONALITY
ALL STUDENTS
2019

NATIONALITY
ALL STAFF




The overall male/female gender profile of staff is similar to the student profile, j
with more discernible differences when broken down by staff and student =
category. The overall gender profile of staff and students remains relatively
unchanged from AY 2017/18. The OVPED is currently working with colleagues
across the University to develop a more inclusive data system to enable us to
record and report on a broader set of gender data, inclusive of those who do
not identify with binary gender categories.

STAFF 2019 STUDENTS 2018/19
ALL STAFF ALL STUDENTS
43% 57% 42% 58%
ACADEMIC STAFF UNDERGRADUATES
53% 47% 42% 58%
SUPPORT SERVICES STAFF POSTGRADUATES
30% 70% 40% 60% O
RESEARCH STAFF
50% 50%

The Disability Act 2005
requires public bodies to
promote and support the
employment of people
with disabilities and to

AVERAGE AGE achieve a target of 3%
STAFF/ STUDENTS of staff with disabilities.
For 2018, NUI Galway
ALL STAFF STUDENTS FULL-TIME reported to the HEA on
BACHELOR DEGREE meeting the target.
44.5 21
ACADEMIC o
48 POST-GRADUATE o
SUPPORT SERVICES 31
48 DISABILITY
RESEARCH



NUI Galway celebrates 20 years of Access

For the past twenty years, NUI Galway's Access
Centre has supported individuals in realising

their educational potential through a variety of
student-centred programmes, approaches, and
specialist services - for students who may not have
met conventional educational requirements and/
or who come from socio-economic backgrounds
that are underrepresented at third level. Increasing
levels of participation and equity in higher
education is a national priority for positive social
change and tackling inequality. Access has had

a clear impact on university entry in terms of the
number and diversity of school leavers and mature
students it supports to access higher education.

The aim of Access courses is to enable these
students to acquire the skills, knowledge, and
confidence required “to compete on an equal
footing” with students entering third level
education through conventional channels.

60

students :23 6
registered for
Access fi

Irst vear
Courses. y

Access Courses aim
to provide mature
students and school
leavers with the
opportunity to
prepare, personally
and academically, for

students

admitted via the

H EAR scheme.

HEAR provides an
alternative admissions
scheme for school
leavers from socio-

In total, since the Access office registered its first
11 school leaver students in 1997, over 3,600 school
leavers and mature students have undertaken and
completed an Access course, either on-campus or
in one of its outreach centres.

As part of the twenty years of Access Celebration
(1998-2018), the work of the Access Office was
highlighted in a research report entitled NUI
Galway Access Participation and Progress Report.
This report presents data on Access student
participation and progression, and highlights

the important and long-term impact the Access
programmes have had on almost 4,000 students
from Galway City, County and the BMW and Co
Clare regions, as well as the third level education
system and Irish society in general.

The ongoing work of the Access office is evident in
the student data for AY 2018/19.

178

first year
students

admitted via the

DARE scheme.

DARE is an alternative
admissions scheme for
school leavers whose
disabilities have had

a negative impact

on their school-level

an undergraduate economically education.
course of full-time disadvantaged
study at NUI Galway. | backgrounds.
students
9 registered .

with the Disability Support Service.

This intake represents a 63.5% increase in student
registrations with the DSS over the past four academic years.






5. EDI DEVELOPMENTS AT
COLLEGE AND SCHOOL LEVEL

S S i
GOVERNING oapport Services
AUTHORITY

Academic Planning &
Resource Committee

Standing & Strategic
Planning Committee

Finance & Resource
Committee

Inclusion Committee

Equality, Diversity & = EDI Campus -|

College/ School
EDI Committees

EDI Governance Structure, NUI Galway

The University's central equality structures are
now embedded into the governance structure of
the University with clear and consistent oversight
and leadership. Information on the central
University EDI commmittees, as well as the Office
of the Vice President for Equality and Diversity
(OVPED), is available at: www.nuigalway.ie/
equalityanddiversity.

Developing EDI Structures

The EDI structures within NUI Galway have
continued to evolve over 2018/19. Schools are
developing their own EDI committees (or Athena
SWAN committees) to engage with the EDI
agenda and provide feedback to their Colleges.
As of AY 2019/20 all Colleges will have Vice-Deans
for Equality and Diversity who provide an active
communication channel to and from the EDI
Campus Committee and their College Dean and
College committees. The Vice Deans EDI also meet
regularly with the OVPED. The Support Services
Directors Forum (SSDF) has also established an
Equality sub-committee to look into equality and
diversity in support service units. College, School,
and Unit structures will continue to develop until
the organisation and reporting is embedded
throughout the University.

College Updates

College of Arts, Social Sciences, and Celtic
Studies (CASSCS)

Over the last 12 months the Vice Dean EDI,
together with colleagues on the College EDI
committee, has embedded EDI structures and
processes within all CASSCS units. There are now
EDI representatives, committees, working groups,
and Athena SWAN self-assessment teams at
various stages of development throughout the
College. There is a CASSCS EDI committee with
representatives from all Schools. This committee
met three times in 2018 and developed terms

of reference and a schedule of activity for 2019.

Committee

~ Athena SWAN
EDI CAMPUS Institutional SAT
COMMITTEE (Gender Equality)

Cultural Diversity

LGBT + Staff
Network (LCGBT+)

Disability

EDICC Working Group Structure, NUI Galway

The Vice Dean is a member of the EDI Campus
Committee representing CASSCS, and sits on

a CASSCS planning group chaired by the Dean,
where guidance is provided on EDI related
developments and considerations at College
level. In addition to contributing to ongoing EDI
activities in the College and across the University,
there are several key performance indicators
that have been specified for the Vice-Deanship
of EDI over the next two years. These include the
following:

1. All CASSCS units will establish EDI structures
and processes by the end of 2019

2. The School of Psychology will submit
an Athena SWAN Bronze application by
November 2019

3. A second CASSCS School will form an Athena
SWAN Self-Assessment Team by November
2019 and submit an application by November
2020; A third CASSCS School will form an
Athena SWAN Self-Assessment Team by
November 2020 and submit an application by
November 2021

4. Provide all staff in CASSCS who are involved
in recruitment and selection with the
opportunity for unconscious bias training

5. Develop new
guidelines around
using Part-

Time Teaching
Assistant (PTTA)
contracts within
PhD scholarships

Dr Gerry Molloy,
Vice-Dean EDI CASSCS




College of Business, Public
Policy, and Law (CBPPL)

Over the past 12 months the Vice Dean EDI has

been working on three main projects:

1. Promote inclusive teaching and learning

2. Embed Athena SWAN principles in CBPPL

3. Engage with the diverse communities in our
region and around the world

Promoting inclusive teaching and learning:

NUI Galway's HEA Compact commits to
supporting the holistic development of our diverse
student community. Central to this commitment
is the well-being of students and their sense

of belonging within their learning community.
Inclusion supports a more beneficial educational
experience for all students. To support these
objectives the Vice Dean EDI, in conjunction
with the Vice Dean for Teaching and Learning
and the Centre for Excellence in Learning &
Teaching (CELT), developed an inclusive teaching
and learning project which assesses the student
experience, provides training to staff on inclusive
teaching strategies, and introduces the Dean's
Award for Inclusive Teaching and Learning.

Athena SWAN:

NUI Galway commits, in the Athena SWAN Action
Plan and also in the HEA Compact, to embed
Athena SWAN principles in the culture of the
University. To support these objectives, the

Vice Dean EDI worked with the three Schools

in the College to begin the process of Athena
SWAN accreditation. The School of Business and
Economics has established a Self-Assessment
Team (SAT) and intends to make an application for
a bronze award in 2020. The School of Law is in
the process of establishing a SAT.

Serving diverse communities:

NUI Galway's HEA Compact commits to serving
and engaging with our diverse communities in
mutually enriching ways and in particular through
enhanced relationships on campus. Additionally,
the institution commits to increasing student
numbers from disadvantaged communities,

the provision of specialised programmes for
particular groups such as members of the Traveller
population and refugees. Research indicates

that the more familiar people are with campus

life the more likely they are to apply to attend
University. To support these objectives, the Vice
Dean EDI worked with the University of Sanctuary
Committee and the School of Law to ensure that
we reserve places for people in direct provision

to attend public
events on campus.
More recently the
Vice Dean EDI has
reached out to the
Galway Traveller
Movement with a
view to working
with them in the
coming year.

Dr Shivaun Quinlivan,
Vice-Dean EDI CBPPL

College of Science (CoS)

The College of Science Committee for Equality,
Diversity, and Inclusion was established in

July 2018, with the goal of fostering a culture

of inclusion and respect at all levels within the
College, and to support the College in ensuring its
practices reflect this. The College of Science now
has Equality, Diversity, and Inclusion committees
in each of its four Schools, each chaired by a
member of the College committee. In addition, all
four schools have either established Athena SWAN
Self-Assessment Teams, or are in the process of
doing so.

For the academic year 2018/19, the members of the
CoS EDI committee are Florence Abram (Natural
Sciences), Erica Burnell (Chemistry), Miriam Byrne
(Physics), Scott Green (Students’ Union), Kevin
Jennings (Mathematics), Niall Madden (Vice Dean
EDI), and Tonya Watts (Equality Manager), and are
supported by Olive Mills (College of Science).

Events that were organised by College’s EDI
committees over the past academic year include:

Chemistry: “Global Women'’s Breakfast”

as part of a global event organised by the
International Union of Pure and Applied
Chemistry, where over 40 staff and students
met to discuss career progression and issues
facing women in chemistry, February 12th.

Physics: Social media campaign on
International Women's Day celebrating
contributions made by the School's female
graduates to society and science across the
globe, March 8th.

College: EDI in STEM seminar on “Science
Foundation Ireland’s Gender Strategy 2016-
2020", by Dr Rochelle Fritch (SFI), March 25th.

Natural Sciences:
First all-school
meeting on Athena
SWAN which

was attended by
over 30 staff and
postgraduate
students, March
29th.

Dr Niall Madden,
Vice-Dean EDI CoS

College of Engineering and
Informatics (CoEl)

Membership:

The College of Engineering and Informatics (CoEl)
EDI committee comprises 23 members across
administration, academic, research and technical
staff categories and three members representing
UG and PG students and an invited SU Engineering
representative. The EDI Committee comprises 46%
female and 54% male representation (12:14) with
39% senior representation (10/26).




Athena SWAN:

The CoEl Athena SWAN resubmission project
required a new dataset and the committee
worked with the ISS DANte team to generate staff
and student pipeline reports in early 2019. Two
members are trained Athena SWAN evaluation
panellists and one assessed Athena SWAN award
applications on March 21st in London.

International Summer Academy in
Engineering 4 Women:

The CoEl offers two scholarships to female
engineering students to attend a unique and
challenging engineering summer academy at

the University of Applied Sciences Upper Austria.
This year engineering students Karolina Sedyte
and Marissa Britton were selected to attend the
academy. The Academy, offered to only 30 female
students from 15 different countries, is a two and a
half week intensive programme combining theory
with hands-on practical experience in engineering,
informatics and natural sciences. In total four NUI
Galway students across engineering and science
have secured scholarships from the University to
attend the Academy since 2017.

ESB Senior Mentoring update -
female PEP students:

ESB offer a special senior mentorship scheme to
CoEl female students during their professional
experience placement in the third year of their
studies. Ms Mary O’Connor who mentored in
2018/19 is Manager, IT Service Delivery, ESB and
previously held roles in IT and change including
senior management, governance and audit.

CoEl social events:

A Welcome and Farewell to Staff networking event
was held on December 11th, 2018; Attended by
incoming Dean, Professor Walter Gear.

A ‘Thinkout Workshop' was held on April 3rd

with the theme “Strategic Impact of CoEl EDI
initiatives” to examine the impact of current

CoEl EDI initiatives, identify gaps and resulting
initiatives together with their potential impact.

Staff and Student Social Space:

The development of
staff and student
social space is
important for building
an inclusive CoEl
culture. Options are
under discussion
with the social space
working group and
Buildings Office
currently.

Ms Mary Dempsey,
Vice-Dean EDI CoEl

College of Medicine, Nursing,
and Health Sciences (CMNHS)

For AY 2018/19, the CMNHS did not have a

Vice Dean EDI in post. However, the School of
Medicine (SoM) has a well-developed Athena
SWAN committee which has been active on the
implementation of specific actions targeted to
improve communication, culture, the student
experience, career development initiatives, and
women's representation in the school - since
submission of their application for a Bronze award
in November 2017. Considerable progress has
been made at a number of levels since then and
this has continued apace since achieving Bronze
accreditation in April 2018. Actions completed
include:

Development of a dedicated Athena SWAN
webpage and twitter hashtag for the
committee.

Rollout of Active Bystander Training targeting
bullying and harassment, with 100 people
trained across the SoM and the Saolta Group.
Implementation of “core hours” policy, with all
SoM committees bar one complying. A poll on
meeting times was implemented for the group
that convenes outside core hours.

A comprehensive report was generated from
post-graduate student focus groups with
recommendations for actions to improve the
student experience at SoM.

A Student Maternity Document was developed
and approved by the School Board for
dissemination and use within SoM.

Locations for breastfeeding facilities for
women returning after maternity have been
communicated widely within the various SoM
campuses (NUI Galway, associated academies
in the northwest area and attached hospitals).
All SoM committees are now gender balanced.
Equal representation of males and females is
now routine on the podium and in procession
at graduations.

Career pathways (Academic, Administrative,
Technical) have been explored and defined
with associated staff induction packs
developed.

A very successful SoM Athena SWAN
symposium (Women in Medicine) covering
career progression for career pathsin the
school was held recently as the first in a series
of annual symposia planned.

Two art exhibitions honouring women were
also organised by SoM over the last two

years. Daughters of the Dagda celebrated
local female artists in 2018 and CREATE the
experiences of women during pregnancy/birth
in 2019.

The post of Vice Dean EDI in the College of
Medicine, Nursing and Health Sciences has been
advertised and it is anticipated that the new Vice
Dean will be in post for AY 2019/20.



6. GENDER PAY GAP REPORTING

The Office of the Vice President for Equality

and Diversity, with the support of the UMT, has
initiated the Gender Pay Gap (GPG) Project in

NUI Galway. KPMG has been engaged by the
University to carry out this pay gap analysis and
to advise the University on the likely national
reporting requirements, in readiness for the

time when annual GPG reporting becomes a
requirement in Ireland. The gender pay gap (GPQG)
is designed to capture the extent to which women
are represented evenly across an organisation,

in salary terms. It is the difference in the average
hourly pay of women compared to men in a
particular organisation.*

*For staff on hourly rates the actual rate is used in the GPG
calculations. For those staff not on hourly rates the hourly rate
is based on annual salary divided by 52 (weeks) divided by the
relevant hours per week as per staff category contract.

In Ireland, legislation on GPG reporting is still
in development. A Private Members Bill passed
the Seanad in October 2017 and the General

Scheme for the Gender Pay Gap Information

Bill (“Government Bill"), published by Minister

for Justice Charlie Flanagan, was approved by
the Cabinet in June 2018. It is anticipated that
companies and other Irish institutions employing
50 people or more will be required to publicly
report their GPG within the next two years
approximately. NUI Galway has commenced work
in this area in order to establish a baseline and to
involve our community in reducing the GPG. We
plan to audit the GPG annually and report this in
our EDI annual report.

The GPG should not be confused with the concept
of equal pay for equal work (pay parity). Though
issues of pay parity do feed into the pay gap, so

do other important elements such as workforce
composition and stratification. A review of
average earnings for Academic staff has been
carried out in the University, as part of our Athena
SWAN Bronze application, and the results on
Academic Pay Parity demonstrate clearly that NUI
Galway does not have a pay parity issue.

Academic
Pay Parity 2016 2017 2018
(Average Earnings by
Grade and Gender)
[ o Proportion [} o Proportion o ® Proportion
Academic Grade i * ili ﬂ * ili ﬂ * iﬁ
Lecturer €49,924 | €52,330 | 1.05 | €50,796 | €51,661 | 1.02 | €52,693 | €52,942 1
(Below the Bar)
Lecturer €74,992 | €74524 | 0.99 | €75,749 | €75,690 1 €78,999 | €79,089 1
(Above the Bar)
Senior Lecturer €86,629 | €84,837 0.98 €86,748 | €84,635 0.98 €91,291 | €91,902 1.01
Personal Professor €121,766 | €121,766 1 €124,570 | €124,570 1 €129,979 | €129,979 1
Established Professor | €135,518 | €127,553 0.94 €137,288 | €133,371 0.97 €143,446 | €135,495 0.95

The composition of our staff group categorised by Academic, Research and Support Services categories (inclusive
of Administrative, Buildings, Library, and Technical Staff), as of the end of March 2018, is shown below.

STAFF CATEGORY

24%

Research

39%

Academic

37%

Support
Services

STAFF STATUS

23%

Part-Time

77%

Full-Time

STAFF CONTRACT TYPE

60%

Permanent




NUI Galway, as one would anticipate from our
profile and akin to many lIrish institutions and
many universities internationally, has a significant
Gender Pay Gap.* The NUI Galway GPG for March
2018 is presented in the table below by staff
category.

CATEGORY | MEAN GAP MEDIAN GAP
Academic 23.2% 11.8%
Support 14.4% 16.8%
Services

Research A 0.0%

*Gender pay gap reporting involves the reporting of both the
mean and median pay gap. The mean gender pay gap is an
average. It is calculated by adding up the salaries/earnings of
all male and female employees and dividing it by the number
of employees. The pay gap is the difference between the mean
(average) figures for men and women, which is reported as a
percentage of the salary/earnings of men. The median gender
pay gap is calculated by listing all male and female employees’
salaries/earnings from highest to lowest and comparing the
number that sits in the middle for each gender. The mean pay
gap is the figure that is most widely reported. The median pay
gap figure is used to smooth out exceptions — where one person
earns far in excess of the rest of staff.

It is worth pointing out that the 23.2 % GPG for
Academics is largely due to the fact that 42% of all
males in the academic staff category are at Senior
Lecturer (SL) grade or above, while in March 2018
only 16% of women in the academic staff category
were at SL or above. Given the significance of

the GPG in NUI Galway, and that for academic
staff in particular, urgent and focused attention is
required to reduce the GPG. It is also the case that
academic promotions are within the control of the
University, while promotions in the professional
and support services areas currently must be
directly linked with vacancies arising and either
internal or open competition for those vacant
posts.

Salary value quartiles show the proportion of
earnings by male and female employees from
upper to lower salary ranges.

Gender Difference by Salary
Value Quartile:

UPPER SALARY
QUARTILE

UPPER MIDDLE

40%

Female

55%

Female

SALARY QUARTILE

LOWER MIDDLE
SALARY QUARTILE

LOWER
SALARY QUARTILE

Some of the measures NUI Galway are taking to
reduce the GPG are as follows:

1. A Promotions Project focused on both Senior
Lecturer and Personal Professor promotions
—will support up to 15 women per year in
preparation for promotions.

2. Careful monitoring of applicant pools and
shortlists for all senior posts, professional
services and academic. This will involve
targeting a minimum of 30% female
candidates in applicant pools and 50:50
in shortlists for all senior posts from the
beginning of academic year 2019/20.

3. Introduction of rolling promotions process for
promotion to Senior Lecturer and Personal
Professor (with two submission points
annually) and reintroduction of Associate
Professor Grade to NUI Galway.

4. Research grants for returning academic carers
and the Athena SWAN Research Capacity
Building Grants (up to 10 per year) have
been available since AY 2016/17 and are now
established.

5. NUI Galway operates a retention scheme for
academic staff. Monitoring of uptake of this
scheme by gender with annual reporting
to Academic Council, EDICC, and Udaras na
hOllscoile will commence from June 2019.

6. The Director of HR is engaging with peers
across the university sector to make progress
on a sectoral approach to the development of
a Job Evaluation Framework for Administrative
Staff, as this is a key issue not only for NUI
Galway but for the Irish university sector. Over
the past number of years, where they have
existed, almost all progression and promotion
possibilities for Professional Services (including
technical) staff, outside internal competitive
promotion opportunities requiring colleagues
to change posts, have been completely
stopped or put on hold by the HEA/DES.

7. Supports for career and leadership
development - the Aurora Leadership
Development programme is available for up
to 20 women per year from across all staff
categories. Career development, mentoring
and/or coaching programmes are available to
all NUI Galway staff.

8. Working Group led by HR on Precarious
Employment - sorting out the present and
planning for the future. Terms of Reference for
the Working Group were agreed in May 2019.

9. The competency framework for administrative




grades is in the pilot planning phase.
HR expect to roll this out within AY
2019/20.

10. Training programmes for
administrative grades, i.e. Grades 1-5,
to develop their skills for future roles.

The GPG project, and the outcome for
March 2018, was presented at the all staff
meeting held by the President in March
2019. It has also been presented to the
EDICC, Academic Council, EDIC and will
be presented to Udaras na hOllscoile in
June 2019. This is in order to involve our
entire university commmunity in discussions
around our GPG, in a fair and transparent
way - and to confirm the measures the
University is taking to reduce the GPG.

Advancing the collaborative work of the
Equality, Diversity and Inclusion Committee
(EDIC), and the Equality, Diversity, and
Inclusion Campus Committee (EDICC)

EDIC/EDICC

Collective Intelligence Report

- -~‘

November 22" 2018

Collective Intelligence Network Support Unit (CINSU), National University of Ireland Galway
Michael Hogan, michael.hogan@nuigalway.ie
Michelle Hanlon, michelle.hanlon@nuigalway.ie
Owen Harney, harneyowen@gmail.com
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7. EDIC/EDICC
COLLECTIVE
INTELLIGENCE

Planning for the Future of EDI at NUI
Galway

A very successful Collective Intelligence
Exercise (Cl) was held on November 22nd,

2018 involving members of both the NUI
Galway Equality, Diversity, and Inclusion
Campus Committee (EDICC) and the Equality,
Diversity, and Inclusion Committee of Udaras
na hOllscoile (EDIC). The Cl session, facilitated
by Dr Mike Hogan and his team from the
School of Psychology, was conducted in the
Aula Maxima, and was attended by 21 EDIC/
EDICC committee members. The aim of this ClI
process was to gather input and perspectives
from committee members in order to enhance
and shape further progress in promoting
equality, diversity, and inclusion throughout the
university.

Members of the EDIC/EDICC worked together
to:

(a) Compile and reflect upon a set of ideas

on how to better support the work of EDICC
and further promote equality, diversity, and
inclusion across the University.

(b) Consider a set of themes emerging from
the full set of ideas and identify ways in which
ideas associated with key themes might be
implemented in concrete, specific, and feasible
ways.

The outputs from this very useful exercise

will feed into the development of the new
strategic plan for NUI Galway and into the work
programme for EDICC over the coming year.



8. EDIC ALL STAFF GliKx
TOWN HALL &0

The first Town Hall Meeting hosted by the Equality,
Diversity, and Inclusion Committee (EDIC) was held on
Wednesday, February 13th, 2019. The meeting proved
to be of significant interest and over 70 colleagues
from across the University participated, including the
President, Professor Ciaran O hOgartaigh.

Sinéad Uasal Ni Fhatharta, Chair of EDIC, opened the
meeting and welcomed both members of the EDIC
and all colleagues present to the meeting. The Chair
and the Vice President for Equality and Diversity then
gave a presentation covering the history, governance
structure, membership, and Terms of Reference of
EDIC. Particular aspects of the work of the EDIC were
highlighted to colleagues, as was the synergistic
relationship between the EDIC and the Equality,
Diversity, and Inclusion Campus Committee (EDICC).
The formal presentation was followed by an engaged,
informative discussion and a networking lunch.
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9. EDICC WORK PROGRAMMES

The EDICC has scoped a programme of work
comprising the following work streams, with each
working group developing initiatives and actions
throughout AY 2018/19:

A. Gender Equality
(including the Athena SWAN Initiative)
B. LGBT+
C. Disability
D. Cultural Diversity

A. Gender Equality

Work to embed and mainstream gender equality
continues apace at NUI Galway through a number
of policies, working groups, and initiatives which
were developed throughout 2018/19.

Athena SWAN

NUI Galway, along with the School of Medicine,
was officially awarded the Athena SWAN Bronze
award at a ceremony in Dublin in November 2018.
Minister Mary Mitchell O'Connor TD, Minister of
State for Higher Education presented the awards.

Athena
SWAN
Bronze Award ¢

L-R Ms Aoife Cooke, Minister Mary Mitchell O'Connor, TD, Prof Anne
Scott, Dr Ann Ryan at the awarding ceremony of the Institutional
Athena SWAN Bronze.

The Institutional Athena SWAN Self-Assessment
Team (SAT) continues to oversee the
implementation of the Athena SWAN Action

Plan, including supporting Schools to apply for
Athena SWAN awards. The Institutional SAT held

a Town Hall information event on November

23rd, 2018 to update all staff and to ensure that

as many colleagues as possible understand the
value of engaging with the Athena SWAN process,
and the requirements of the post-2015 Athena
SWAN Charter which extends beyond STEM to all
disciplines within the university. In order to further
engage School colleagues, two workshops were

held on January 28th and 29th, 2019 led by Athena
SWAN Programme Manager for Ireland, Dr Victoria
Brownlee.

NUI Galway has committed to making eight School
submissions during the life of the current Athena
Swan Action Plan (2018 - 2021). It is anticipated that
two applications will be submitted in November
2019 from the School of Physics and the School of
Psychology. The Office of the Vice President for
Equality and Diversity has worked with the ISS
DANte team to develop a suite of reports that will
assist in providing the required data for School
submissions. Schools will receive targeted support
from the OVPED in relation to preparation of their
Athena SWAN applications.

Four members of the Institutional SAT, and one
member each from the School of Medicine and
College of Engineering and Informatics SATs, acted
as evaluation panel members for the November
2018 Athena SWAN Award submissions, for both
Ireland and UK applications. This is the third round
of submissions where NUI Galway has had SAT
members act as evaluation panel members, and
the first time an Athena Swan evaluation panel has
been held in Dublin (in addition to London-based
panels).

Colleagues in attendance at the inaugural School of Medicine
Athena SWAN Annual Symposium.

Gender Equality Action Plan

The second NUI Galway Gender Equality Action
Plan (GEAP 2) has been developed integrating the
following action plans;

- The NUI Galway Athena SWAN Action Plan,
Elements of the NUI Galway GEAP 1that are
still in progress - including recommendations
from the HEA Review of Gender Equality in
Irish Higher Education Institutions (2016), and
The Gender Equality Action Plan 2018 — 2020,
launched by Minister Mitchell O'Connor in
November 2018.

Integration of these three action plans into one

single document (GEAP 2) will enable more




effective oversight on developments in the
gender equality arena across the university. This
second GEAP was approved by UMT in May 2019
and by EDIC in June 2019.

Working Group on Sexual Harassment and
Sexual Violence

A Working Group on Sexual Harassment,

chaired by the VPED and with cross-university
membership, was established in January 2019
and has held four meetings this academic year.
The initial work of this group is focusing on
reviewing our policies, procedures and training
needs in this area, to better equip our NUI Galway
community to ensure that staff and students are
aware of our duty to respect each other and to
support students and staff who have experienced
sexual harassment and/or sexual violence. In this
context it is important to highlight the launch on
April 5th, 2019 by Minister Mitchell O'Connor of
the Framework for Consent in Higher Education:
“Safe, Respectful, Supportive and Positive-
Ending Sexual Violence and Harassment in Irish
Higher Education Institutions”. The full report
can be found on the Department of Education
and Skills website.

The NUI Galway Working Group has been kept
informed of the national developments in this
area by Dr Padraig MacNeela who was a member
of both the National Forum that produced the
Framework, and a member of our NUI Galway
Working Group.

External Advisory Group

The External Advisory Group on Gender

Equality (EAG), established as a result of a
recommendation of the NUI Galway Gender
Equality Task Force (2016), had their third annual
visit to the University on June 6th, 2019. The EAG
members met with the President, members

of the University Management Team, and the
OVPED. They also had a networking lunch with
members of both EDIC and EDICC. This was an
opportunity for the EAG to discuss progress in
embedding the EDI agenda in NUI Galway, and
in particular developments in supporting gender
equality at the University, with members of these
two key university committees.

L-R Members of the EAG, Prof Paul Walton, Prof Jane Grimson, Prof
Yvonne Galligan, and Prof Tomas Brage.

B. LGBT+

The initial work programme of the EDICC
included development of visibility and awareness
of LGBT+ concerns and issues on campus.

The LGBT+ Staff Network, founded in August
2017, continued to build on their successful
engagement and visibility initiatives throughout
2018/19.

The University LGBT+ Staff community now have
a visible presence in the Galway Pride festivities,
with NUI Galway staff marching alongside the
Students’ Union. In celebration of Galway Pride
2018, the Network also brought the Road to
Equality exhibit to campus. The Road to Equality
exhibit showcases 40 years of activism that
reshaped Ireland, culminating in the introduction
of marriage equality and gender recognition.
The exhibit was developed by the National

LGBT Federation who generously loaned it to
NUI Galway. The Gender Identity and Gender
Expression policy was fully implemented on
campus throughout 2018/19, with clear pathways
and supports for both staff and students. The
Office of the Vice President for Equality and
Diversity is the designated first contact point

for transitioning staff or students to discuss

the policy and supports available. The LGBT+
Staff Network as well as the Students’ Union
Gender and LGBT+ Rights Officer and GiGSoc are
available for peer support and resources.

The LGBT+ Staff Network also helped in the
development of a visible inclusion initiative which
launched this year, the NUI Galway LGBT+ Ally
Programme. The Ally Programme is a member-
based initiative working towards increasing the
knowledge, awareness, and support of LGBT+
colleagues and students. In partnership with
individuals and Schools/Units, the LGBT+ Ally
Programme aims to create a safe and inclusive
environment for staff and students of all sexual
identities and genders at NUI Galway and to
advocate for a culture of equality, diversity, and
inclusion. Allies are provided with resources
and information to become confident and
supportive friends on campus. To find out more
or become an LGBT+ Ally, visit: www.nuigalway.
ie/equalityanddiversity/Igbt

EDICC, and the LGBT+ Staff Network, are
incredibly proud of the work that has taken place
over the past two years and with the engagement
from the university community. The LGBT+ work
programme as scoped has been achieved, and
looking forward, the LGBT+ Staff Network, the
LGBT+ Ally Programme, and the LGBT+ University
community will have a clear voice at NUI Galway.
The LGBT+ Staff Network appreciates the diligent
work involved in making these changes and
developments take shape at NUI Galway, and
look forward to working with the university
community over the coming years. To keep in
touch or find out more please contact
LGBT@nuigalway.ie.



Members of the NUI Galway LGBT+
Staff Network marching alongside
students in the Galway Pride parade.
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C. Disability

Internationally, attitudes towards disability are
shifting from a medical model to a social model,
largely thanks to the UN Convention on the Rights
of Persons with Disabilities (UNCRPD), which

was ratified by Ireland in March 2018. The social
model views the way society is organised as being
disabling rather than the individual's impairment
itself; for example, physical and attitudinal barriers.
From this perspective, the Working Group on
Disability is leading and collaborating on a number
of projects to ensure that staff and students

have the same opportunities to contribute and
participate to the best of their ability, as any other
member of the NUI Galway community.

In 2018/19, the Working Group focused on five key

areas:

1. Consultation with staff members via a broad
Equality and Diversity culture survey to
assist in understanding how we are currently
including and supporting staff with disabilities
in the workplace and to identify the most
important issues to address in creating a more
inclusive workplace.

2. Development of a proposal to establish a
central University Fund to support non-

EU students or those who are ineligible for
state funding via the Fund for Students with
Disabilities (FSD). The establishment of a
central fund enables the University to support
these students in a timely manner and ensures
that the university can proactively meet its
legal requirements as outlined under the Equal
Status Act 2000-2015.

3. Publication of a Staff Guide to Disability in the
Workplace.

4. The Working Group has commmenced work
on a Reasonable Accommodations Policy for
students with disabilities.

5. Admission routes for students with disabilities
- the Working Group linked across the various
admission routes for students to ensure that
the same information is made available to all
students, including international students, on
acceptance of an offer in order to encourage
students to disclose a disability prior to arriving
at NUI Galway. This is intended to ensure that
adequate supports are in place, including
possible access to accessible accommodation,
when students arrive in Galway.

D. Cultural Diversity

In 2018/19 the Cultural Diversity Working Group
focused on three ongoing issues:

1. Barriers that face non-EU staff, including
procedural difficulties in maintaining visa
status and limitations on foreign travel. The
working group considered a number of actions
including (a) consultation with colleagues
familiar with the procedures; (b) collating of
appropriate data to identify and scope the
exact subset of staff who are affected; and (c)
possible approaches to the Gardai (GNIB) with
proposals to facilitate the provision of specific
visa renewal services for NUI Galway staff and
students. The working group has co-opted an

experienced colleague from HR to ensure that
key offices are involved and that the University
take a co-ordinated, consistent approach to
these matters going forward.

2. Cultural diversity in staff representation and
decision-making throughout the university.
As a first step, the working group will consider
ways to gather data on staff ethnicity by
developing a data collection system and
encouraging university employees to populate
diversity monitoring fields in their records,
with the aim of augmenting future efforts to
maximise representation. Planning for this
data collection is underway and will move
forward with co-opted specialists in AY 2019/20.

3. Review equality of academic attainment
across cultural subgroups of the student
body, in light of international research
suggesting that cultural minority students
often face academic barriers not accounted
for by (for instance) socio-economic factors.
The working group have agreed that data on
attainment should be scrutinized to ascertain
the extent of this problem should it exist at
our university. Possibilities to investigate data
on broader engagement with student life (e.g.
clubs and societies) might also be informative.
This matter will be given further consideration
during the coming academic year.

In addition to the above work a strong desire for
the development of a Network for International
Staff has been expressed by a number of
colleagues throughout the University. Following
recent discussions at Academic Council on

this matter, colleagues in the Office of the Vice
President for Equality and Diversity worked with Dr
Srinivas Raghavendra, Cairnes School of Business
and Economics, and the College Vice-Deans EDI to
facilitate a networking lunch and discussion forum
as a first step in the development of the Network.
This lunch time event was held on May 30th, 2019
and was attended by approximately 50 colleagues
from across the university. It was enthusiastically
agreed to take this project forward in the new
academic year.

L-R, Dr Srinivas Raghavendra, Ms Tonya Watts, Dr Dinali Wijeratne,
Ms Aoife Cooke, Prof Anne Scott, Dr Andrds Kolté at the first
networking meeting for international staff






10. EDI EVENTS & INITIATIVES 2018/19

The wide range of events and initiatives supported
by the OVPED throughout 2018/19 show the scale
of involvement and passion from staff across
campus. The following highlight some key events
as a taster of the development of a culture of
equality, diversity, and inclusion at NUI Galway.

Family Gatherings

The NUI Galway Parent’'s Community volunteers
worked hard to provide two exciting events for
families this year. A Family Summer Movie Night
was held on August 22nd, 2018 at the Eye Cinema.
Parents and children enjoyed a screening of

the original Mary Poppins with complimentary
popcorn and drinks. The Family Festive Gathering
was held on December 16th, 2018 in Aras na Mac
Léinn. Families enjoyed visits with farm animals,
juggling, storytelling, and face painting — as well as
hearing stories from Mrs. Claus who had a special
gift for each child.

Mrs. Claus (Ms Lorraine Mcllrath) sharing pictures from
her sun holiday with children at the Festive Family
Gathering

University Women'’s Network

The UWN programme of events throughout
2018/19 covered a range of issues of interest to
members, including the following highlights:

NL 1 Galway 1 Bhenity We

An informative event on the menopause in
October 2018, which is increasingly being
recognized as a workplace issue. The event
was well-received and the UWN hope to
support further events on this topic.

A networking lunch on November 13th, 2018
with the new Academic Council members to
ensure that members of Academic Council
could be effective in influencing change.

In January 2019, a lunchtime event entitled
“What is RIGRAM and how does it impact
budget allocations” was held to review the
new budget model and was well attended by
colleagues from across the University.

Co-Chair of the UWN Dr Rachel Hilliard opening the
UWN Inaugural Sheehy Skeffington Distinguished
Lecture Series

LGBT+ Staff Network

The LGBT+ Staff Network hosted the National LGBT
Federation's Road to Equality Exhibit on campus in
August 2018, and held a reception during Galway
Pride to mark the occasion.

The LGBT+ Staff Network steering committee with NUI
Galway President, Professor Ciaran O hOgartaigh




External Engagement

Minister Mary Mitchell O'Connor TD, Minister of
State for Higher Education visited NUI Galway

on October 26th, 2018 to formally launch the NUI
Galway 2017/18 EDI Report. Speaking at the launch,
Minister Mitchell O’'Connor said: “I'm delighted

to launch this report which pulls together many
strands of work to highlight that NUI Galway is
embracing difference and has a solid foundation

in place as it strives to be a bastion of equality and
diversity.”

L-R Prof Anne Scott, Minister Mary Mitchell O'Connor,
TD, with NUI Galway President, Professor Ciaran O
hOgartaigh at the 2017/18 EDI report launch.

NUI Galway's SMART Consent team; Dr Padraig
MacNeela, Dr Siobhan O'Higgins, and Kate
Dawson from the School of Psychology, and Dr
Charlotte Mclvor from the Centre for Drama and
Theatre Studies officially launched a four-year
Active Consent programme funded by Lifes2good
Foundation and in partnership with Galway
University Foundation and NUI Galway.

L-R Dr Charlotte Mclvor, Dr Padraig MacNeela, Dr
Siobhan O'Higgins, Minister Mary Mitchell O'Connor,
and Ms Kate Dawson at the launch of the Active
Consent Project

EDI Projects on Campus

To mark Traveller Ethnicity Day on campus, Mr m
Owen Ward, in collaboration with the University ° A
of Sanctuary and funded by the EDI Project Fund, \ IAccess Cent
held an Access to Nursing workshop day for
members of the Traveller community to come to
campus and learn more about the pathways into
careers in nursing or midwifery.

Members of the Access office, University of Sanctuary
committee, and Office of the VP for Equality and
Diversity marking Traveller Ethnicity Day

Nollaig na mBan was celebrated on campus this
year with the support of the EDI Project Fund. The
University Women's Network hosted the project
organised by Ms Mary McGill, which brought the
annual Herstory celebrations to campus.

Seminars

The second annual Athena SWAN Women in
Leadership Seminar was held on November 12th,
2018 in the Aula Maxima. Professor Anne De
Paepe, Pro-Vice Chancellor of Ghent University,
spoke about her experiences, “From Making
Decisions to Decision-Making”.

L-R Prof Anne De Paepe welcomed to campus by NUI
Galway President, Professor Ciaran O hOgartaigh, and
Prof Anne Scott
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1. EDI PROJECT FUND 2018/19

The EDI Campus Committee, in collaboration with
the OVPED, has established an annual Equality,
Diversity, and Inclusion Project Fund (€10,000)

to be awarded as several small grants normally
ranging from €300 - €1000. The fund is available
to staff and students each year on a competitive
basis for a variety of equality projects within the
University. The EDI Project Fund aims to facilitate
innovative equality/inclusion initiatives and to
promote and celebrate diversity in all areas of life
in NUI Galway.

The EDI Project Fund 2nd annual call for
applications closed on October 22nd, 2018. Of the
23 applications received, the EDI Project Fund
Sub-committee were delighted to award 13 grants
for 2018/19, to a mix of staff and student projects
across campus and priority themes.

« Professor Elizabeth “Nellie” Lee Award for
Outreach Engagement
The School of Chemistry will mark Professor
Lee'’s passing and contribution by inaugurating
an award in her name for a postgraduate
student who has shown exceptional dedication
to the School’s outreach program.
Funded: €400
Organisers: Patrick O’Leary on behalf of the
School of Chemistry

+ LGBTI in Undergraduate Medical Curriculum
The project will develop a 12-week special
studies module on LGBTI health that can be
incorporated into the undergraduate medical
curriculum to allow final cycle medical
students to achieve competencies required for
dealing with minority groups.

Funded: €625

Organisers: Sinead Lydon, Chris Noone,
Dara Byrne, School of Medicine & School of
Psychology

« The “T"” Fund
This project aims to build on the work of
promoting the rights and well-being of
transgender students by setting up a fund
to address the extra financial burden that
trans and non-binary students may face by
providing essential materials such as clothing
and binders.
Funded: €600
Organisers: GiGSoc

« Supporting Diversity in Academic Writing
Tutors from the University of Hawaii will
do a series of interactive presentations for
participants via video link to highlight current
inclusivity related challenges in approaches
and articulate practices in the teaching and
producing of writing.
Funded: €350
Organizers: Irina Ruppo, Academic Writing
Centre

Access to Nursing Workshop

To mark Traveller Ethnicity Day, March 1st, 2019,
a workshop will be held to introduce the main
concepts of nursing in an Irish context, outline
the need for diversity in the nursing profession,
highlight the pathways into nursing that are
available to prospective students, and outline
available supports.

Funded: €700

Organisers: Owen Ward, in collaboration with
the Access Office

Disability Awareness Day

The Disability awareness day event will help
to facilitate social interaction for our overall
student-body, staff, and commmunity in order
to highlight diversity and the need for proper
inclusion of people of varying abilities and
medical conditions.

Funded: €1,000

Organisers: Eliona Gjecaj, IMPACTE Society

Making NUI Galway a Communication
Friendly Campus: Hear Me!

This project aims to deliver a Hear Me!
Communication Awareness Training module
for staff at the restaurants and cafes on
campus in order to increase the number of
trained staff. By increasing the number of
trained staff the restaurant/café can then
engage in the Hear Me! Certification process.
Funded: €990

Organisers: Clare Carroll, Libby Kinneen, Ita
Cunningham, Kate Healy, Eadaoin Dolan,
Speech & Language Therapy

Celebrating Herstory at NUI Galway

This project will bring Herstory to NUI Galway,
planned around Nollaig na mBan in early
January, 2019. The core aim of this project is to
celebrate and raise awareness of the brilliant
women who have graduated from NUI Galway
over the course of its history.

Funded: €950

Organisers: Mary McGill, in collaboration with
the UWN and FemSoc

Social Inclusion and Public Engagement in
Science

An expert science communicator will give
training on how to plan, run and deliver
socially-inclusive public engagement activities
in science targeted at children from socio-
economically disadvantaged backgrounds
(including children from either migrant/
refugee backgrounds or from the Traveller
community).

Funded: €990

Organisers: Muriel Grenon, Cell Explorers, in
collaboration with the University of Sanctuary
and Cdram




Campus visit for potential students from the
Traveller community

Working with local Traveller groups, members
of the Traveller community will be invited to
join the School of Business & Economics to hear
about the different entry paths to NUI Galway,
the supports available for non-traditional
students and get a flavour of what life on
campus is like.

Funded: €600

Organisers: Mary Cosgrove on behalf of the
Cairnes School of Business and Economics
Equality & Diversity Committee

Universal Design in Teaching & Learning Pilot
The project will engage a member of CELT to
facilitate the accreditation of staff through

the online digital badge in Universal Design

in Teaching & Learning to build the capacity

of staff to provide an inclusive learning
environment.

Funded: €1,000

Organisers: Shivaun Quinlivan, Lucy-Ann
Buckley, Sharon Flynn

InnovateHER - Medtech

The InnovateHER programme is an initiative
of LaunchPad that started in 2017. This
proposal will expand the programme with
one pillar focusing on women in MedTech

- encompassing a suite of four events that
showcase female entrepreneurs and create a
new network of female innovators in Galway.
Funded: €750

Organisers: Ena Brophy on behalf of the
InnovateHER programme 2018/19

Let’s Celebrate Multiculturalism!

The DSI will implement a month-long
programme of events around a ‘Let’s Celebrate
Multi-Culturalism! festival in March that would
include: Weekly lunchtime talks, weekly board-
games evenings, open research day, in-house
coding workshop, social outing for

DSI members, wall map of the world for DSI,
multi-cultural fair finale, and production of
videos promoting cultural diversity.

Funded: €990

Organisers: Brendan Smith on behalf of the
Multi-Cultural steering committee, DSI



12. UNIVERSITY OF
SANCTUARY PROGRESS

With the support of the Community Knowledge
Initiative, the Access Office, and the Office of
the Vice President for Equality and Diversity, the
University of Sanctuary steering committee has
had a second active and successful year. Work is
ongoing to develop programmes and initiatives
to support the designation of NUI Galway as a
University of Sanctuary.

Several initiatives were run throughout 2018/19
including; funded tutor hours for an International
Protection Applicant studying Leaving Cert
biology; a Migration and Asylum Process event
on June 13th, 2018 including guest speakers Dr
Kathy Reilly (NUI Galway), Suzanne McKane (GCP
Bridge Project), and Jacqueline Phiri (NUI Galway
student); hosting a 2-week English language
course for International Protection Applicants
residing in local Direct Provision Centres; and a
Barriers to Diversity in Ireland’s Education System
event on November 30th, 2018 including speakers
Dr Elaine Keane (NUI Galway), Catherine Cooney
(GRETB), and Owen Ward (NUI Galway Student).

Through collaboration with the Vice President for
the Student Experience and the Vice President
for Equality and Diversity, the Inclusive Centenary
Scholarships criteria were also broadened,
resulting in three undergraduate scholarships
being awarded for the academic year 2018/19.
Through the 1916 Stipends programme, successful
applicants also received allowances for education
materials. University of Sanctuary also collaborated
with the Youth Academy and Galway Traveller
Movement (GTM) to provide five free Youth
Academy places to Traveller children aged
between 8-11yrs in September 2018.

As the journey and work continues, the committee
plan to submit an application for NUI Galway
University of Sanctuary status by the end of
academic year 2018/19.

L-R Ms Jackie Phiri, Ms Suzanne McKane, and Drathy
Reilly at the Migration and Asylum Process event




13. EDI TRAINING & POLICY UPDATE

Training Programmes

The OVPED supports a variety of training and
development initiatives which help to raise
awareness and provide supports across a range of
equality and diversity issues.

1.  Annual Unconscious Bias Training is
compulsory for all members of the University
and Academic Management Teams, Heads
of School, Chairs of committees, members of
interview and promotion boards/panels, and
other senior decision makers since 2015. A staff
member’s initial unconscious bias training
(i.e. the first time they undertake the training)
must be face-to-face lasting for a minimum of
half a day. To-date 405 members of staff have
attended these training sessions.

All members of UMT attended refresher
unconscious bias training facilitated by Dr
Pete Jones, Shire Professional Chartered
Psychologists, in November 2018.

Annual refresher unconscious bias training is
available via an on-line module. The on-line
module is also suitable for external colleagues
who may act in an external capacity on an
interview and promotion panel. All staff may
avail of unconscious bias training on-line.

In 2018, the OVPED introduced an introductory
“Lunch & Learn” Unconscious Bias Training.
This 45 minute session is designed to give

all staff a general understanding of why it is
important that we are aware of our own biases,
and help in understanding the impact of
unconscious bias in our daily interactions and
decisions. All staff are encouraged to attend

an introductory session. Please contact the
OVPED if you would like to host a “Lunch &
Learn” session in your School, Unit, or Research
Centre.

2. The LEAD (Living Equality and Diversity)
Programme, an on-line e-learning resource
which was developed by the IUA Equality
Network, is available in NUI Galway since 2013
at http://www.leadequalitynetwork.com. LEAD
was originally developed with the support of
the former Equality Authority and the Equality
Mainstreaming Unit. The IUA Equality Network
has recently launched a request for tenders for
an entire redevelopment of the existing LEAD
programme, as part of a blended approach
to generating mainstream staff engagement
with equality, diversity, inclusion, and human
rights issues.

We look forward to a new programme in 2020.

3. Ramp-up (post-maternity) Workshops were
introduced in February 2017 and to-date
25 members of staff have undertaken the
programme. The aim of this workshop is
to support employees on their return from
maternity leave and provide coaching on
how best to navigate the work/life balance.
Feedback continues to be incredibly positive.

4. Equal Opportunity Complaints Adjudication
Training is available for all Heads of Schools,
Disciplines and Units who have a particular
responsibility for implementing the Equal
Opportunities Policy and may be required
to investigate a complaint of discrimination
and/or may be appointed to a Complaints
Panel to hear and decide on a complaint
of discrimination. All staff members who
are responsible for hearing a complaint of
discrimination are required to complete
appropriate equality training. Twenty staff
members completed this training in AY
2018/19.

5. Becoming an LGBT+ Ally information sessions
have been introduced in conjunction with
the NUI Galway LGBT+ Ally Programme. This
session is run in collaboration with the LGBT+
Staff Network, the Students’ Union, and GiGSoc
to provide the opportunity for staff members
to learn more, to increase their knowledge
of terminology and policy, to provide links to
the correct resources on campus, and to feel
confident in supporting their LGBT+ colleagues
and students. There are currently 54 members
of staff registered as LGBT+ Allies on campus.

6. Understand Le Chéile — Autism Awareness
Training was piloted in 2018/19. Student
Society Enactus delivered a training session to
14 members of staff on Autism Awareness Day
2019.

7. The Aurora Leadership Development
Programme is a women-only development
programme run by Advance HE to support
aspiring women leaders. Aurora operates
in partnership with universities and Higher
Education Institutes. NUI Galway commits to
provide mentors and role models as well as
participants so that the issues and challenges
of leadership progression for women are
recognised more widely across the University.
Since 2015, the University has supported
76 women to participate in the Aurora
programme.

Policy Development

The OVPED, in collaboration with Human
Resources, Student Services, the Students’' Union
and other colleagues, have made significant
progress in developing new policies and updating
existing policies during AY 2018/19. In particular,
the following new polices have been finalised;

The Gender Identity & Gender Expression

Policy was finalised and has been in place since
September 2018. This policy outlines NUI Galway's
commitment to recognise and support individuals'
gender identity and gender expression so that all
members of the university community experience
a positive and accepting environment where every
member is treated with dignity and respect. This



policy explains the support that will be provided
for people who are transgender, intersex, and
those who do not identify with binary gender
categories.

The Policy on Supports for Students Experiencing
Pregnancy, Maternity and Paternity aims to
inform all undergraduate and postgraduate
students of the supports available to them during
pregnancy, both maternity and paternity, to ensure
that pregnancy does not negatively impact on
their academic experience and to enable students
to make informed choices. It details the roles and
responsibilities of academic and support staff in
advising and responding to the needs of pregnant
students and student parents.

A new Staff Guide to Disability in the Workplace
has been produced to support staff who have a
disability or acquire a disability while working in
the University in order that they can remain in

the workplace and access any adjustments or
accommodations they may need. In particular

the guide provides a process for requesting the
provision of reasonable accommodations and
information related to the disclosure of a disability.

A committee, comprised of the Academic
Secretary, Vice Deans for Teaching and

Learning, representatives from the Exams

Office, and representatives from Disability
Support Services, led the development of a

new Alternative Assessment Policy to provide
guidelines to all relevant units at NUI Galway
about alternative forms of assessment as a
reasonable accommodation for some students
with disabilities. The final draft of the Alternative
Assessment Policy will be considered at the June
meeting of Academic Council and will be in place
for the 2019/20 academic year.

The Equal Opportunities Policy and grievance
procedure was reviewed and updated in line with
best practice and equality legislation in 2018. The
policy reflects NUI Galway’'s commitment to the
eradication of unfair and discriminatory practices,
direct and indirect and aims to ensure that
concepts of diversity and equality of opportunity
are enshrined in its values and objectives. The
grievance procedure has been expanded to
include students.

Spotlight: Grant Monitoring
and Evaluation Project

Research Grant for Returning Academic Carers
(RAC) and Athena SWAN Mid-Career Lecturer
Research Capacity Building Grant (ASCB)
[Based on 21 face-to-face interviews conducted
between August and October 2018. The sample
represents 84% of the total 25 grant awardees’
population in 2017 and 2018. Complete report
available on the OVPED website]

The Research Grant for Returning Academic
Carers (RAC), introduced in September 2016, is
rated positively by its awardees. It is seen as an

important step towards equality, and a recognition
of disadvantages faced by lecturers returning
from lengthy carer leave. Many report an increase
in productivity as well as a reduction in stress
levels by feeling supported. The flexibility and
promptness of the grant scheme are particularly
praised.

Awardees of the Athena Swan Capacity Building
Grant (ASCB), introduced in June 2017, find it
useful and value the opportunity to plan their
careers and to upskill. Most state the grant results
in more confidence and has multiplier effects.
The ASCB grant is considered relevant to mitigate
former discrimination and rebuild trust in the
system. But there is also a strong feeling that this
is only a small step and much more needs to be
done. 74% of awardees considered the grants
important or very important to their career goals.
100% declared they would recommend the grants
to other colleagues.

81% rated highly (between 8 and 10 in a progressive
0 to 10 scale) the importance of the grant schemes
to NUI Galway. Many awardees chose to buy-out
their teaching load to dedicate time to research.
However, this option was not always possible

nor preferred. Awardees mentioned hardships

in relying on precarious work. Problems arise in
recruiting suitable candidates, guaranteeing the
adequate fulfilment of the academic tasks, or even
agreeing on a fair remuneration since pastoral and
caring requirements are not standardized.

Other uses for the grants were reported, such as
hiring research assistants, upskilling, producing
preliminary data, funding open access articles,
organizing events, attending conferences, and
sponsoring research expeditions.

Academic outputs related to the grant schemes:

m ASCB Total
ORGANIZATION 6 0 6
PARTICIPATION 2 3 5
PRESENTATION 6 7 13
KEYNOTE OR 6 (0] 6
INVITED TALKS
TOTAL: EVENTS 20 10 30
"l BOOK CHAPTER 1 0 1
F 3 PLANNED
8 BOOK PLANNED 0 3 3
=l ARTICLE PLANNED 17 8 25
=)
W ARTICLE PUBLISHED 18 2 20
TOTAL: 36 13 49
NEW GRANT 17 10 27

APPLICATIONS




14. EDI GOALS FOR 2019/20

An Equality Impact Assessment (EIA) guidance
document and form has been developed during AY
2018/19. The intention is to pilot EIA as an integral
part of developing new policies, and revising policies
as part of the normal policy revision cycle during AY
2019/20.

Work will commence over summer 2019 on
developing an EDI strategy as a component part of
the new NUI Galway Strategic Plan. This will go out
for consultation and input during Semester 12019/20,
aligned but time-lagged with the development of
the institutional strategic plan. It is anticipated that
the EDI strategy will be ready for approval towards
the end of AY 2019/20.

The OVPED has scoped a project to enable the
University to collect data on all nine protected
equality characteristics in order to establish an
evidence base for activities, policies and practice and
use benchmarking to identify gaps in performance,
seek new approaches for improvements, and

adopt good practices. The project to gather data

on diversity characteristics will be delivered in
Semester 2 of AY 2019/20 and will help us develop a
deeper understanding of our staff and students and
potential barriers they face.

Aims and Objectives of Work Programmes:

« Gender Equality:
Implementation of GEAP (2) 2019-2020
Respond to external opportunities (SALI,
Consent)
Submit four Athena SWAN School applications in
AY 2019/20
Commence implementation of
recommendations of the national Framework for
Consent in Higher Education, Safe, Respectful,
Supportive and Positive: Ending Sexual Violence
and Harassment in Irish Higher Education
Institutions

« Disability:
Finalise the overarching Reasonable
Accommodation Policy for students to include
Alternative Assessment Policy
Roll-out of Staff Guide to Disability in the
Workplace

«  Cultural Diversity:
Support the establishment of an International
Staff Network
Develop cultural/ethnic profile of staff and
student body
Identify useful supports available/needed to
assist inclusion
Link with new developments in International
Office

« Access to HE:
Develop and scope the Access to HE work
stream.
Consider a whole-institution approach
to embed and mainstream widening
participation




15. SUMMARY

Members of the NUI Galway Equality, Diversity,
and Inclusion Campus Committee would like

to take this opportunity to thank all colleagues,
staff, and students across the University who are
engaged in initiatives and activities to further
this important agenda. We look forward to
another productive year in 2019/20.
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1. REAMHRA

Ta an-athas orm an réamhra seo a

chur lenar dTuarascail Bhliantuil do
Chomhionannas, Eagsulacht agus Cuimsid
(EDI) agus sinn ag dul ar aghaidh le forbairt
phlean straitéiseach nua OE Gaillimh. Beidh
luachanna mar bhonn agus mar thaca
lenar bplean straitéiseach nua agus beidh

a lorg le feiceail ar an gcaoi a gcuirfear |
bhfeidhm é. Dha luach ata curtha in idl go
soiléir ag ar bpobal nad Meas agus Cuimsiu.
Is léir go bhfuil comhionannas, éagsulacht
agus cuimsiu a dtabhairt chun solais mar a
thuairiscitear sa tuarascail seo.

Cé go mbeidh na luachanna seo leabaithe agus curtha in idl inar
bplean straitéiseach, tégfaidh siad ar an obair shuntasach ata

ar sill cheana féin tri obair EDICC agus an OVPED. Solathraitear
sa Tuarascdil Bhliantuil seo - ar dtrid tuarascail - fiorléargas ar

an gclar spreaguil, dushlanach agus fuinnidil a bhaineann le
comhionannas, éagsulacht, cuimsiu (EDI) atd ag teacht chun cinn
agus ata leabaithe ar fud phobal na hOllscoile.

| measc na mbuaicphointi ar leith ba mhaith liom aird a tharraingt
orthu td an cleachtadh faisnéise comhchoiteann a ghlac baill de
EDICC agus EDIC pairt ann i mi na Samhna - cleachtadh chun
machnamh a dhéanamh ar bhealach an-dirithe ar EDI in OE
Gaillimh, chun réimsi tosaiochta institiGideacha a aithint don 2-3
bliana ata le teacht, agus an chaoi a bhféadfadh siad seo cuidiu leis
an bplean straitéiseach nua a mhunlud - agus fas agus forbairt an
Lionra Foirne LGBT+, atd ag dul 6 neart go neart. Is fit aird a dhiriu
ar an moladh atad ag an bhFoireann Athbhreithnithe Cailiochta
Instititide maidir le EDI a leabu ar fud phobal OE Gaillimh, mar

a léiritear ar roinnt bealai, go hairithe ceapadh Leas-Déin EDI ata
bunaithe sna Colaisti.

Is |éir, &fach, go bhfuil obair shuntasach le déanamh fés ar an gclar
oibre leathan seo. Is cruthunas é bunu Lionra Foirne Idirnaisidnta
OE Gaillimh le déanai agus an tus a cuireadh leis an Tionscadal
Bearna P3a Inscne go mbeimid ag leanuint ar aghaidh ag
gluaiseacht go sciobtha ar an gclar tdbhachtach seo.

Ba mhaith liom buiochas a ghabhail leis na comhghleacaithe
go léir a bhfuil baint acu le EDI a chur chun cinn inar bpobal, go
hairithe baill EDICC, EDIC, agus comhghleacaithe sa OVPED. Ni
neart go cur le chéile.

(DR, )

An tOllamh Ciaran O hOgartaigh

BComm (Gaillimh), DipPrAcc (COBAC), PhD (Leeds), CA (Eire)
Uachtaran, OE Gaillimh

President, NUI Galway







Cuimsionn an chreatlach reachtuil a
rialaionn comhionannas, éagsulacht

agus cuimsiu roinnt Achtanna de chuid

an Oireachtais: Na hAchtanna um
Chomhionannas Fostaiochta 1998-2018, na
hAchtanna um Stadas Comhionann 2000-
2018, an tAcht um Michumas 2005, agus

an tAcht fa Choimisiun na hEireann um
Chearta an Duine agus Comhionannas 2014.
Is fiu a thabhairt faoi deara gur dhaingnigh
Eire Coinbhinsiin na Naisiun Aontaithe ar
Chearta Daoine faoi Mhichumas (UNCRPD)
in 2018 agus mar thoradh air sin d’aontaigh
Eire a bheith faoi cheangal ag foralacha an
Choinbhinsiudin sin. Tugann an UNCRPD
cearta comhionannais laidre do dhaoine
faoi mhichumas i ngach réimse saoil, lena
n-airitear i gcomhthéacs fostaiochta agus
oideachais. Is léir go bhfuil dualgas freastal
réasunta a chur ar fail agus go gcaithfear
tacaiochtai breise san oideachas a sholathar
do mhic Iéinn faoi mhichumas.

Tugadh na hAchtanna um Chomhionannas
Fostaiochta 1998-2018 isteach chun
comhionannas a chur chun cinn san ionad
oibre. Déanann sé amhlaidh tri reachtaiocht
a dhéanamh chun idirdhealu direach agus
indireach, ciapadh gnéasach agus eile, agus
fospairt a chosc. Eilionn na hAchtanna go
ndéanfai freastal réasunta ar dhaoine faoi
mhichumas agus go gceaddéfai gniomh
dearfach. Ligeann ‘gniomh dearfach’
d'fhostéiri céimeanna a ghlacadh chun
comhionannas a chur chun cinn, go hairithe
maidir le hinscne, daoine faoi mhichumas,
baill den Lucht Siuil, agus fostaithe os cionn
50 bliain d'aois. Baineann na hAchtanna le
gach ceann diobh seo a leanas: fostaithe
san earnail phoibli né phriobhaideach, cibé
acu lanaimseartha né pairtaimseartha né
sealadach; ceardchumainn, comhlachtai
gairmiula, gniomhaireachtai fostaiochta
agus comhlachtai gairmoiliuna. Ni
fhéadfaidh fostadiri idirdheald a dhéanamh
in aghaidh aon fhostai né fostaithe
ionchasacha ar bhonn aon cheann de na
naoi bhforas cosanta, is iad sin: aois, cine,
inscne, michumas, stadas sibhialta, stadas
teaghlaigh, claonadh gnéasach, reiligiun,
agus ballraiocht sa Lucht Siuil. Ta cosc

ar leatrom i bhfégraiocht, p3a, rochtain ar
fhostaiocht, téarmai agus coinniollacha
fostaiochta, oilidint, ardu céime ndé
athghradu, solathar gairmoiliuna, agus
difhostu.

Is fostoir i an Ollscoil chun criocha an Achta
seo ach is féidir leis an Ollscoil a bheith

faoi dhliteanas i leith ghniomhartha na
bhfostaithe, agus ni mér duinn, thar ceann
na hOllscoile, foralacha an Achta seo a
chombhlionadh.

2. CREATLACH REACHTUIL

| measc na leasuithe is déanai ar na
hAchtanna um Chomhionannas Fostaiochta
ta foilsid an Bhille um Fhaisnéis faoin
Difriocht P3a idir na hinscni (GPG) de chuid
an Rialtais. Samhlaitear leis an mBille

go dtabharfaidh an tAire Dli agus Cirt

agus Comhionannais isteach rialachain

lena gceanglaitear ar fhostoiri airithe na
hEireann sonrai facina gcuid bearnai GPG
agus boénais inscne a thuairisciu agus

a fhoilsiu. Eileofar freisin ar fhostdiri na
cuiseanna le difriochtai den sért sin a
mhinid agus breac-chuntas a thabhairt ar
na bearta ata @ nglacadh chun aon GPG

ata aitheanta a dhiothu né a laghdu. Ta

tus curtha ag OE Gaillimh le tionscadal
GPG, mar ata leagtha amach i gCuid 6 den
tuarascail seo.

Ta dldthbhaint ag na hAchtanna um
Chomhionannas Fostaiochta 1998-2018

leis na hAchtanna um Stadas Comhionann
2000-2018. Cuireann na hAchtanna um
Stadas Comhionann cosc ar idirdhealu ar
na naoi gcuis chéanna ach ta an cosc ar
idirdheall i gceist 6 thaobh solathar earrai
agus seirbhisi, solathar céiriochta agus
oideachais. Is léir go bhfuil oibleagaid ar an
Ollscoil a chinntiu nach ndéantar leithcheal
ar mhic léinn a fhaigheann an t-oideachas
sin, nach ndéantar ciapadh orthu, agus go
ndéantar freastal réasdnta ar mhic Iéinn
faoi mhichumas.

Leagann an tAcht um Michumas 2005
dualgas reachtuil ar sholathraéiri seirbhise
poibli tacu le rochtain ar sheirbhisi agus
ar diseanna do dhaoine faoi mhichumas.
Leagann an tAcht amach sprioc do
chomhlachtai san earnail phoibli go
mbeadh 3% da gcuid fostaithe faoi
mhichumas agus ta ceanglas ar an Ollscoil
tuairisc a chur ar fail gach bliain faoi lion
agus faoi chéatadan na gcomhaltai foirne
faoi mhichumas le cinntii go mbaintear
amach an sprioc seo. Ta an fhaisnéis seo
mar chuid den tuarascail a d'ullmhaigh
Coiste Monatdireachta na Roinne
Oideachais agus Scileanna chuig an Udaras
Naisiinta Michumais.

Tugadh isteach Dualgas na hEarnala
Poibli mar chuid den Acht fa Choimisidn
na hEireann um Chearta an Duine agus
Comhionannas 2014. Leagann sé dualgas
soiléir ar chomhlachtai san earnail phoibli,
ina solathar ar a gcuid seirbhisi agus ina
n-idirghniomhaiocht lena bhfoireann agus
leo siud a gcuireann siad seirbhisi ar fail
ddibh, chun deireadh a chur le leatrom,
chun comhionannas deiseanna a chur chun
cinn agus chun cearta an duine a chosaint.
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3. GNE-ALT: EDI SA CHREAT COMHIONANNAIS
AGUS CHEARTA AN DUINE

An tOllamh Siobhan Mullally, Ollamh
Bunaithe le DIi Chearta an Duine, OE
Gaillimh; Stiarthoir, lonad na hEireann do
Chearta an Duine; Coimisinéir, Coimisiun
na hEireann um Chearta an Duine agus
Comhionannas

Le dualgas na hearnala poibli 6 thaobh
comhionannas a chur chun cinn agus cearta an
duine a chosaint d'fhéadfai cleachtais oibre agus
cultur eagraiochtuil na gcomhlachtai poibli a athrda.
Anois sa chuigiu bliain ina bhfuil sé ag feidhmiu,

is priomhfhoradil reachtaiochta é an dualgas
comhionannas a chur chun cinn agus cearta an
duine a chosaint, fordil atd deartha chun nios mé a
dhéanamh na cur chuige indibhididlach, bunaithe
ar ghearain chun éagothroime a chomhrac agus
cearta an duine a chosaint. Is € an bonn reachtuil
ata leis na alt 42 den Acht fa Choimisiun na hEireann
um Chearta an Duine agus Comhionannas 2014,

a chruthaigh Coimisian na hEireann um Chearta
an Duine agus Comhionannas, ag nascadh an
Choimisidin um Chearta Daonna agus an Udarais
Comhionannais a bhi ann roimhe sin. Léirigh cumasc
na gcomhlachtai comhionannais agus chearta an
duine, agus achtu dualgais fhorleathan na hearnala
poibli, athrd mér polasai, ag aithint nach bhféadfai
comhionannas agus cearta an duine a scaradh éna
chéile, agus ag aithint na n-aiseanna trasnaithe
idirdhealaithe agus eisiata nach féidir a direamh i
gcoénai i ndlithe frith-idirdhealaithe.

Thosaigh an t-aistrid i dtreo dhualgas na hearnala
poibli 6 glacadh le dualgais chomhionannais i
dTuaisceart Eireann ag éiri as Comhaontu Aoine an
Chéasta, agus nios déanai sa chuid eile den Riocht
Aontaithe. Téann dualgas na hearndla poibli nios
faide na sin in Eirinn, agus oibleagaidi & leagan

ni hamhain chun comhionannas a chur chun

cinn ach chun cearta daonna na mball, na foirne
agus na ndaoine go léir a gcuirtear seirbhisi ar fail
doéibh a chosaint. | gcas ollscoileanna, baineann
an dualgas le gach feidhm agus cuspdir de chuid

instititidi ardoideachais, le rél na hollscoile maidir le
hoideachas poibli, for-rochtain pobail agus taighde a
chur ar fail, agus, ar nddigh, mar fhostoir.

Priommhghné de dhualgas na hearndla poibli is ea

an tiomantas maidir le caighdedin chomhionannais
agus chearta an duine a chomhthathud i ngach clar
agus polasai de chuid comhlachtai poibli. Seachas
fanacht le geardin aonair maidir le Idimhseail
idirdhealaitheach né saruithe ar chearta an duine,
ta sé mar aidhm ag an dualgas earnala poibli cultuir
agus cleachtais eagraiochtula a athrd én mbun anios.
Da bhri sin, is é an cuspdir atéd leis an ualach maidir
le comhionannas a chur chun cinn agus cearta an
duine a chosaint a thégail 6 dhaoine a d'fhéadfadh
a bheith i staid neamhbhuan né leochaileach,

agus aitheantas a thabhairt don gha ata le hathru
struchturtha agus cérasach réamhghniomhach i
gcombhlachtai poibli, ag gach leibhéal bainistiochta
agus cleachtais.

Go deimhin, seachas diriu ar leigheas éifeachtach
ba cheart go ndireodh comhlachtai poibli ar chosc
agus ar chearta a bhaint amach ar deireadh.

Chun an dualgas a bhaineann le comhionannas
agus cearta an duine a chur i ngniomh, ni mér do
chomhlacht poibli measunu a dhéanamh ar dtds ar
na saincheisteanna a bhaineann le cearta an duine
agus comhionannas atd dabhartha da fheidhmeanna
agus da chuspdir sa phlean straitéiseach. Ag
leanuint 6n measunu seo, ni Moér na polasaithe, na
pleananna agus na gniomhaiochtai atd i bhfeidhm
né atd beartaithe a chur i bhfeidhm chun aghaidh

a thabhairt ar cheisteanna comhionannais agus
chearta an duine sin a leagan amach, agus tuairisc a
thabhairt orthu ar bhealach inrochtana sa tuarascail
bhliantuil.

Chun athrd 6 bhonn a bhaint amach i ndairire, ba
cheart go rachadh dualgas na hearnala poibli nios
faide na tic a chur i mboscai. Is éard ata i gceist le
ceisteanna maidir le comhionannas agus cearta an
duine a chur go bunusach nd machnamh criticiuil
agus tuisceanach ag céimeanna dearaidh agus
athbhreithnithe na bpolasaithe né na gclar, ag



aithint an poitéinseal do dhochar agus eisiamh trédhearcach, riachtanach chun teacht i dtir ar an

a d'fhéadfadh tarlu de bharr drochdhearadh né tuirse a thagann le comhairlidchan, agus chun a

drochfheidhmiu. chinntit go mbeidh athru dearfach i gcleachtas mar
thoradh ar chombhairlidchan, agus ar dhualgas an

| gcur chuige bunaithe ar ghearain maidir le cearta chomhionannais agus chearta an duine, seachas ar

an duine agus comhionannas a bhaint amach, phaipéar amhain.

titeann an t-ualach chun na heasnaimh sin a
fhreagairt, a cheartld agus a leigheas ar na daocine is
mo a bhfuil tionchar orthu agus atd i mbaol eisiata.
Ba cheart freagracht as dualgas na hearnala poibli
chun comhionannas a chinntil agus cearta an duine
a chosaint, a chur ar ais ar an gcomhlacht poibli
féin. Prionsabal larnach de mheasunuithe tionchair
ar chearta an duine agus ar chomhionannas is

ea rannphairtiocht, mar aon le cuntasacht. T4
cuimsiu agus combhairliidchan i gcéimeanna deartha
agus pleandla an-tdbhachtach, ni hamhain chun
idirdhealld né saruithe ar chearta an duine a chosc,
ach freisin chun muinin a chothu agus cuimsiu a
chinntid.

Le cur i bhfeidhm dhualgas na hearnala poibli

a stiuradh, ta tacaiocht tugtha ag Coimisiun na
hEireann um Chearta an Duine agus Comhionannas
do chuig thionscadal phiolétacha, institidid
ardoideachais amhain ina measc, Colaiste na
hOllscoile, Corcaigh. De bhri gur cuireadh tus leis an
scéim phiolétach anseo, tugadh tus aite don dualgas
maidir le comhionannas agus cearta an duine sa
phroiseas pleanala straitéisi a bhi ag tosi ag an am
sin, agus ina dhiaidh sin i bpleananna gné agus oibre
bliantula ar fud na hOllscoile.

Leagann na tionscadail phiolétacha béim ar
an nga atd le smaointeoireacht a dhéanamh ar
bhealai nua chun dul i ngleic le pobail agus le
grupai nach mbeadh rochtain le fail acu ar an
ardoideachas go héasca, agus athmhachnamh
mor a dhéanamh ar phroisis chombhairlidchain.
Ta toilteanas a bheith cuntasach, oscailte agus




4. PROIFIL OE GAILLIMH

De réir a chéile, is |éiriu é pobal OE Gaillimh ar &r sochai éagsuil.
Léirionn an tuarascail seo cuid de na priomhstaitistici maidir le

hionadaiocht agus dul chun cinn dar bhfoireann agus dar mic
Iéinn, rud a léirionn saintréithe naisiuntachta, inscne, aoise agus

michumais.

Is cuid larnach den tuiscint iad na huimhreacha sa chas go bhfuil
seans ann go mbeidh mibhuntaiste agus tearcionadaiocht inar
n-ollscoil. In éineacht le faisnéis chailiochtuil taimid ag cur pictiar
le chéile den éagsulacht agus den taithi bheo ata ag ar bhfoireann
agus ar mic léinn. Tri eolas a bheith againn ar ar n-uimhreacha
cuirtear ar ar gcumas bunline a leagan sios, gniomhaiochtai

a fhorbairt, monatdireacht a dhéanamh ar shonrai, anailis a

dhéanamh agus dul chun cinn a thuairisciu.

NAISIUNTACHT

- 3,972

Ta méadu tagtha ar chéatadan
na mac léinn idirndisidnta sa
bhliain acaduil 2017/18 freisin
in OE Gaillimh. Is ionann ar

mac léinn idirndisiunta agus 18%
de na mic léinn fochéime agus
28% de na mic léinn iarchéime
ar fad.

T4 an éagsulacht eitneach
is Mo sa chatagoir foirne
taighde agus

0%

de na taighdeoiri go léir
ag teacht 6 58 tir ar fud
an dombhain. Is dea-scéal
é seo do OE Gaillimh toisc
go léirionn taighde go
bhfuil soghluaisteacht
agus comhoibriu
idirnaisiunta nasctha le —
taighde nios laidre.
(Nature, 2017 4 DF; 550:32-33).

Thainig méadu

24%

IDIRNAISIUNTA

4%

ar lion na
gcomhaltai foirne
idirnaisidnta an
bhliain acaduil

seo caite agus
ionadaiocht ag nios
Mo na 74 tir ar an
gcampas.

21%

‘ IDIRNAISIUNTA

76%

EIREANNACH

NAISIUNTACHT
NA FOIRNE
2019

NAISIUNTACHT
NA MAC LEINN

79%

EIREANNACH



T4 proifil inscne iomlan na bhfear/na mban ar an bhfoireann cosuil le préifil

na mac léinn, ach difriochtai nios soiléire nuair a dhéantar iad a mhiondealu
de réir aicme na foirne agus na mac léinn. Is beag athru ata tagtha ar phréifil
inscne iomlan na foirne agus na mac léinn 6n mbliain 2017/18. T4 an OVPED
ag obair faoi lathair le comhghleacaithe ar fud na hOllscoile chun céras
sonrai nios cuimsithi a fhorbairt chun cur ar ar gcumas taifead nios leithne a
dhéanambh ar shraith sonrai inscne, agus iad sidd nach n-aithnionn catagoiri
inscne dénartha a chur san aireamh.

INSCNE NA FOIRNE 2019

COMHALTAI FOIRNE UILE
43% 57%

INSCNE NA FOIRNE ACADULA
53% 47%

INSCNE NA FOIRNE
SEIRBHIiSi TACAIOCHTA

30% 70%

INSCNE NA FOIRNE
TAIGHDE

50% 50%

INSCNE NA MAC LEINN 2018/19

®) O

\

U

MIC LEINN UILE
4L2% 58%

INSCNE NA BHFOCHEIMITHE
42% 58%

INSCNE NA NIARCHEIMITHE O
4£0% 60%

/

Eilionn an tAcht um
Michumas 2005 ar
chomhlachtai poibli
fostaiocht daoine faoi
mhichumas a chur chun
cinn agus tacu leo agus
sprioc go mbeidh 3% den

MEANAOIS NA FOIRNE / NA MAC LEINN fhoireann faoi mhichumas

MEANAOIS NA FOIRNE

44.5

MEANAOIS NA FOIRNE ACADULA

MEANAOIS NA FOIRNE SEIRBHiSi
TACAIOCHTA

MEANAOIS NA FOIRNE TAIGHDE

35

a bhaint amach. Do bhliain
2018, thuairiscigh OE

MEANAOIS NA MAC LEINN Gaillimh don UAO go raibh
ATA CLARAITHE DO CHLAIR an sprioc maidir le 3% den

CEIME BAITSILEARA . . .
LANAIMSEARTHA fh0|’reann a bhglth faoi
mhichumas bainte amach.

21

MEANAOIS NA MAC o
LEINN IARCHEIME o

31




Ceilitirann OE Gaillimh 20 bliain de Rochtain

Le fiche bliain anuas, ta tacaiocht tugtha ag lonad
Rochtana OE Gaillimh do dhaoine aonair chun a
bpoitéinseal oideachasuil a bhaint amach tri réimse
clar, cur chuige, agus seirbhisi ar leith do mhic léinn
- do mhic Iéinn nach gcloionn le gnathriachtanais
oideachais agus/né a thagann 6 chalrai
socheacnamaiocha a bhfuil tearcionadaiocht déanta
orthu ag an triu leibhéal. Is tosaiocht naisiunta é
leibhéil rannphairtiochta agus cothromais nios
airde a bhaint amach san ardoideachas maidir

le hathru sdisialta dearfach agus dul i ngleic le
neamhionannas. Is léir go bhfuil tionchar ag
Rochtain ar iontradil ollscoile i dtéarmai lion agus
éagsulacht na ndaoine a d'fhag an scoil agus na mic
léinn aibi a fhaigheann tacaiocht chun rochtain a
fhail ar ardoideachas.

Is é aidhm na gcursai Rochtana a chur ar chumas
na mac léinn seo na scileanna, an t-eolas agus

an mhuinin a bheith acu chun go mbeidh siad ar
comhchéim leis na mic léinn a théann ar aghaidh
chuig oideachas triu leibhéal ar an ngnathbhealach.

60

mac léinn

Glacadh le

San iomlan, 6 chlaraigh an Oifig Rochtana a céad

11 mhac léinn a d'fhag an scoil in 1997, ta cdrsa
Rochtana déanta ag breis is 3,600 mac léinn fagala
scoile agus lanfhasta, ar an gcampas né i gceann da
hionaid for-rochtana.

Mar chuid den Cheilidradh Fiche Bliain ar an
Rochtain (1998-2018), leagadh béim ar obair na
hOifige Rochtana i dtuarascail taighde dar teideal
Tuarascdil ar Rochtain agus Dul Chun Cinn Rochtana
OE Gaillimh. Cuireann an tuarascail seo sonrai ar fail
maidir le rannphairtiocht agus dul chun cinn na mac
léinn Rochtana, agus cuireann si béim ar an tionchar
tabhachtach agus fadtéarmach a bhi ag na clair
Rochtana ar beagnach 4,000 mac Iéinn é Chathair
agus Contae na Gaillimhe agus 6 réigidin na
Teorann, Lar na Tire agus an larthair agus 6 Chontae
an Chlair, chomh maith leis an gcéras oideachais triu
leibhéal agus sochai na hEireann i gcoitinne.

Ta obair leanunach na hOifige Rochtana le feicedil i
sonrai na mac léinn le haghaidh na Bliana Acadula
2018/19.

Glacadh le

178

236

claraithe mac Ic:-’:mn
ar Chursai mac léinn sa chéad
Rochtana. sa chéad bhliain trid
Tugann an Cdrsa bhliain trl’d an sceim
Rochtana an deis do Ve

mhic 1&inn lanfhasta an scéim DARE.

agus do lucht fagala
scoile iad féin a ullmhy,
go pearsanta agus go
hacaduil, do chursa
fochéime ldnaimseartha
in OE Gaillimh.

1,12

HEAR.
Solathraionn HEAR
scéim iontrala eile
do lucht fagala
scoile 6 chulrai faoi
mhibhuntaiste
socheacnamaioch.

mac léinn
claraithe

Is scéim iontrala

de chinedl eile ata i
gceist le DARE ata ar
fail do lucht fagala
scoile ar chuir a
michumas isteach ar
a n-oideachas dara
leibhéal.

leis an tSeirbhis Tacaiochta Michumais.

Is ionann an lion seo agus méadu 63.5% ar lion na mac
léinn claraithe leis an tSeirbhis Tacaiochta Michumais

le ceithre bliana acadula anuas.






5. FORBAIRTi EDI AG LEIBHEAL AN
CHOLAISTE AGUS NA SCOILE

. : Coiste na Seirbhisi
UDARAS NA Tacaiochta
HOLLSCOILE

An Coiste Pleanala

Acadula & Acmhainni

An Buanchoiste & Coiste
na Pleanala Straitéisi

An Coiste Airgeadais
& Acmhainni

An Coiste = Coiste

Comhionannais, Campais EDI

Eagsulachta agus

Cuimsithe Coisti EDI na
gColaisti/na
Scoileanna

Struchtur Rialachais EDI, OE Gaillimh

.

~ SAT InstitiGideach
COISTE Athena SWAN
CAMPAIS EDI (Comhionannas

Inscne)

Eagsulacht
Chultartha

Lionra Foirne
LGBT+ (LGBT+)

Michumas

Struchtur Ghrupa Oibre an EDICC, OE Gaillimh

Ta struchtudir chomhionannais larnacha na sceideal gniomhaiochtai do 2019. Ta an Leas-Déan
hOllscoile leabaithe anois i struchtur rialachais ina bhall den Choiste Campais EDI a dhéanann
na hOllscoile le maoirseacht agus ceannaireacht ionadaiocht ar CASSCS, agus ta sé ina bhall de
shoiléir agus leanunach. Ta eolas faoi choisti ghrupa pleanala CASSCS faoi chathaoirleacht an
larnacha EDI na hOllscoile, chomh maith le hOifig Déin, ait a gcuirtear treoir ar fail maidir le forbairti
an Leas-Uachtardin do Chomhionannas agus agus ceisteanna a bhaineann le EDI ag leibhéal an
Eagsulacht (OVPED) ar fail ag: www.nuigalway.ie/ Cholaiste. Chomh maith le cur le gniomhaiochtai
equalityanddiversity leandnacha EDI sa Cholaiste agus ar fud na
hOllscoile, ta roinnt priomhthascairi feidhmiochta
Struchtuir EDI a fhorbairt sonraithe le haghaidh Leas-Déan EDI don da

bhliain amach romhainn. Ina measc ta siad seo a

Lean na struchtuir EDI in OE Gaillimh ar aghaidh
ag forbairt in 2018/19. Ta scoileanna ag forbairt a
gcoisti EDI féin (n6 coisti Athena SWAN) chun dul
i ngleic leis an gclar oibre EDI agus chun aiseolas
a sholathar da gColaisti. On mbliain 2019/20 beidh
Leas-Déan ag gach Colaiste do Chomhionannas
agus Eagsulacht a chuirfidh modh cumarsaide
gniomhach ar fail don Choiste Campais EDI agus
da nDéan Colaiste agus do choisti an Cholaiste.
Casann na Leas-Déin EDI le chéile go rialta leis an
OVPED. Bhunaigh Féram Stidrthaoiri na Seirbhisi
Tacaiochta (SSDF) fochoiste Comhionannais
freisin chun breathnu ar chomhionannas agus

ar éagsulacht in aonaid na seirbhise tacaiochta.
Leanfaidh struchtuir na gColaisti, na Scoileanna
agus na nAonad ag forbairt go dti go mbeidh an
eagraiocht agus an tuairisciu leabaithe ar fud na
hOllscoile.

1.

Athruithe sna Colaisti

Colaiste na nDan, na nEolaiochtai Séisialta,
agus an Léinn Cheiltigh (CASSCS)
Le 12 mhi anuas, ta struchtudir agus proisis

EDI leabaithe ag an Leas-Déan EDI, mar 5.

aon le comhghleacaithe ar choiste EDI an
Cholaiste, laistigh de gach aonad CASSCS. Ta
ionadaithe, coisti, meithleacha EDI agus foirne
féinmheasunaithe Athena SWAN anois ag
céimeanna éagsula forbartha ar fud an Cholaiste.
Ta coiste EDI CASSCS ann agus ionadaithe air as

gach Scoil. Thainig an coiste seo le chéile tri huaire
m in 2018 agus d'fhorbair sé téarmai tagartha agus

leanas:

Bunoidh gach aonad CASSCS struchtuir agus
proéisis EDI faoi dheireadh 2019

Cuirfidh Scoil na Siceolaiochta iarratas Cré-
umha Athena SWAN isteach faoi Shamhain
2019

Cruthdidh an dara Scoil CASSCS Foireann
FéinmheasuUnaithe Athena SWAN faoi mhi
na Samhna 2019 agus déanfaidh siad iarratas
faoi Shamhain 2020; Cruthéidh an trid Scoil
CASSCS Foireann FéinmheasUnaithe Athena
SWAN faoi Shamhain 2020 agus déanfaidh
siadsan iarratas faoi Shamhain 2021.

An deis a thabhairt do gach comhalta foirne
in CASSCS a bhfuil baint acu le hearcaiocht
agus le roghnu
oiliint maidir le
claontacht neamh-
chomhfhiosach a
dhéanamh

Treoirlinte nua a
fhorbairt maidir

le conarthai
Cuntoiri Teagaisc
Pairtaimseartha
(PTTA) a usaid
laistigh de
scoldireachtai PhD

An Dr Gerry Molloy,
Leas-Déan EDI CASSCS



Colaiste an Ghno, an Bheartais
Phoibli agus an DIi (CBPPL)

Le 12 mhi anuas, td an Leas-Déan EDI ag obair ar

thri phriomhthionscadal:

1. Teagasc agus foghlaim chuimsitheach a chur
chun cinn

2. Prionsabail Athena SWAN in CBPPL a leabu

3. Dulidteagmhail leis na pobail éagsula inar
réigiun agus ar fud an domhain

Teagasc agus foghlaim chuimsitheach a chur
chun cinn:

Geallann Comhshocru an UAO le OE Gaillimh go
dtacéfar le forbairt iomlanaioch ar bpobal mac
Iéinn éagsuil. Is cuid larnach den ghealltanas
seo folldine na mac léinn agus go mothdidis
muintearas laistigh da bpobal foghlama. Tacaionn
cuimsiu le taithi oideachais nios tairbhiula do
gach mac léinn. Chun tacu leis na cuspdiri seo,
d'fhorbair an Leas-Déan EDI, i gcomhar leis an
Leas-Déan Teagaisc agus Foghlama agus an
tlonad Sarchaighdedin Foghlama & Teagaisc
(CELT), tionscadal teagaisc agus foghlama
cuimsithi a dhéanann measunu ar thaithi na mac
Iéinn, a chuireann oilidint ar fail don fhoireann ar
straitéisi teagaisc cuimsitheacha, agus tugadh
isteach Gradam an Déin don Teagasc agus don
Fhoghlaim Chuimsitheach.

Athena SWAN:

Geallann OE Gaillimh, i bPlean Gniomhaiochta
Athena SWAN agus i gComhshocru an UAO,
prionsabail Athena SWAN a leabu i gcultur na
hOllscoile. Chun tacu leis na cuspdiri seo, d'oibrigh
an Leas-Déan EDI leis na tri Scoil sa Choldiste chun
tus a chur le proéiseas creidiunaithe Athena SWAN.
Bhunaigh an Scoil Ghndé agus Eacnamaiochta
Foireann Féinmheasunaithe (SAT) agus ta sé i
gceist aici iarratas a dhéanamh ar ghradam cré-
umha in 2020. Ta Scoil an Dli i mbun SAT a bhund.

Ag freastal ar phobail éagsula:

Geallann Comhshocru UAO OE Gaillimh go
bhfreastaléfar ar ar bpobail éagsula agus go
mbeifear i dteagmhail leo ar bhealai a shaibhrionn
a chéile agus go hairithe tri chaidreamh
feabhsaithe ar an gcampas. Ina theannta sin,
geallann an institidid cur le lion na mac léinn 6
phobail faoi mhibhuntaiste, clair speisialaithe a
sholathar do ghrupai airithe ar nés baill den Lucht
Sidil agus dideanaithe. Tugann taighde le fios
gurb iad na daoine is mod a bhfuil taithi acu ar shaol
an champais is tdisce a dhéanfaidh iarratas ar an
Ollscoil. Chun tacu leis na cuspdiri seo, d'oibrigh an
Leas-Déan EDI le Coiste na hOllscoile Tearmainn
agus le Scoil an DIi chun a chinntiu go gcuirimid
aiteanna ar fail do
dhaoine ata i solathar
direach chun freastal
ar imeachtai poibli

ar an gcampas.

Le gairid, bhi an
Leas-Déan EDI

i dteagmhail le
Gluaiseacht Lucht
Sidil na Gaillimhe
d'fhonn oibriu leo sa
bhliain atd romhainn.

An Dr Shivaun Quinlivan,
Leas-Déan EDI CBPPL

Colaiste na hEolaiochta (CoS)

Bunaiodh Coiste Choldiste na hEolaiochta do
Chomhionannas, Eagsulacht agus Cuimsia i mi 1dil
2018, agus € mar aidhm aige cultur cuimsitheachta
agus measa a chothu ag gach leibhéal laistigh
den Cholaiste, agus tacu leis an gColaiste lena
chinntiu go léirionn a chuid cleachtas seo. Ta coisti
Comhionannais, Eagsulachta agus Cuimsithe ag
Colaiste na hEolaiochta i ngach ceann da cheithre
Scoil anois, agus duine de choiste an Cholaiste

ina c(h)athaoirleach ar gach ceann diobh. Ina
theannta sin, bhunaigh na ceithre scoil Foirne
Féinmheasunaithe Athena SWAN, né ta siad i
mbun é a dhéanamh.

Don bhliain acaduil 2018/19, is iad Florence Abram
(Eolaiochtai Nadurtha), Erica Burnell (Ceimic),
Miriam Byrne (Fisic), Scott Green (Comhaltas na
Mac Léinn), Kevin Jennings (Matamaitic), Niall
Madden (Leas-Déan EDI), agus Tonya Watts
(Bainisteoir Comhionannais) na baill den ghrupa,
agus tacaionn Olive Mills (Colaiste na hEolaiochta)
leo.

| measc na n-imeachtai a d’'eagraigh coisti EDI an
Cholaiste le linn na bliana acadula seo caite ta:

Ceimic: “Bricfeasta do Mhna an Domhain” mar
chuid d'6caid dhomhanda a d’eagraigh an
tAontas Idirndisiunta Ceimice agus Ceimice
Feidhmi, it ar bhuail breis is 40 comhalta
foirne agus mac léinn le chéile chun dul chun
cinn gairme a phlé agus fadhbanna a bhi le
sard ag mna sa cheimic, 12 Feabhra.

Fisic: Feachtas na mean sdisialta ar La
Idirnaisiunta na mBan ag ceilidradh obair na
gcéimithe ban 6n Scoil sa tsochai agus san
eolaiocht ar fud na cruinne, 8 Marta.

Colaiste: EDI i seiminear STEM ar “Straitéis
Inscne
Fhonduireacht
Eolaiochta Eireann
2016-2020", leis an
Dr Rochelle Fritch
(SF1), 25 Marta.

Eolaiochtai
Nadurtha: An
chéad chruinniu
uile-scoile ar
Athena SWAN ar
fhreastail os cionn
30 comhalta foirne
agus mac léinn
iarchéime air, 29
Marta.

An Dr Niall Madden,
Leas-Déan EDI CoS

Colaiste na hlnnealtdireachta
agus na hlonformaitice (CoEl)

Ballraiocht:

Ta 23 comhalta ar choiste EDI Cholaiste na
hinnealtdireachta agus na hlonformaitice
(CoEl) ar fud na gcatagdiri riarachain, acaddla,
taighde agus teicniudla agus tridr comhaltai a
dhéanann ionadaiocht ar mhic Iéinn fochéime
agus iarchéime agus ionadai Innealtdireachta
6 Chomhaltas na Mac Léinn a dtugtar cuireadh
ddéibh. Cuimsionn an Coiste EDI 46% mna agus




54% fir (12:14) le 39% ionadaiocht shinsearach
(10/26).

Athena SWAN:

Bhi tacar sonrai nua ag teastail 6 thionscadal
CoEl Athena SWAN chun iarratas a dhéanamh
aris agus d'oibrigh an coiste le foireann DANte
ISS chun tuarascéalacha pibline foirne agus mac
Iéinn a ghinidint go luath in 2019. Ta beirt oilte
mar phainéalaithe measunaithe Athena SWAN
agus rinne duine diobh measunu ar iarratais ar
ghradaim Athena SWAN an 21 Marta i Londain.

Acadamh Samhraidh Idirnaisiunta in
Engineering 4 Women:

Tairgeann an CoEl dha scolaireacht do mhic

Iéinn innealtdireachta baineanna chun freastal

ar acadamh samhraidh innealtdireachta uathuil
agus dushlanach in Ollscoil na nEolaiochtai
Feidhmeacha san Ostair Uachtarach. | mbliana
roghnaiodh na mic Iéinn innealtdireachta Karolina
Sedyte agus Marissa Britton chun freastal ar

an acadambh. Is clar dian coicis go leith € an
tAcadambh, a thairgtear do 30 mac Iéinn baineann
615 thir dhifridla, ina mbionn meascan den teoiric
agus den taithi phraiticiuil san innealtdireacht, san
ionformaitic agus sna heolaiochtai nadurtha. San
iomlan ta scolaireachtai bainte amach ag ceathrar
mac léinn in OE Gaillimh san innealtdireacht agus
san eolaiocht chun freastal ar an Acadamh 6 2017
i leith.

An t-eolas is deireanai maidir le
Meantéireacht Shinsearach BSL - mic Iéinn
bhaineanna PEP:

Tairgeann BSL scéim speisialta ina ndéantar
meantdireacht shinsearach ar mhic léinn
bhaineanna CoEl agus iad ar shocruchain taithi
gairmiula sa trid bliain da gcdrsa. Is i Mary
O’Connor a rinne an mheantdireacht in 2018/19
agus is Bainisteoir i i Seachadadh Seirbhisi IT, BSL
agus bhi réil aici roimhe seo in IT agus athru lena
n-airitear bainistiocht shinsearach, rialachas agus
iniuchadh.

Imeachtai sdisialta CoEl:

Tiondladh 6caid lionraithe Failte agus Slan le
Comhaltai Foirne an 11 Nollaig 2018; D'fhreastail an
Déan nua, an tOllamh Walter Gear ar an 6caid.
Tiondladh ‘Ceardlann Smaointeoireachta’ an 3
Aibredn leis an téama “Tionchar Straitéiseach
thionscnaimh EDI
CoEIl" chun scrudu
a dhéanamh ar
thionchar na
dtionscnamh
reatha EDI CoEl,
bearnai a aithint
agus tionscnaimh a
eascraionn as mar
aon lena dtionchar
féideartha.

Mary Dempsey,
Leas-Déan EDI CoEl

Spdas Sdisialta na gCombhaltai Foirne agus na
Mac Léinn:

Ta forbairt ar spas sdisialta foirne agus mac léinn
tabhachtach chun cultdr cuimsitheach CoEl a

chruthu. Ta roghanna a bplé leis an ngrupa oibre
do spas sadisialta agus le hOifig na bhFoirgneamh
faoi lathair.

Colaiste an Leighis, an Altranais
agus na nEolaiochtai Slainte
(CMNHS)

Don bhliain 2018/19 ni raibh Leas-Déan EDI ag an
CMNHS. Mar sin féin, ta coiste an-mhaith Athena
SWAN ag Scoil an Leighis (SoM) a bhi gniomhach
i gcur i bhfeidhm gniomhaiochtai sonracha ata
dirithe ar chumarsaid, cultdr, taithi na mac léinn,
tionscnaimh forbartha gairme agus ionadaiocht
na mban sa scoil a fheabhsu - 6 rinneadh iarratas
ar ghradam Cré-Umha i mi na Samhna 2017. Ta
dul chun cinn suntasach déanta ag roinnt leibhéal
6 shin agus lean sé seo ar aghaidh go luath tar éis
creidiunu Cré-Umha a bhaint amach in Aibrean
2018. | measc na ngniomhaiochtai a cuireadh i
gcrich ta:

Leathanach gréasain Athena SWAN forbartha
mar aon le haischlib twitter don choiste.
Traenail Féachadoéiri Gniomhacha ag diriu ar
bhulaiocht agus ar chiapadh, 100 duine oilte ar
fud na Scoile agus an Ghrupa Saolta.

Polasai “croi-uaireanta” i bhfeidhm, agus
gach coiste SoM ag cloi leis seachas ceann
amhain. Cuireadh véta ar amanna cruinnithe

i bhfeidhm don ghrupa a thagann le chéile
lasmuigh de chroi-uaireanta.

Cuireadh tuarascail chuimsitheach le chéile

6 ghrupai fécais le hiarchéimithe ina bhfuil
moltai maidir le gniomhaiochtai chun feabhas
a chur ar thaithi na mac Iéinn in SoM.
Forbraiodh agus d'fhaomh Bord na Scoile
Caipéis Mhaithreachais do Mhic Léinn le
scaipeadh agus le husaid laistigh den SoM.

Ta diseanna le haghaidh beathu ciche do mhna
ata ag filleadh tar éis saoire mhaithreachais
curtha in idl go forleathan laistigh de na
campais SoM éagsula (OE Gaillimh, acadaimh
ghaolmhara sa cheantar thiar thuaidh agus
ospidéil cheangailte).

Ta cothromaiocht inscne anois ar gach coiste
SoM.

Ta ionadaiocht chothrom ar fhir agus ar mhna
anois mar ghnathamh ar an bpdidiam agus sa
mhodrshidl ag bronnadh céimeanna.
Rinneadh bealai gairme (Acaduil, Riarachain,
Teicniuil) a fhiosru agus a shainid agus
forbraiodh na pacaisti ionduchtaithe foirne.
Tiondéladh siompdisiam SoM Athena SWAN
(Mna sa Leigheas) an-rathuil a rinne cur sios
ar dhul chun cinn gairme sa scoil le déanai
mar an chéad cheann i sraith siompdisiamai
bliantula.

D'eagraigh SoM dha thaispeantas ealaine le
dha bhliain anuas a rinne ceilidradh ar mhna.
Rinne Daughters of the Dagda ceiliuradh

ar ealaiontdiri ban aitidil in 2018 agus rinne
CREATE ceiliuradh ar eispéiris na mban le linn
toirchis/breithe in 2019.

Fégraiodh an post mar Leas-Déan EDI i gColaiste
an Leighis, an Altranais agus na nEolaiochtai
Slainte agus tathar ag suil go mbeidh an Leas-
Déan nua tosaithe faoin mbliain acaduil 2019/20.



6. TUAIRISCIU AR BHEARNA PHA IDIR NA HINSCNI

Ta tds curtha ag Oifig an Leas-Uachtarain do
Chomhionannas agus Eagsulacht, le tacaiocht 6
UMT, leis an Tionscadal maidir le Bearna Pha idir
na hinscni (GPG) in OE Gaillimh. Ta KPMG fostaithe
ag an Ollscoil chun an anailis ar an mbearna pha
seo a dhéanamh agus chun combhairle a chur ar
an Ollscoil maidir leis na riachtanais tuairiscithe
naisiunta is ddichi, agus i ag ullmhid don am a
dtiocfaidh tuairisciu bliantuil GPG ina riachtanas in
Eirinn.

Ta an bhearna pha idir na hinscni (GPG) deartha
chun an méid a dhéantar ionadaiocht ar mhna

go cothrom ar fud eagraiochta a léirid, i dtéarmai
tuarastail. Is i an difriocht sa mheanpha in aghaidh
na huaire do mhna ata i gceist i gcomparaid le fir
in eagraiocht ar leith.*

*| gcds na foirne ar rdtai in aghaidh na huaire dsdidtear an
fior-rata sna riomhanna GPG. | gcds na gcomhaltai foirne

sin nach bhfuil ar ratai in aghaidh na huaire ta an rata in
aghaidh na huaire bunaithe ar thuarastal bliantdil arna roinnt
ar 52 (seachtaini) roinnte ar na huaireanta cui in aghaidh na
seachtaine de réir chonradh na catagdire foirne.

In Eirinn, ta reachtaiocht maidir le tuairiscit GPG
fés a forbairt. Ritheadh Bille Priobhaideach sa
Seanad i nDeireadh Fémhair 2017 agus d'fhaomh

Cothroime i
bPa Acaduil

an Chomh-Aireacht i mi an Mheithimh 2018 an
Scéim Ghinearalta faoin mBille fa Fhaisnéis faoin
Difriocht Pa idir na hinscni (“Bille Rialtais”), a
d'fhoilsigh an tAire Dli agus Cirt Charlie Flanagan.
Meastar go mbeidh ar chuideachtai agus ar
institididi Eireannacha eile a fhostaionn 50 duine
né nios moé a GPG a thuairisciu go poibli as seo
go ceann dha bhliain eile. T4 tds curtha ag OE
Gaillimh le hobair sa réimse seo chun bonnline

a leagan sios agus chun ar bpobal a dhéanamh
pairteach i laghdu an GPG. Ta sé i gceist againn
an GPG a iniuchadh go bliantuil agus é sin a
thuairiscit indr dtuarascail bhliantudil EDI.

Nior choéir GPG a mheascadh leis an gcoincheap
pa comhionann as obair chomhionann (cothroime
pha). Cé go gcuireann ceisteanna maidir le
cothroime pha isteach ar an mbearna pha,
cuireann gnéithe tabhachtacha eile cosuil le
comhdhéanamh agus srathu an fhérsa saothair
isteach air chomh maith. Rinneadh athbhreithnid
ar an meantuilleamh do chomhaltai foirne Acadula
san Ollscoil, mar chuid dar n-iarratas Cré-umha
Athena SWAN, agus Iéirionn na torthai maidir le
Cothroime i bPa Acaduil go soiléir nach bhfuil
fadhb cothroime pa in OE Gaillimh.

(Meantuilleamh de réir Graid
agus Inscne)
® ® Coibhneas ® o Coibhneas ® o Coibhneas
Grad Acaduiil i * iﬁ ﬂ * ili ﬂ * iﬁ
Léachtair €49,924 | €52,330 | 1.05 | €50,796 | €51,661 | 1.02 | €52,693 | €52,942 1
(faoi bhun an Bhaic)
Leéachtoir €74,992 | €74524 | 0.99 | €75749 | €75,690 1 £78,999 | €79,089 1
(os cionn an Bhaic)
Léachtdir Sinsearach | €86,629 | €84,837 0.98 €86,748 | €84,635 0.98 €91,291 | €91,902 1.01
Ollamh Pearsanta €121,766 | €121,766 1 €124,570 | €124,570 1 €129,979 | €129,979 1
Ollamh Bunaithe €135,518 | €127,553 0.94 €137,288 | €133,371 0.97 €143,446 | €135,495 0.95

Ta comhdhéanamh ar ngrupa foirne ata rangaithe de réir catagoiri Acadula, Taighde agus Seirbhisi Tacaiochta (lena
n-airitear Riarachan, Foirgnimh, Leabharlann, agus Foireann Theicniuil), amhail deireadh Mharta 2018, |éirithe thios.

CATAGOIR FOIRNE

24%

Taighde

39%

Acaduil

37%
Seirbhisi
Tacaiochta

STADAS FOIRNE

Pairtaimseartha

77%

Lanaimseartha

CINEAL CONARTHA

12%

Eiginnte

28%

Sealadach

23%




Ta Bearna Pha shuntasach idir na hinscni ag OE
Gaillimh, mar a bheifi ag suil leis 6nar bpréifil agus
cosuil le go leor institiGidi Eireannacha agus go leor
ollscoileanna go hidirnaisiunta. TA GPG OE Gaillimh
do Mharta 2018 curtha i lathair sa tabla thios de réir
catagéir foirne.

CATAGOIR MEANBHEARNA BEARNA
AIRMHEANACH

Acaduil 23.2% 11.8%

Seirbhisi 14.4% 16.8%

Tacaiochta

Taighde 7.6% 0.0%

*Is éard atd i gceist le tuairiscii bearna phd idir na hinscni na

an bhearna mhednach agus airmhednach phd a thuairiscid.

Is medn atd i gceist leis an mednbhearna phad idir na hinscni.
Riomhtar é tri thuarastail/thuilleamh na bhfostaithe fireanna
agus baineanna go léir a shuimiud agus a roinnt ar lion na
bhfostaithe. Is i an bhearna phd an difriocht idir na mednfhigidiri
(ar an meadn) d’fhir agus do mhnd, a thuairiscitear mar
chéataddn de thuarastal/thuilleamh na bhfear. Riomhtar

an bhearna airmhednach phd idir na hinscni tri thuarastail/
thuilleamh na bhfear agus na mban a liostd én gceann is airde
go dtian ceann is isle agus an uimhir atd i Iar na hinscne a

chur i gcompardid. Is ifan mhednbhearna phd an figidr is mo

a thuairiscitear. Baintear usdid as an bhfigidr airmhednach pa
chun eisceachtai a Idimhsedil - nuair a thuilleann duine amhdadin i
bhfad nios mé nd an chuid eile den fhoireann.

Is fid a lua go bhfuil GPG 23.2% ag an lucht

acaduil mar gheall go bhfuil 42% de na fir ar fad

sa chatagdir foirne acadula ag grad Léachtéra
Shinsearaigh (SL) né nios airde, agus i mi an Mharta
2018 ni raibh ach 16% de mhna i bhi i gcatagdir na
foirne acadula ag grad Léachtéra Shinsearaigh

né os a chionn. Mar gheall ar leibhéal an GPG in
OE Gaillimh, agus leibhéal na foirne acadula go
hairithe, ta ga le haird phrainneach agus dhirithe
chun an GPG a laghddu. Is amhlaidh freisin go bhfuil
ardu céime acaduil faoi smacht na hOllscoile,

agus ni mér nasc a bheith ag arduithe céime sna
réimsi seirbhisi gairmiudla agus tacaiochta faoi
lathair le folUntais a thagann chun cinn agus le
comortas inmheanach né oscailte do na foluntais
sin. Taispeanann ceathairileanna de luachanna
tuarastail an coibhneas tuillimh ag fostaithe
fireanna agus baineanna 6 raonta tuarastail
uachtair go hiseal.

Difriocht Insche de réir
Ceathairileanna de Luachanna
Tuarastail:

CEATHAIRIL DEN
MHEANTUARASTAL
UACHTARACH

CEATHAIRIL DEN
TUARASTAL UACHTARACH

CEATHAIRIL DEN CEATHAIRIL DEN
MHEANTUARASTAL TUARASTAL iOCHTARACH
[OCHTARACH

Seo a leanas cuid de na bearta atd 4 ndéanamh ag
OE Gaillimh chun an GPG a laghdu:

1. Tionscadal Arduithe Céime a dhirionn ar
arduithe céime chuig Léachtéir Sinsearach agus
Ollamh Pearsanta araon - tacéidh an tionscadal
le suas le 15 bhean in aghaidh na bliana mar
ullmhuchan d’ardud céime.

2. Monatdireacht chiramach ar bhuionta
iarratasaéiri agus ar ghearrliostai do gach post
sinsearach, seirbhisi gairmiula agus acaduil.

Is éard a bheas i gceist leis seo sprioc 30% ar
a laghad d'iarrthéiri baineanna i mbuionta
iarrataséiri agus 50:50 i ngearrliostai do gach
post sinsearach 6 thus na bliana acadula
2019/20.

3. Proéiseas ardaithe céime rollach a chur chun
cinn le haghaidh ardaithe céime go Léachtoir
Sinsearach agus Ollamh Pearsanta (le dha
phointe iarratais gach bliain) agus Grad an
Ollaimh Chomhlaigh a thabhairt ar ais in OE
Gaillimh.

4. Ta deontais taighde do churamdiri acadula ata
ag filleadh agus deontais forbartha acmhainne
taighde Athena SWAN (suas le 10 in aghaidh na
bliana) ar fail 6n mbliain acaduil 2016/17 agus ta
siad sin bunaithe anois.

5. Ta scéim coinnedla don fhoireann acaduil ag
OE Gaillimh. Cuirfear tds le monatéireacht ar
ghlacadh leis an scéim seo de réir inscne agus
déanfar tuairiscid bliantudil chuig an gComhairle
Acaduil, EDICC, agus Udaras na hOllscoile 6
Mheitheamh 2019.

6. Ta an Stidrthoéir Acmhainni Daonna ag dul i
dteagmhail le comhghleacaithe ar fud earndil na
n-ollscoileanna chun dul chun cinn a dhéanamh
maidir le cur chuige earnala ar Chreat
Meastoireachta Poist a fhorbairt d'fhoireann
Riarachain, toisc gur ceist thabhachtach i seo
ni hamhain in OE Gaillimh ach in earnail na
n-ollscoileanna tri chéile in Eirinn. Le blianta
beaga anuas, nuair a bhi siad ann, stop an UAO/
DES né cuireadh ar ceal go hiomlan beagnach
gach féidearthacht ardaithe céime né dul ar
aghaidh do Sheirbhisi Gairmiula (lena n-airitear
foireann theicniuil), lasmuigh de dheiseanna
ardaithe céime iomaiocha inmheanacha a
éilionn ar chomhghleacaithe poist a athru.

7. Ta tacaiochtai d'fhorbairt gairme agus
ceannaireachta - clar Forbartha Ceannaireachta
Aurora ar fail do suas le 20 bean in aghaidh na
bliana 6 gach catagair foirne. Ta clair forbartha
gairme, meantéireachta agus/né coéitseala ar fail
d'fhoireann OE Gaillimh ar fad.

8. Grupa Oibre faoi stitiir Acmmhainni Daonna ar
Fhostaiocht Neamhbhuan - an t-am i lathair



a shocru agus pleandil don todhchai.
Aontaiodh ar Théarmai Tagartha an
Ghrudpa Oibre i mi na Bealtaine 2019.
Ta an creat inniulachta do ghraid
riarachain sa chéim phleanala
phiolétach faoi lathair. TA Acmhainni
Daonna ag suil é seo a chur i bhfeidhm

laistigh den bhliain acaduil 2019/20.
Clair oiliuna do ghraid riarachain, i.e.
Graid 1- 5, chun a gcuid scileanna a
fhorbairt do réil amach anseo.

Cuireadh an tionscadal GPG, agus an toradh
do Mharta 2018, i Iathair ag an gcruinniu
foirne uile a thiondil an tUachtardn i mi
an Mharta 2019. Cuireadh i lathair EDICC,
an Chombhairle Acaduil agus EDIC é agus
cuirfear faoi bhraid Udaras na hOllscoile
é i Meitheamh 2019. Rinneadh é seo chun
pobal uile na hollscoile a bheith pairteach
sa phlé ar ar GPG, ar bhealach cothrom
trédhearcach - agus chun na bearta ata a
ndéanamh ag an Ollscoil chun an GPG a
laghdd a dheimhniu.

Advancing the collaborative work of the
Equality, Diversity and Inclusion Committee
(EDIC), and the Equality, Diversity, and
Inclusion Campus Committee (EDICC)
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7. FAISNEIS
CHOMHCHOITEANN
EDIC/EDICC

Pleanail do Thodhchai EDI in OE Gaillimh
Tiondladh Cleachtadh Faisnéise Comhchoitinne
(Cl) an-mhaith an 22 Samhain 2018. Bhi cuid
de Choiste Comhionannais, Eagsulachta agus
Cuimsithe Champas OE Gaillimh (EDICC)
agus Coiste Comhionannais, Eagsulachta
agus Cuimsithe Udaras na hOllscoile (EDIC)
pairteach ann. Bhi an Cleachtadh a raibh an
Dr Mike Hogan agus a fhoireann 6 Scoil na
Siceolaiochta mar aisitheoiri air, ar siul san
Aula Maxima, agus bhi 21 ball coiste EDIC/
EDICC i lathair. Ba é aidhm an chleachtaidh
seo ionchur agus peirspictiochtai a bhailiu

6 lucht an choiste chun tuilleadh dul chun
cinn a dhéanamh maidir le comhionannas,
éagsulacht, agus cuimsiu a chur chun cinn ar
fud na hollscoile.

D'oibrigh baill den EDIC/EDICC le chéile chun:

(@) Machnamh a dhéanambh ar shraith smaointe
faoi conas tacaiocht nios fearr a thabhairt
d'obair EDICC agus comhionannas, éagsulacht
agus cuimsid a chur chun cinn tuilleadh ar fud
na hOllscoile.

(b) Machnamh a dhéanamh ar shraith téamai
ag teacht chun cinn 6n tsraith iomlan smaointe
agus bealai a aithint ina bhféadfai smaointe a
bhaineann le priomhthéamai a chur i bhfeidhm
ar bhealai cinnte, sonracha agus indéanta.

Cuirfidh torthai an chleachtaidh seo a bhi
thar a bheith Usaideach le forbairt an phlean
straitéisigh nua do OE Gaillimh agus le clar
oibre EDICC sa bhliain atd romhainn.



8. CRUINNIU EDIC HALLA'AN

BHAILE DON FHOIREANN UILE

Tiondladh an chéad Chruinnid Halla an Bhaile a bhi &
reachtail ag an gCoiste Comhionannais, Eagsulachta
agus Cuimsithe (EDIC) Dé Céadaoin, an 13 Feabhra
2019. Cuireadh an-suim sa chruinnitu agus ghlac os
cionn 70 comhghleacai ar fud na hOllscoile pairt ann,
lena n-airitear an tUachtaran, an tOllamh Ciaran O
hOgartaigh.

Chuir Sinéad Uasal Ni Fhatharta, Cathaoirleach EDIC,
tus leis an gcruinniu agus d'fhailtigh si roimh bhaill
den EDIC agus roimh gach comhghleacai a bhii Iathair
ag an gcruinnid. Thug an Cathaoirleach agus an Leas-
Uachtaran do Chomhionannas agus Eagsulacht cur i
lathair ansin ar stair, struchtur rialachais, ballraiocht,
agus Téarmai Tagartha EDIC. Tarraingiodh aird ar
ghnéithe airithe d'obair an EDIC, mar aon leis an
gcaidreamh sineirgioch idir an EDIC agus an Coiste
Campais Comhionannais, Eagsulachta agus Cuimsithe
(EDICC). Ina dhiaidh sin, bhi plé gaoclmhar, faisnéiseach
agus lon lionraithe ar siul.




9. CLAIR OIBRE EDICC

Scrudaigh an EDICC clar oibre a chuimsionn na
sruthanna oibre seo a leanas, agus forbraionn gach
grupa oibre tionscnaimh agus gniomhaiochtai i
rith na bliana acadula 2018/19:

A. Comhionannas Inscne
(lena n-airitear Tionscnamh Athena SWAN)
B. LGBT+
C. Michumas
D. Eagsulacht Chultdrtha

A. Comhionannas Inscnhe

Leanann obair chun comhionannas inscne a
leabl agus a phriomhshruthu go leantinach in OE
Gaillimh tri roinnt polasaithe, grupai oibre, agus
tionscnamh a forbraiodh i rith 2018/19.

Athena SWAN

Bronnadh gradam cré-umha Athena SWAN

go hoifigidil ar OE Gaillimh, mar aon le Scoil an
Leighis, ag searmanas i mBaile Atha Cliath i mi
na Samhna 2018. Bhronn an tAire Mary Mitchell
O’'Connor TD, an tAire Stait d'Ard-Oideachas na
gradaim.

Athena
SWAN |
Bronze Award |

Clé-Deas Aoife Cooke, an tAire Mary Mitchell O'Connor, TD, an
tOllamh Anne Scott, an Dr Ann Ryan ag searmanas bronnta
Ghradam Cré-umha Athena SWAN.

Ta Foireann Féinmheasunaithe (SAT) Institidideach
SWAN ag leanuint ar aghaidh ag déanamh
maoirseachta ar chur i bhfeidhm Phlean
Gniomhaiochta Athena SWAN, lena n-airitear tacu
le Scoileanna iarratas a dhéanamh ar ghradam
Athena SWAN. Redchtadil SAT Institidideach oiche
eolais Halla an Bhaile an 23 Samhain 2018 chun an
fhoireann ar fad a thabhairt cothrom le data agus a
chinntid go dtuigeann an oiread comhghleacaithe
agus is féidir an luach a bhaineann le dul i ngleic
le préiseas Athena SWAN, agus riachtanais Chairt
Athena SWAN tar éis 2015 a théann nios faide

na STEM chuig gach disciplin san ollscoil. Chun

comhghleacaithe Scoile a mhealladh tuilleadh,
reachtadladh dha cheardlann an 28 agus 29 Eanair
2019 faoi stitir Bhainisteoir Clair Athena SWAN na
hEireann, an Dr Victoria Brownlee.

T4 OE Gaillimh tiomanta d'ocht n-aighneacht scoile
a dhéanamh le linn Phlean Gnimh reatha Athena
Swan (2018 - 2021). Meastar go gcuirfear an chéad
da iarratas isteach i mi na Samhna 2019 6 Scoil

na Fisice agus 6 Scoil na Siceolaiochta. D'oibrigh
Oifig an Leas-Uachtardin do Chomhionannas
agus Eagsulacht le foireann DANte ISS chun sraith
tuarascalacha a fhorbairt a chabhréidh le solathar
na sonrai riachtanacha le haghaidh aighneachtai
Scoile. Gheobhaidh scoileanna tacaiocht
spriocdhirithe 6n OVPED chun iarratas Athena
SWAN a ullmhda.

D'fheidhmigh ceathrar ball de SAT na

hinstitidide, agus ball amhain é SAT Scoil an
Leighis agus Choldiste na hinnealtdireachta

agus na hlonformaitice, mar chomhaltai painéil
mheastdireachta d'aighneachtai Ghradam

Athena SWAN i mi na Samhna 2018, ar fud na
hEireann agus na RA araon. Is é seo an trid babhta
aighneachtai ina raibh baill SAT ag OE Gaillimh
mar chomhaltai painéil meastdireachta, agus an
chéad uair a redchtdladh painéal meastdireachta
Athena Swan i mBaile Atha Cliath (chomh maith le
painéil ata bunaithe i Londain).

Comhghleacaithe i Iathair ag Siompdoisiam Tionscnaimh Bliantdil
Athena SWAN Scoil an Leighis

An Plean Gniomhaiochta do Chomhionannas
Inscnhe

Forbraiodh an dara Plean Gniomhaiochta do
Chomhionannas Inscne de chuid OE Gaillimh
(GEAP 2) a chomhthathaionn na pleananna
gnlomhalochta seo a leanas;
Plean Gniomhaiochta Athena SWAN OE
Gaillimh,
Gnéithe de GEAP 1 OE Gaillimh ata fés i mbun
oibre - lena n-airitear moltai 6 Athbhreithniu
an UAO ar Chomhionannas Inscne in Institididi
Ardoideachais na hEireann (2016) agus
an Plean Gniomhaiochta do Chomhionannas
Inscne 2018 - 2020, a sheol an tAire Mitchell
O'Connor i mi na Samhna 2018.




Tri chomhthathu na dtri phlean gniomhaiochta
seo i gcdipéis amhain (GEAP 2), beifear in ann
maoirseacht nios éifeachtai a dhéanamh ar
fhorbairti i réimse an chomhionannais inscne ar
fud na hollscoile. Rinne an UMT faomhadh ar an
dara GEAP i mi na Bealtaine 2019 agus rinne an
EDIC é a fhaomhadh i Meitheamh 2019.

Grupa Oibre ar Chiapadh Gnéasach agus
Foréigean Gnéasach

Bunaiodh Grupa Oibre ar Chiapadh Gnéasach,
faoi chathaoirleacht an VPED agus le ballraiocht
tras-ollscoile, i mi Eanair 2019 agus bhi ceithre
chruinniu aige an bhliain acaduil seo. Ta obair
thosaigh an ghrupa seo ag dirid ar athbhreithniu
a dhéanamh ar ar bpolasaithe, nésanna imeachta
agus riachtanais oiliuna sa réimse seo, chun pobal
OE Gaillimh a ullmhu nios fearr lena chinntit go
bhfuil an fhoireann agus na mic Iéinn ar an eolas
faoin dualgas ata orainn meas a bheith againn

ar a chéile agus tacu le mic Iéinn agus comhaltai
foirne ar tharla ciapadh gnéasach agus/né
foréigean gnéasach ddéibh. Sa chomhthéacs seo ta
sé tabhachtach aird a tharraingt ar an 5 Aibrean
2019 nuair a sheol an tAire Mitchell O'Connor an
Creat le haghaidh Toilii san Ardoideachas: “Slan,
Measuiil, Tacuil agus Dearfach Ag cur Deireadh le
Foréigean agus Ciapadh Gnéasach in InstitiGidi
Ardoideachais na hEireann”. Ta an tuarascail
iomlan le fail ar laithredn gréasain na Roinne
Oideachais agus Scileanna.

Choinnigh an Dr Padraig MacNeela ar an eolas
Grupa Oibre OE Gaillimh faoi na forbairti naisiinta
sa réimse seo mar go raibh sé ina bhall den
Fhéram Naisiunta a chuir an Creat le chéile, agus
ina bhall de Ghruapa Oibre OE Gaillimh.

Grupa Comhairleach Seachtrach

Thug an Grupa Combhairleach Seachtrach do
Chomhionannas Inscne (EAG), a bunaiodh mar
thoradh ar mholadh 6 Thascfhérsa Comhionannais
Inscne OE Gaillimh (2016), an triG cuairt bhliantuil
ar an Ollscoil an 6 Meitheamh 2019. Bhuail
comhaltai EAG leis an Uachtaran, le Foireann
Bainistiochta na hOllscoile, agus leis an OVPED.
Bhi I6n lionraithe acu freisin le baill EDIC agus
EDICC araon. Ba dheis é seo don EAG dul chun
cinn a phlé maidir le leabu an chlair EDI in OE
Gaillimh, agus go hairithe forbairti maidir le tacu le
comhionannas inscne san Ollscoil, le baill den da
phriomhchoiste ollscoile seo.

C-D Comhaltai an EAG, an tOllamh Paul Walton, an tOllamh Jane

Grimson, an tOllamh Yvonne Galligan, agus an tOllamh Tomas Brage.

B. LGBT+

Airiodh ar chlar oibre tosaigh an EDICC
sofheictheacht agus feasacht ar abhair imni

agus ar fhadhbanna LGBT+ a fhorbairt ar an
gcampas. Lean an Lionra Foirne LGBT+, a bunaiodh
i mi Ldnasa 2017, ag cur lena dtionscnaimh
rannphairtiochta agus sofheictheachta i rith
2018/19.

Ta laithreacht shofheicthe ag pobal Foirne LGBT+
na hOllscoile anois i bhféile Bréd na Gaillimhe,
agus foireann OE Gaillimh ag mairseail in éineacht
le Comhaltas na Mac Léinn. Mar cheiliuradh

ar Bhréd na Gaillimhe 2018, thug an Lionra an
taispedntas Road to Equality chuig an gcampas
freisin. 40 bliain de ghniomhaiochas a d’athraigh
Eire ata sa taispeantas Road to Equality, agus

ba é an toradh a bhi air nd comhionannas pésta
agus aitheantas inscne. D'fhorbair an Chénaidhm
Naisiunta LGBT an taispedntas a thug ar iasacht é
go flaithiuil do OE Gaillimh.

Cuireadh an polasai maidir le Féiniulacht Inscne
agus Léiriu Inscne i bhfeidhm go hiomlan ar an
gcampas i rith 2018/19, le cosain agus tacaiochtai
soiléire don fhoireann agus do na mic Iéinn araon.
Is i Oifig an Leas-Uachtardin do Chomhionannas
agus Eagsulacht an chéad phointe teagmhala
ainmnithe do chomhaltai foirne né do mhic
Iéinn chun an polasai agus na tacaiochtai ata ar
fail a phlé. Ta Lionra Foirne LGBT+ chomh maith
le hOifigeach do Chearta Inscne agus LGBT+
Chombhaltas na Mac Léinn agus GiGSoc ar fail le
haghaidh tacaiocht piarai agus acmhainni.

Chabhraigh Lionra Foirne LGBT+ le tionscnamh

do chuimsiu sofheicthe a fhorbairt, tionscnamh a
seoladh i mbliana, Clar Carad LGBT+ OE Gaillimh.
Is tionscnamh bunaithe ar bhaill € an Clar Carad
atd ag obair chun eolas, feasacht agus tacaiocht

a mhéadu do chomhghleacaithe agus do mhic
léinn LGBT+. | gcomhphairtiocht le daoine aonair
agus le Scoileanna/Aonaid, ta sé mar aidhm ag
Clar Carad LGBT+ timpeallacht shabhailte agus
chuimsitheach a chruthd d'fhoireann agus do
mbhic lIéinn beag beann ar a bhféinitlacht ghnéis
agus inscne in OE Gaillimh agus tacu le cultur
comhionannais, éagsulachta agus cuimsitheachta.
Cuirtear acmhainni agus faisnéis ar fail do chairde
le bheith ina gcairde muinineacha agus tacula ar
an gcampas. Le tuilleadh eolais a fhail né lebheith i
do Chara LGBT+, tabhair cuairt ar: www.nuigalway.
ie/equalityanddiversity/Igbt

Ta EDICC, agus an Lionra Foirne LGBT+, thar a
bheith bréduil as an obair a rinneadh le dha bhliain
anuas agus leis an rannphairtiocht 6 phobal na
hollscoile. Ta clar oibre LGBT+ mar a measadh é
bainte amach, agus uaidh seo amach, beidh guth
laidir ag Lionra Foirne LGBT+, an Clar Carad LGBT+,
agus pobal Ollscoile LGBT+ in OE Gaillimh.
Tuigeann an Lionra Foirne LGBT+ an obair
dhiograiseach atd i gceist sna hathruithe agus

na forbairti seo a bhaint amach in OE Gaillimh,
agus tathar ag suil le bheith ag obair le pobal

na hollscoile sna blianta amach romhainn. Chun
teagmhail a dhéanamh né tuilleadh eolais a fhail
seol riomhphost chuig LGBT@nuigalway.ie



DS AN

F=AcH

-~
\ —
N | G BT+lly
| _‘
= L1l

Comhaltai de Lionra Foirne LGBT+
OE Gaillimh ag mairsedil le mic léinn
i bparaid Bhrod na Gaillimhe

OUR \.

SOLAIS _

OE Gaillimh
NUI Galway

% -




C. Michumas

Go hidirnaisidnta, td an meon i leith michumais
ag athrd 6 shamhail leighis go samhail shéisialta,
a bhuiochas sin do Choinbhinsidn na Naisiun
Aontaithe ar Chearta Daoine faoi Mhichumas
(UNCRPD), a dhaingnigh Eire i Marta 2018. De réir
na samhla séisialta meastar an chaoi a bhfuil an
tsochai michumasach seachas lagu an duine féin;
mar shampla, bacainni fisicitla agus dearcaidh.
On meon seo, tad an Grupa Oibre ar Mhichumas ag
stidradh agus ag comhoibriud ar roinnt tionscadal
chun a chinntiu go bhfuil na deiseanna céanna a
bheith pairteach chomh maith agus is féidir leo
ag foireann agus mic léinn, chomh maith le haon
duine eile 6 phobal OE Gaillimh.

In 2018/19, dhirigh an Grapa Oibre ar shé

phriomhréimse:

1. Combhairlidchan le comhaltai foirne tri
shuirbhé leathan ar chultdr Comhionannais
agus Eagsulachta chun cabhrd linn tuiscint
a fhail ar an gcaoi a bhfuil comhaltai foirne
faoi mhichumas san ionad oibre a dtacu
againn faoi lathair agus chun na fadhbanna
is tdbhachtai a aithint chun ionad oibre nios
cuimsithi a chruthu.

2. Togra a fhorbairt chun Ciste larnach na
hOllscoile a bhunu a thabharfaidh tacaiocht
do mhic Iéinn neamh-AE né déibh sidd nach
bhfuil inchailithe do mhaoiniud stait trid an
gCiste do Mhic Léinn faoi Mhichumas (FSD).
Cuireann ciste larnach ar chumas na hOllscoile
tacu leis na mic léinn seo ar bhealach trathuil
agus cinntionn sé gur féidir leis an ollscoil
a riachtanais dhlithidla a chomhlionadh go
réamhghniomhach mar ata leagtha amach sna
hAchtanna um Staddas Comhionann 2000-2015.

3. Foilsiu Treoir Foirne ar Mhichumas san lonad
Oibre.

4. Ta obair tosaithe ag an nGrupa Oibre ar
Pholasai Socruithe Réasunta do mhic léinn faoi
mhichumas.

5. Bealaiiontrdla do mhic Iéinn faoi mhichumas
- Rinne an Grupa Oibre nasc idir na bealai
iontrala éagsula do mhic Iéinn lena chinntiu
go gcuirtear an t-eolas céanna ar fail do gach
mac léinn, mic léinn idirnaisiinta san direamh,
nuair a ghlacann siad le tairiscint chun mic
Iéinn a spreagadh le michumas a chur inial
sula dtagann siad chuig OE Gaillimh. Déantar é
seo lena chinntid go bhfuil déthain tacaiochta
ar fail, lena n-airitear rochtain ar chéiriocht
inrochtana, nuair a thagann mic Iéinn go
Gaillimh.

D. Eagsulacht Chulturtha

In 2018/19 dhirigh an Grupa Oibre ar Eagsulacht
Chulturtha ar thri fhadhb leanunacha:

1. Bacainni ar fhoireann neamh-AE, lena
n-airitear deacrachtai a bhaineann le
nésanna imeachta maidir le stddas viosa a
choinnedil agus teorainneacha ar thaisteal
thar lear. Rinne an grudpa oibre machnamh
ar roinnt gniomhaiochtai lena n-airitear (a)
combhairliichan le comhghleacaithe a bhfuil
eolas acu ar na nésanna imeachta; (b) sonrai
iomchui a thiomsu chun na comhaltai foirne

a ndéantar difear déibh a aithint agus a raon
feidhme; agus (c) cur chuige féideartha do

na Gardai (GNIB) le moltai chun solathar
seirbhisi sainidla athnuachana viosai a éascu
d'fhoireann agus do mhic Iéinn OE Gaillimh. T4
an grupa oibre tar éis comhghleacai le taithi as
Acmhainni Daonna a chomhthoghadh chun a
chinntiu go bhfuil priomhoifigi i gceist agus go
nglacfaidh an Ollscoil cur chuige comhordaithe,
comhsheasmhach i leith na nithe seo uaidh seo
amach.

2. Eagsulacht chultartha in ionadaiocht foirne
agus i gcinnteoireacht ar fud na hollscoile. Mar
chéad chéim, breathndéidh an grupa oibre ar
bhealai chun sonrai a bhailiu faoi naisiuntacht
agus eitneachas na foirne tri chéras bailidchain
a fhorbairt agus fostaithe na hollscoile a
spreagadh chun réimsi monatéireachta
éagsulachta a lionadh ina dtaifid, d'fhonn
iarrachtai a fheabhsu sa todhchai chun
ionadaiocht a mhéadu. Ta pleanail don
bhailitchan sonrai seo ar siul agus rachaidh sé
ar aghaidh le speisialtéiri comhthofa sa bhliain
acaduil 2019/20.

3. Athbhreithnii a dhéanamh ar chomhionannas
i ngnéthachtail acaduil fhoghrapai culturtha
na mac léinn, i bhfianaise taighde idirnaisiunta
a thugann le tuiscint go mbionn bacainni
acadula ar mhic Iéinn mhionlaigh chultdrtha
nach dtarlaionn de bharr (mar shampla) tosca
socheacnamaiocha. D'aontaigh an grupa oibre
gur cheart iniuchadh a dhéanamh ar shonrai
maidir le gndéthachtadil chun fairsinge na faidhbe
seo a fhail amach déd mbeadh sé le sonrd san
ollscoil seo; d'fhéadfadh na féidearthachtai chun
sonrai a fhiosru maidir le teagmhail nios leithne
le saol na mac Iéinn (m.sh. clubanna agus
cumainn) a bheith cabhrach freisin. Déanfar
tuilleadh machnaimh ar an gceist seo sa bhliain
acaduil ata le teacht.

Chomh maith leis an obair thuas ta an-éileamh
ar Lionra don Fhoireann Idirnaisiinta ag roinnt
comhghleacaithe ar fud na hOllscoile. Tar éis plé
le déanai ag an gComhairle Acaduil ar an abhar
seo, d'oibrigh comhghleacaithe in Oifig an Leas-
Uachtarain do Chomhionannas agus Eagsulacht
leis an Dr Srinivas Raghavendra, Scoil Ghné agus
Eacnamaiochta Cairnes, agus Leas-Déin EDI an
Cholaiste chun féram lionraithe 16in agus plé a
eagru mar chéad chéim i bhforbairt an Lionra.
Reachtaladh an imeacht I16in seo an 30 Bealtaine
2019 agus d'fhreastail thart ar 50 comhghleacai ar
fud na hollscoile air. Aontaiodh go diograiseach
an tionscadal seo a thabhairt chun cinn sa bhliain
acaduil nua.

C-D, An Dr Srinivas Raghavendra, Tonya Watts, an Dr Dinali
Wijeratne, Aoife Cooke, an tOllamh Anne Scott, an Dr Andrds Kolt
K& ag an gcéad chruinnid lionraithe don fhoireann idirngisidanta.






Léirionn an réimse imeachtai agus tionscnamh a
dtacaionn an OVPED leo le linn 2018/19 an méid

a bhionn comhaltai foirne pairteach iontu go
fonnmhar ar fud an champais. Léirionn an méid
seo a leanas blaiseadh den chultdr comhionannais,
éagsulachta agus cuimsithe ata forbartha in OE
Gaillimh.

Tiondil Teaghlaigh

D’'oibrigh oibrithe deonacha Phobal Tuismitheoiri
OE Gaillimh go crua chun dha imeacht spreagdla a
eagru do theaghlaigh i mbliana. Bhi Oiche Scannan
Samhraidh Teaghlaigh ar sidl an 22 Lunasa 2018 i
bPictidrlann an Eye. Bhain na tuismitheoiri agus na
paisti taitneamh as léiriu den chéad Mary Poppins
agus tugadh gran résta agus deochanna saor in
aisce ddéibh. Tiondladh Féile Teaghlaigh na Nollag
an 16 Nollaig 2018 in Aras na Mac Léinn. Bhain na
teaghlaigh taitneamh as na hainmhithe feirme,
lamhchleasaiocht, scéalaiocht, agus péinteail
aghaidheanna - chomh maith le héisteacht le
scéalta 6 bhean chéile Dhaidi na Nollag a raibh
bronntanas speisialta aici do gach leanbh.

e change trough
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Comhchathaoirleach an Lionra, an Dr Rachel Hilliard
ag oscailt Shraith Leachtai Tionscnaimh Sheehy
Skeffington an Lionra.

Lionra Foirne LGBT+

Reachtdil Lionra Foirne LGBT+ Taispedntas Road
to Equality na Cénaidhme LGBT Naisiunta ar an
gcampas i mi Lunasa 2018, agus reachtaladh
failtid le linn Bhréd na Gaillimhe chun an écaid a
cheilidradh.

Coiste stiUrtha Lionra Foirne LGBT+ le hUachtaran OE

n Gaillimh, an tOllamh Ciaran O hOgartaigh.

10. IMEACHTAI & TIONSCNAIMH EDI 2018/19

Bean chéile Dhaidi na Nollag (Lorraine Mcllrath) ag
taispeaint pictidr 6na laethanta saoire do leanai ag Féile
Teaghlaigh na Nollag.

Lionra Ban na hOllscoile

Chludaigh clar imeachtai an Lionra i rith 2018/19
raon ceisteanna a raibh spéis ag comhaltai iontu,
lena n-airitear na hécaidi seo a leanas:

Ocaid eolais ar an meanapas i nDeireadh
Fémhair 2018, a aithnitear nios mé mar cheist
san ionad oibre. Glacadh go maith leis an 6caid
agus ta suil ag an Lionra 6caidi eile ar an dbhar
seo a chur ar sidl.

Lén lionraithe an 13 Samhain 2018 le comhaltai
nua na Comhairle Acadula lena chinntid go
bhféadfadh comhaltai na Comhairle Acadula

a bheith éifeachtach maidir le hathrd a churii
bhfeidhm.

I mi Eanair 2019, redchtdladh 6cdid ag am 16in
dar teideal “What is RIGRAM and how does it
impact budget allocations” chun athbhreithniu
a dhéanamh ar an tsamhail nua buiséid agus
d’fhreastail go leor comhghleacaithe ar fud na
hOllscoile uirthi.




Rannphairtiocht Sheachtrach

Thug an tAire Mary Mitchell O'Connor TD, an tAire
Stait don Ard-Oideachas cuairt ar OE Gaillimh an
26 Deireadh Fémhair 2018 chun Tuarascail EDI
OE Gaillimh 2017/18 a sheoladh go foirmiuil. Ag
labhairt di ag an seoladh, duirt an tAire Mitchell
O’Connor: “Ta an-athas orm an tuarascail seo

a sheoladh a tharraingionn le chéile go leor
réimsi oibre chun a IéiriG go bhfuil OE Gaillimh
ag glacadh le héagsulacht agus go bhfuil bonn
laidir i bhfeidhm aige agus é ag iarraidh a bheith
ina bhunchloch don chomhionannas agus don
éagsulacht.”

C-D An tOllamh Anne Scott, an tAire Mary Mitchell
O'Connor, TD, le hUachtaran OE Gaillimh, an tOllamh
Ciaran O hOgartaigh ag seoladh thuarascail EDI 2017/18.

Foireann toilithe SMART OE Gaillimh; An Dr
Padraig MacNeela, an Dr Siobhan O'Higgins, agus
Kate Dawson 6 Scoil na Siceolaiochta, agus an

Dr Charlotte Mclvor 6n lonad Dramaiochta agus
Amharclannaiochta a sheol clar toilithe ceithre
bliana faoi Thoilid Gniomhach, arna mhaoiniu ag
Lifes2good Foundation agus i gcomhphairtiocht le
Fonduireacht na hOllscoile agus OE Gaillimh.

C-D An Dr Charlotte Mclvor, an Dr Padraig MacNeela, an
Dr Siobhan O'Higgins, an tAire Mary Mitchell O'Connor,
agus Kate Dawson ag seoladh an Tionscadail maidir le
Toiliu Gniomhach.

Tionscadail EDI ar an gCampas

Chun L3 Eitneachta an Lucht Siuil ar an gcampas
a chomoéradh, reachtail Owen Ward, i gcomhar
leis an Ollscoil Tearmainn agus maoinithe ag Ciste
Tionscadail EDI, & ceardlainne maidir le Rochtain
ar Altranas le go bhféadfadh baill den Lucht

Siudil teacht chuig an gcampas agus nios mé a
fhoghlaim faoi na cosdin go gairmeacha altranais
ndé cndimhseachais.

Dream on Oifig Rochtana, coiste na hOllscoile
Tearmainn, agus Oifig an Leas-Uachtarain do
Chomhionannas agus Eagsulacht ag comoradh La
Eitneachta an Lucht Siuil.

Rinneadh ceilidradh ar Nollaig na mBan ar

an gcampas i mbliana le tacaiocht 6n gCiste
Tionscadail EDI. Readchtail Lionra na mBan an
tionscadal a d'eagraigh Mary McGill, agus mar
chuid de tugadh ceiliuradh bliantuil Herstory chuig

an gcampas.

AN NUI Galway

L TAccess Cenigg

Seimineair

Reachtaladh an dara Seiminear bliantuil Athena
SWAN faoi Mhna i gCeannas an 12 Samhain 2018
san Aula Maxima. Labhair an tOllamh Anne De
Paepe, Leas-Seansailéir lonaid Ollscoil Ghent,
faoina taithi, “From Making Decisions to Decision-
Making”.

C-D Chuir Uachtaran OE Gaillimh, an tOllamh Ciaran O
hOgartaigh, agus an tOllamh Anne Scott failte roimh an
Ollamh Anne De Paepe ar an gcampas.
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11. CISTE TIONSCADAIL EDI 2018/19

Bhunaigh Coiste Campais EDI, i gcomhar leis an
OVPED, Ciste Bliantuil (€10,000) do thionscadail
Chomhionannais, Eagsulachta agus Chuimsithe
a bheidh le bronnadh i bhfoirm cisti beaga idir
€300 - €1000 de ghnath. Is féidir le comhaltai
foirne agus mic Iéinn cur isteach ar an gciste
gach bliain ar bhonn iomaioch do thionscadail
éagsula chomhionannais laistigh den Ollscoil.
Dirionn an ciste tionscadail EDI ar thionscnaimh
chomhionannais/chuimsithe nuélacha a éascu
agus éagsulacht i ngach réimse de shaol na
hOllscoile a chur chun cinn agus a cheiliuradh.

Thainig deireadh leis an dara glao bliantuil ar

iarratais an Chiste Tionscadail EDI an 22 Deireadh

Fémhair 2018. As na 23 iarratas a fuarthas, bhi
an-athas ar Fhochoiste Chiste Tionscadail EDI 13
dheontas a bhronnadh do 2018/19, ar mheascan
de thionscadail foirne agus mac Iéinn ar fud an
champais agus le téamai tosaiochta éagsula.

« Gradam an Ollaimh Elizabeth “Nellie” Lee as

Rannphairtiocht For-Rochtana
Déanfaidh Scoil na Ceimice comédradh
ar bhas agus ar obair an Ollaimh Lee tri

ghradam a thionscnamh ina hainm do mhac

léinn iarchéime a thaispeanann tiomantas
eisceachtuil do chlar for-rochtana na Scoile.
Maoinithe: €400

Eagraithe ag: Patrick O’Leary thar ceann Scoil

na Ceimice

+ LGBTI sa Churaclam Leighis Fochéime
Forbréidh an tionscadal modul staidéir
speisialta 12 sheachtain ar shldinte LGBTI.
Beifear in ann an modul a chur ar fail sa
churaclam leighis fochéime chun ligean do
mbhic léinn leighis sa timthriall deiridh na

hinniulachtai ata riachtanach chun déiledil le

grudpai mionlaigh a bhaint amach.
Maoinithe: €625

Eagraithe ag: Sinead Lydon, Chris Noone, Dara
Byrne, Scoil an Leighis & Scoil na Siceolaiochta

« An Ciste “T”
Ta sé mar aidhm ag an tionscadal seo cur
leis an obair chun cearta agus folldaine na

mac léinn trasinscneach a chur chun cinn tri
chiste a bhunud chun aghaidh a thabhairt ar an
ualach airgeadais breise a d'fhéadfadh a bheith
ar mhic léinn trasinscneacha agus neamh-
dhénartha tri dbhar riachtanach ar nés éadai
agus ceangldiri a sholathar.

Maoinithe: €600

Eagraithe ag: GiGSoc

Ag Tacu leis an Eagsulacht i Scribhneoireacht
Acaduil

Tabharfaidh teagascéiri 6 Ollscoil Havai

sraith ldithreoireachtai idirghniomhacha

do rannphairtithe tri nasc fise chun aird

a tharraingt ar dhdshlain reatha maidir le
cuimsitheacht i gcur chuige agus cleachtais i
dteagasc agus i dtadirgeadh scribhneoireachta
achuriniul

Maoinithe: €350

Eagraithe ag: Irina Ruppo, an tlonad
Scribhneoireachta Acadula

Ceardlann Rochtana ar Altranas

Chun L3 Eitneachta an Lucht Siuil a cheiliuradh
an 1 Marta 2019, reachtaladh ceardlann chun
priomhchoincheapa an altranais a chur i
[athair i gcomhthéacs na hEireann, an ga ata
le héagsulacht sa ghairm altranais a léiriq,

cur sios a dhéanamh ar na bealai isteach san
altranas atd ar fail do mhic léinn ionchasacha,
agus na tacaiochtai ata ar fail a leagan amach.
Maoinithe: €700

Eagraithe ag: Owen Ward, i gcomhar leis an
Oifig Rochtana

La Feasachta Michumais

Cuideoidh an 6caid don |a feasachta
Michumais le héascu a dhéanamh ar an
idirghniomhaiocht shaisialta idir mic Iéinn, an
fhoireann agus an pobal chun béim a chur ar
an éagsulacht agus an ga até le cuimsiu cui
daoine a bhfuil cumais agus riochtai leighis
éagsula acu a chuimsiu.

Maoinithe: €1,000

Eagraithe ag: Eliona Gjecaj, Cumann IMPACTE

OE Gaillimh mar Champas a Oireann don
Chumarsaid: Hear Me!

Féachann an tionscadal seo le modul Oilidna
Feasachta Cumarsdide - Hear Me! - a chur

ar fail don fhoireann sna bialanna agus

sna caiféanna ar an gcampas chun lion na
gcombhaltai foirne oilte a mhéadu. Tri lion na
gcombhaltai foirne oilte a mhéadu is féidir leis
an mbialann/caifé pairt a ghlacadh ansin i
bprdéiseas deimhniuchain Hear Mel.
Maoinithe: €990

Eagraithe ag: Clare Carroll, Libby Kinneen,
Ita Cunningham, Kate Healy, Eadaoin Dolan,
Teiripe Urlabhra agus Theanga

Ag ceiliaradh Herstory in OE Gaillimh
Tabharfaidh an tionscadal seo Herstory go OE
Gaillimh, thart ar Nollaig na mBan go luath i mi
Eanair 2020. Is é priomhaidhm an tionscadail
seo feasacht a mhéadu agus ceiliuradh a
dhéanamh ar na mna iontacha a bhain céim
amach in OE Gaillimh 6 bunaiodh é.
Maoinithe: €950

Eagraithe ag: Mary McGill, i gcomhar le Lionra
na mBan agus FemSoc

Cuimsiu Séisialta agus Rannphairtiocht
Phoibli san Eolaiocht

Cuirfidh saineolai cumarsaide eolaioch oilidint
ar conas gniomhaiochtai rannphairtiochta
poibli san eolaiocht a phleanail, a redchtail
agus a sheachadadh ata dirithe ar leanai 6
chdlrai faoi mhibhuntaiste socheacnamaioch
(lena n-airitear leanai 6 chulrai imirceacha/
dideanaithe né 6 phobal an lucht sidil).
Maoinithe: €990

Eagraithe ag: Muriel Grenon, Taiscéalaithe na
gCeall, i gcomhar leis an Ollscoil Tearmainn
agus Cdram

Cuairt ar an gcampas do mhic Iéinn
ionchasacha 6n Lucht Sitiil

Tabharfar cuireadh do bhaill den Lucht
Siuil chun dul isteach i Scoil an Ghnoé &




na hEacnamaiochta le cloisteail faoi na

bealai iontrala éagsula chuig OE Gaillimh,

na tacaiochtai atd ar fail do mhic Iéinn
neamhthraidisiunta agus blaiseadh a fhail den
saol ar an gcampas.

Maoinithe: €600

Eagraithe ag: Mary Cosgrove thar ceann
Choiste Comhionannais agus Eagsulachta Scoil
Ghndé agus Eacnhamaiochta Cairnes

Tionscadal Piolétach i nDearadh Uilioch sa
Teagasc & Foghlaim

Beidh duine as CELT rannphairteach sa
tionscadal chun creidiunu a thabhairt don
fhoireann trid an suaitheantas digiteach ar line
i nDearadh Uilioch sa Teagasc & Foghlaim chun
cur le cumas na foirne timpeallacht foghlama
chuimsitheach a sholathar.

Maoinithe: €1,000

Eagraithe ag: Shivaun Quinlivan, Lucy-Ann
Buckley, Sharon Flynn

InnovateHER - Medtech
Is tionscnamh LaunchPad é an clar
InnovateHER a thosaigh in 2017. Leathndidh
an togra seo an clar le sraith amhain ag diriu
ar mhna sa Teicneolaiocht Leighis - ag cuimsiu
ceithre 6caid a léirionn fiontraithe ban agus

a chruthaionn lionra nua nualaithe ban i
nGaillimh.

Maoinithe: €750

Eagraithe ag: Ena Brophy thar ceann an chlair
InnovateHER 2018/19

Déanaimis CeiliGradh ar an lichulturachas!
Cuirfidh an DSI clar imeachtai miosa ar siul

ar an téama ‘Déanaimis Ceilidradh ar an
llchultdrachas! i mi an Mharta ina mbeidh:
Cainteanna seachtainiula ag am 1éin, oicheanta
cluichi boird seachtainiula, |3 taighde oscailte,
ceardlann cédaithe in-ti, turas séisialta do
chombhaltai DSI, |éarscail bhalla den domhan
do DSI, craobhchomoértas ilchultUrachais,
agus fiseain léirithe a chuireann éagsulacht
chultdrtha chun cinn.

Maoinithe: €990

Eagraithe ag: Brendan Smith thar ceann an
choiste stiurtha lichultdrtha, DSI




12. DUL CHUN CINN
MAIDIR LEIS AN
OLLSCOIL TEARMAINN

Le tacaiocht 6n Tionscnamh Eolais Pobail, an

Oifig Rochtana, agus Oifig an Leas-Uachtarain do
Chomhionannas agus Eagsulacht, ta an dara bliain
ghniomhach agus rathuil curtha isteach ag coiste
stidrtha na hOllscoile Tearmainn. Ta obair ar siul
chun clair agus tionscnaimh a fhorbairt a thacéidh
le OE Gaillimh a ainmnid mar Ollscoil Tearmainn.

Reachtaladh roinnt tionscnamh i rith 2018/19,
lena n-diritear; uaireanta teagaisc maoinithe
d’larratasoéir ar Chosaint Idirnaisidinta i mbun na
Bitheolaiochta san Ardteistiméireacht; imeacht
Phroiseas na himirce agus an Tearmainn an 13
Meitheamh 2018 ag a raibh na haoichainteoiri an
Dr Kathy Reilly (OE Gaillimh), Suzanne McKane
(Tionscadal Droichid GCP), agus Jacqueline Phiri
(mac Iéinn OE Gaillimh); cursa coicise Béarla a
reachtdil d'larratasdiri ar Chosaint Idirnaisiuanta
a bhfuil cénai orthu in lonaid Solathair Dhirigh
aitiula; agus imeacht ar Bhacainni Eagsulachta

i gCdras Oideachais na hEireann an 30 Samhain
2018 ag a raibh na cainteoiri an Dr Elaine Keane
(OE Gaillimh), Catherine Cooney (GRETB), agus
Owen Ward (mac léinn OE Gaillimh).

Tri chomhoibriu leis an Leas-Uachtaran
d’'Eispéireas na Mac Léinn agus leis an Leas-
Uachtaran do Chomhionannas agus Eagsulacht,
leathnaiodh critéir na Scolaireachtai Céad

Bliain Cuimsitheachta freisin, agus da bharr sin
bronnadh tri scoldireacht fochéime don bhliain
acaduil 2018/19. Tri chlar Stipinni 1916, fuair
iarratasadiri rathula lidntais d'abhair oideachais
chomh maith. Chomhoibrigh an Ollscoil Tearmainn
freisin le hAcadamh na hOige agus le Gluaiseacht
Lucht Sidil na Gaillimhe (GTM) chun cuig ait in
aisce ar Acadamh na hOige a chur ar fail do
phaisti den Lucht Sidil idir 8-11 bhliain d'aois i Mean
Fémhair 2018.

De réir mar a leanann an turas agus an obair ar
aghaidh, ta sé beartaithe ag an gcoiste iarratas

a dhéanamh ar stadas Ollscoile Tearmainn OE
Gaillimh faoi dheireadh na bliana acadula 2018/19.

o -
S R\ %—} =
” —%‘al

C-D Jackie Phiri, Suzanne McKane, agus an Dr Kathy Reilly ag
an 6caid Phrdiseas na himirce agus an Tearmainn:




13. AN TEOLAS IS DEIREANAI MAIDIR LE

HOILIUINT & POLASAI EDI

Clair Oilidna

Tacaionn an OVPED le tionscnaimh oiliuna agus
forbartha éagsula a chabhraionn le feasacht a
mhéadu agus le tacaiochtai a sholathar thar raon
ceisteanna comhionannais agus éagsulachta.

1. T4 Qilidint Bhliantuil ar Chlaontacht Neamh-
chomhfhiosach éigeantach do gach comhalta
d'fhoirne Bainistiochta Acadula agus na
hOllscoile, do Chinn Scoile, do Chathaoirligh na
gcoisti, do chomhaltai na mbord/na bpainéal
agallaimh agus do chinnteoiri sinsearacha eile 6
2015 i leith. Ni mér go mbeadh an chéad oilidint
a dhéanann comhalta foirne sa chlaontacht
neamh-chomhfhiosach ar sidl os comhair duine
eile ar feadh leathlae ar a laghad. Go dti seo
d'fhreastail 405 comhalta foirne ar na seisidin
oiliuna seo.

D'fhreastail gach comhalta den UMT

ar athoilidint sa chlaontacht neamh-
chomhfhiosach leis an Dr Pete Jones, Siceolaithe
Cairte Gairmiula Shire, i mi na Samhna 2018.

Ta athoilidint bhliantuil sa chlaontacht
neamh-chomhfhiosach ar fail tri mhodul ar
line. T4 an moddl ar line oiriinach freisin do
chomhghleacaithe seachtracha a d'fhéadfadh
gniomhu ar phainéal agallaimh agus ardaithe
céime. Féadfaidh an fhoireann go léir oilidint
sa chlaontacht neamh-chomhfhiosach a
dhéanamh ar line.

In 2018, thug OVPED isteach Qilidint “Lén &

Foghlaim” i gClaontacht Neamh-chomhfhiosach.

Ta an seisiin 45 néiméad seo leagtha amach
chun tuiscint ghinearalta a thabhairt do gach
comhalta foirne ar an tdbhacht go dtuigimid ar
gcuid claontachtai féin, agus go gcabhraionn
tuiscint a fhail ar thionchar na claontachta
neamh-chomhfhiosai ar idirghniomhaiochtai
agus ar chinnti laethula. Moltar do gach
comhalta foirne freastal ar sheisiun tosaigh.
Déan teagmhdil leis an OVPED mas mian leat
seisiun “Lon & Foghlaim” a reachtail i do Scoil,
Aonad, né lonad Taighde.

2. Taan Clar LEAD (Comhionannas Maireachtala
agus Eagsulacht), acmhainn riomhfhoghlama
ar line a d'fhorbair Lionra Comhionannais IUA,
ar fail in OE Gaillimh 6 2013 i leith ag http:/Awww.
leadequalitynetwork.com. Forbraiodh LEAD ar
dtus le tacaiocht 6n Udaras Comhionannais
agus 6n Aonad Priomhshruthaithe
Comhionannais a bhiodh ann. Le déanai sheol
Lionra Comhionannais IUA iarratas ar thairiscinti
le haghaidh athfhorbairt iomlan a dhéanamh
ar an gclar LEAD ata ann cheana, mar chuid de
chur chuige cumaiscthe chun rannphairtiocht
foirne priomhshrutha a ghinidint le ceisteanna
comhionannais, éagsulachta, cuimsitheachta
agus chearta an duine.

Taimid ag suil go mor le clar nua in 2020!

3. Cuireadh tus le Ceardlanna Ramp-up (i ndiaidh
saoire mhaithreachais) i mi Feabhra 2017 agus
go dti seo ta an clar déanta ag 25 comhalta

foirne. Is é aidhm na ceardlainne seo tacaiocht

a thabhairt d'fhostaithe nuair a fhilleann siad 6
shaoire mhaithreachais agus traenail a thabhairt
ar an mbealach is fearr chun an chothromaiocht
oibre/saoil a bhaint amach. T4 an t-aiseolas an-
dearfach i gcénai.

4. T4 Qilidint Breithnithe Gearan Comhdheiseanna
ar fail do gach Ceann Scoile, Disciplin agus
Aonaid a bhfuil freagracht ar leith orthu as an
bPolasai Comhdheiseanna a chur i bhfeidhm
agus d'fhéadfadh sé go mbeadh orthu gearan
faoi idirdhealu a fhiosru agus/né féadfar é/i a
cheapadh ar Phainéal Gearan chun gearan
faoi idirdheall a éisteacht agus cinneadh
a dhéanamh air. Ni mér do gach comhalta
foirne atéa freagrach as gearan idirdhealaithe
a éisteacht oilidint chui chomhionannais a
dhéanambh. Rinne scér comhalta foirne an
oilidint seo sa bhlaiin acaduil 2018/19.

5. Cuireadh tus le seisilin eolais A Bheith i do
Chara LGBT+ i gcomhar le Clar Chara LGBT+ OE
Gaillimh. Reachtailtear an seisiun seo i gcomhar
leis an Lionra Foirne LGBT+, le Comhaltas na Mac
Léinn, agus le GiGSoc chun deis a thabhairt do
chomhaltai foirne nios mé a fhoghlaim, eolas
a chur ar théarmaiocht agus ar pholasai, nasc
a sholathar leis na hacmhainni cearta ar an
gcampas, agus a bheith muinineach as tacu
lena gcomhghleacaithe agus le mic léinn LGBT+.
Ta 54 comhalta foirne claraithe faoi lathair mar
Chairde LGBT+ ar an gcampas.

6. Cuireadh tus le scéim phiolétach Understand
le Chéile - Qilitint Feasachta Uathachais in
2018/19. Chuir Cumann na Mac Léinn Enactus
seisiun oilidna ar fail do 14 chomhalta foirne ar
L4 Feasachta Uathachais 2019.

7. Isclar forbartha do mhna amhain é an
Clar Forbartha Ceannaireachta Aurora a
redchtalann Advance HE chun tacu le ceannairi
ban ionchasacha. Feidhmionn Aurora i
gcomhphairtiocht le hollscoileanna agus le
hinstititidi Ardoideachais. T4 OE Gaillimh
tiomanta do mheantdiri agus eiseamlairi a
sholdthar chomh maith le rannphairtithe ionas
go n-aithneofar saincheisteanna agus dushlain
maidir le dul chun cinn ceannaireachta na
mban nios forleithne ar fud na hOllIscoile. © 2015,
thacaigh an Ollscoil le 76 bean pairt a ghlacadh
sa chlar Aurora.

Forbairt Polasaithe

Ta dul chun cinn suntasach déanta ag OVPED,

i gcomhar le hAcmhainni Daonna, Seirbhisi

do Mhic Léinn, Comhaltas na Mac Léinn agus
comhghleacaithe eile, maidir le polasaithe nua

a fhorbairt agus polasaithe atd ann cheana a
nuashonru le linn na bliana acadula 2018/19. Ta na
polasaithe nua seo a leanas go hairithe tugtha chun
criche;

Tugadh Polasai Féiniulachta Inscne & Léirithe
Inscne chun criche agus ta sé i bhfeidhm é Mhedn
Fémhair 2018. Leagtar amach sa pholasai seo



tiomantas OE Gaillimh féinitlacht inscne agus
léirid inscne a aithint agus a thacu ionas go mbeidh
timpeallacht dhearfach agus ghlacthach ag gach
ball de phobal na hollscoile ina gcaitear le gach ball
le dinit agus le meas. Minionn an polasai seo an
tacaiocht a thabharfar do dhaoine trasinscneacha,
idirghnéasacha, agus ddibh siud nach n-aithnionn
catagoiri inscne dénartha.

Féachann an Polasai ar Thacaiochtai do Mhic Léinn
le Toircheas, Maithreachas agus Atharthacht le
gach mac léinn fochéime agus iarchéime a chur ar
an eolas faoi na tacaiochtai ata ar fail déibh le linn
toirchis, maithreachais agus atharthachta, chun a
chinntid nach mbionn tionchar diultach ag toircheas
ar a dtaithi acaduil agus chun cur ar chumas na mac
léinn roghanna eolasacha a dhéanamh. Tugann sé
mionsonrai ar réil agus ar fhreagrachtai na foirne
acadula agus tacaiochta maidir le comhairle a
thabhairt agus freagairt do riachtanais na mac léinn
ata torrach agus na mac léinn atd ina dtuismitheoiri.

T4 Treoir Foirne ar Mhichumas san lonad Oibre
curtha ar fail le tacu le comhaltai foirne ata faoi
mhichumas ionas gur féidir leo fanacht san ionad
oibre agus rochtain a fhail ar aon choigeartuithe

né socruithe a d'fhéadfadh a bheith de dhith orthu.
Cuidionn an treoir go hairithe le préiseas a sholathar
chun socruithe réasunta a éileamh agus eolas a
bhaineann le nochtadh michumais a sholathar.

Chuir coiste, ar a raibh an Runai Acaduil, na Leas-
Déin Teagaisc agus Foghlama, ionadaithe 6 Oifig na
Scruduithe, agus ionadaithe 6 Sheirbhisi Tacaiochta
Michumais, Polasai MeasuUnaithe Malartai le

chéile chun treoir a chur ar fail do gach aonad cui

in OE Gaillimh maidir le cinedlacha measunaithe
malartacha mar fhreastal réasunach do roinnt mac
léinn faoi mhichumas. Cuirfear an dréacht deiridh
den Pholasai Measunaithe Malartai faoi bhraid
chruinnid na Comhairle Acadula i mi an Mheithimh
agus beidh sé i bhfeidhm don bhliain acaduil
2019/20. Rinneadh athbhreithnit agus nuashonru

ar an bPolasai Comhdheiseanna agus ar an nés
imeachta i gcas gearain de réir dea-chleachtais agus
reachtaiochta comhionannais in 2018. Léirionn an
polasai an ran daingean atd ag OE Gaillimh deireadh
a chur le cleachtais mhichéra agus leatromacha,

idir dhireach agus indireach, agus € mar aidhm aici
a chinntiu go bhfuil coincheapa na héagsulachta
agus an chomhionannais deiseanna ina ndldthchuid
da cuid luachanna agus da cuspdiri. Leathnaiodh

an nés imeachta maidir le geardin chun mic léinn a
chur san adireamh.

Spotsolas: Tionscadal
Monatodireachta agus
Meastoireachta Deontais

Deontas Taighde do Churaméiri Acadula ata ag
Filleadh (RAC) agus Deontas Taighde Athena
SWAN chun Acmhainn a Fhorbairt do Léachtéiri
Lar-Ghairme (ASCB)

(Bunaithe ar 21 agallamh duine le duine a rinneadh
idir LUnasa agus Deireadh Fémhair 2018. Is
ionann an sampla agus 84% de dhaonra iomlan
na ndamhachtaithe deontais in 2017 agus 2018.

Ta tuairisc iomlan le fail ar laithredn gréasain an
OVPED)

Ta an dream a fuair deontas 6 cuireadh tus leis i
Medn Fémhair 2016 sasta leis an Deontas Taighde
do Churamodiri Acadula ata ag Filleadh (RAC).

IMEACHTAI

FOILSEACHAIN

Feictear € mar chéim thabhachtach i dtreo an
chomhionannais, agus mar aitheantas ar na
mibhuntaisti a bhionn ag Iéachtdiri a fhilleann 6
shaoire fhada cdramédra. Tuairiscionn go leor daoine
go bhfuil méadu tagtha ar a dtairgidlacht chomh
maith le laghdu tagtha ar a leibhéil struis mar go
mbraitheann siad go bhfuil tacaiocht a tabhairt
doéibh. Moltar go hairithe solUbthacht agus pras na
scéime deontais.

Measann dadmhachtaithe an Deontais Acmhainne
Athena Swan (ASCB), a tugadh isteach i mi an
Mheithimh 2017, go bhfuil sé Usaideach agus is

mor acu an deis a ngairmeacha a phleanail agus
breisoilidint a chur orthu féin. Deir a bhformhér go
bhfuil nios mé muinine acu de bharr an deontais
agus go bhfuil éifeacht iolraitheora aige. Meastar go
bhfuil an deontas ASCB abhartha chun an leatrom
roimhe seo a mhaoll agus muinin sa choéras a
fhorbairt. Ach ta mothu laidir ann nach bhfuil ann
ach céim bheag agus go bhfuil ga le go leor eile a
dhéanamh. Mheas 74% de na ddmhachtaithe go
raibh na deontais tabhachtach né an-tdbhachtach
da spriocanna gairme. Thug 100% le fios go molfaidis
na deontais do chomhghleacaithe eile.

Thug 81% ratail ard (idir 8 agus 10 ar scéala forasach
0 go 10) do thabhacht na scéimeanna deontais do
OE Gaillimh. Roghnaigh go leor ddmhachtaithe a
n-ualach teagaisc a cheannach amach chun am

a chaitheamh ar thaighde. Ni raibh an rogha seo
indéanta na inmhianaithe i gcénai, afach. Luaigh
na ddmhachtaithe go raibh sé an-deacair a bheith
ag brath ar obair neamhbhuan. Tagann fadhbanna
chun cinn maidir le hiarrthdiri oirilinacha a earcd,
ag cinntid go gcomhliontar na tascanna acadula

i gceart, né ag aontu fiu amhain ar luach saothair
cothrom 6 tharla nach bhfuil riachtanais thréadacha
agus chdraim caighdednaithe. Tuairisciodh Usaidi
eile do na deontais, mar shampla cuntéiri taighde
a fhostuy, breisoilidint, rféamh-shonrai a thairgeadh,
earrai rochtana oscailte a mhaoiniug, imeachtai a
eagru, freastal ar chomhdhalacha, agus urraiocht a
dhéanambh ar thurais taighde.

Aschuir acadtla a bhaineann leis na scéimeanna

deontais:
Rac Asc louan
6
2
6
6

ASCHUIR

EAGRAIOCHT

0 6
RANNPHAIRTIOCHT 3 S

LAITHREOIREACHT 7 13

AOICHAINTEANNA NO 0 6
CAINTEOIRI A DTUGTAR
CUIREADH DOIBH

IOMLAN: IMEACHTAI 20 10 30
CAIBIDIL LEABHAIR 1 0 1
PLEANAILTE

LEABHAR PLEANAILTE 0 3 3
ALT PLEANAILTE 17 8 25
ALT FOILSITHE 18 2 20
IOMLAN: FOILSEACHAIN 36 13 49
IARRATAIS NUA AR 17 10 27

DHEONTAIS




14. SPRIOCANNA EDI DO
2019/20

Cuireadh treoirchaipéis agus foirm maidir le
Measunacht Tionchair Comhionannais (EIA) le chéile
le linn na bliana acadula 2018/19. T4 sé i gceist EIA

a thriail mar chuid larnach de pholasaithe nua a
fhorbairt, agus polasaithe a athbhreithnid mar chuid
den ghnath-thimthriall athbhreithnithe le linn na
bliana acadula 2019/20.

Tosdidh an obair i samhradh 2019 ar Straitéis EDI
a fhorbairt mar chuid de Phlean Straitéiseach

nua OE Gaillimh. Rachaidh sé seo i gcomhair
combhairlidchdin agus ionchuir i rith Sheimeastar
12019/20, ag brath ar an bplean straitéiseach
institidideach a bheith forbartha. Tathar ag suil go
mbeidh an straitéis EDI réidh le faomhadh i dtreo
dheireadh na bliana acadula 2019/20.

Scrudaigh an OVPED tionscadal chun go mbeidh an
Ollscoil in ann sonrai a bhailid ar na naoi saintréith
chomhionannais faoi chosaint chun bonn fianaise
a chur faoi ghniomhaiochtai, polasaithe agus
cleachtas agus chun tagarmharcail a Usaid chun
bearnai i bhfeidhmiocht a shainaithint, chun cur
chuige nua feabhsuichain a lorg, agus chun dea-
chleachtais a ghlacadh. Beidh an tionscadal chun
sonrai a bhailid faoi thréithe éagsulachta réidh

i Seimeastar 2 den bhliain acaduil 2019/20 agus
cuideoidh sé linn tuiscint nios fearr a fhorbairt ar ar
bhfoireann agus ar mic Iéinn agus ar na constaici a
d'fhéadfadh a bheith rompu.

Aidhmeanna agus Spriocanna na gClar Oibre:

- Comhionannas Inscne:
Cur i bhfeidhm GEAP (2) 2019-2020.
Ag freagairt do dheiseanna seachtracha (SALI,
Toilia).
Ceithre iarratas scoile Athena SWAN le haghaidh
2019/20.
Tus a chur le cur i bhfeidhm mholtai an Chreata
naisiinta maidir le Toilid san Ardoideachas, Slan,
Measuil, Tacuil agus Dearfach: Ag cur Deireadh le
Foréigean agus Ciapadh Gnéasach in Institididi
Ardoideachais na hEireann.

. Michumas:
Polasai Uileghabhdlach do Fhreastal Réasunta
a thabhairt chun criche do mhic Iéinn lena
n-airitear Polasai MeasUnaithe Malartach.
Foilsiu Treoir Foirne ar Mhichumas san lonad
Oibre.

. Eagsulacht Chulturtha:
Tacu le Lionra Foirne Idirnaisiunta a bhunu.
Préifil chulturtha/eitneach na foirne agus na mac
Iéinn a fhorbairt.
Tacaiochtai Usaideacha ata ar fail/a theastaionn a
aithint chun cabhru le cuimsiu.
Nasc le forbairti nua san Oifig Idirnaisiunta.

+ Rochtain ar an Ardoideachas:
An sruth oibre maidir le Rochtain ar
Ardoideachas a fhorbairt agus a scruadd.

Smaoinigh ar chur chuige uile-institidide chun
m rannphairtiocht a leabld agus a phriomhshruthu.




15. ACHOIMRE

Ba mhaith le baill de Choiste Comhionannais,
Eagsulachta agus Cuimsithe Champas OE
Gaillimh an deis seo a thapu chun buiochas

a ghabhail le gach comhghleacai, comhalta
foirne agus mac léinn san Ollscoil ata pairteach
i dtionscnaimh agus i ngniomhaiochtai chun
an clar oibre tabhachtach seo a chur chun cinn.
Taimid ag suil go moér le bliain mhoér mhaith eile
in 2019/20!
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