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Foreword

Iam delighted to write this foreword to NUI Galway’s
second annual Equality, Diversity, and Inclusion Report.
This has been an eventful, impactful, and exciting year in
our journey as an institution and in our continued work to
lay the foundations for a truly inclusive environment at our
university.

Colleagues in the Office of the Vice President for Equality
and Diversity (OVPED) and members of the NUI Galway
Equality, Diversity and Inclusion Campus Committee,
with the assistance and engagement of many of the NUI
Galway community, have had a busy schedule and made
significant progress in achieving our vision of embracing
diversity and diverse voices as a hallmark of our university.

During this academic year we have led, hosted and
participated in many notable events and have made
important achievements. From my perspective as
President of our university, the following are of particular
note:

(a) The establishment and launch of the NUI Galway
LGBT+ staff network. This engaged and energetic
group have been particularly active in helping in the
drafting of our new gender identity and gender
expression policy and will take a lead role in
mentoring and supporting the Allies network, to be
established in the coming academic year.

(b) The hosting last September of the NUI
Galway/30% Club/KPMG “Growth Through
Diversity” Initiative — this was an excellent
afternoon of input and discussion with over 100
participants from both our university and the
corporate world engaging and learning from each
other.

(c) The launch of the NUI Galway/Athena Swan
Women in Leadership Seminar Series, with the
inaugural seminar given by Professor Kristin
Ingolfsdottir, former and first female rector of the
University of Iceland, on October 3rd, 2017.
Professor Ingolfsdottir served as rector for a period
of 10 years (2005-2015) which included the
financial crash, one of the most challenging times in
the history of the university.

(d) The launch in February of our University of
Sanctuary campaign. This important campaign is
supported by the work of a steering committee
comprised of students and staff from across NUI
Galway and is led by one of our alumnus. The

initiative has grown out of the student refugee
society Failte. Great credit is due to the
commitment and foresight that got this campaign
off the ground, and I'look forward to NUI Galway
achieving University of Sanctuary status in the near
future.

() The achievement of Athena Swan Bronze in May
2018 by both the University and our School of
Medicine. Particular thanks to the hard working
members of both self-assessment teams (SATs).
Particular congratulations to the School of
Medicine on being the first School of Medicine in
Ireland to achieve this accolade.

(f) The holding of the first elections to determine the
membership of Academic Council, based on
college constituencies, and with a minimum
requirement of 40% male and 40% female
membership, in the history of NUI Galway. These
elections were held in May 2018, and will lead to
the complete reformation of Academic Council.

As this academic year draws to a close and our equality,
diversity, and inclusion agenda continues to gain
momentum, I would like to thank, personally, all
colleagues involved for their engagement, energy, and
commitment to this significant programme of work. This
is important work, as yet unfinished.

I, and all our colleagues on the University Management
Team, look forward to continuing to support this
important agenda, in encouraging the increased
involvement of all members of our university community,
and in thus reflecting equality, diversity and inclusion as a
strength of our university — and its hinterland — in our
strategic development.

[:-__l. I'I_I_,J-_ PR

Professor Ciaran O hOgartaigh

BComm (Galway), DipPrAcc (UCD),
PhD (Leeds), FCA (Ireland)

Uachtaran, OE Gaillimh
President, NUI Galway
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INntroduction

In keeping with Galway city and county, NUI Galway is one of the most international universities in Ireland. The
University has a culturally rich and diverse community with a population of 2,300 employees and more than 18,000
students, with both cohorts comprised of around 20% international or ethnic minority backgrounds. The student
body is drawn from more than 110 countries worldwide and includes ethnic-minority Irish citizens, including
members of the traveller community.

Undergraduate Students Postgraduate Students
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Among our international students we are delighted to congratulate Nargis Dewji who
was recently named International Student of the Year at the national USI Awards 2018.
Nargis, a final year commerce student from Tanzania, was recognised for her
commitment to a wide and diverse range of voluntary activities from advocacy and
activism, volunteerism, entrepreneurship and innovation, to support for international
students and their needs.

NUI Galway sets out the aim, in its strategic plan Vision 2020, to ensure that NUI
Galway is a university of choice, relevance, and renown in the eyes of the world, and to
foster a culturally enriched, respectful, and accommodating campus environment.

All Staff by Gender 2018 Top 10 Staff Nationalities (Excluding Irish)
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3 Legislative Framework

The legislative framework which governs equality,
diversity, and inclusion is comprised of a number of Acts
of the Oireachtas: The Employment Equality Acts 1998-
2015, the Equal Status Acts 2000-2015, the Disability
Act 2005.

This year marks the 20th Anniversary of the Employment
Equality Acts 1998-2015 and much has been achieved in
this time period. This Act was introduced to promote
equality in the workplace. It does so by legislating to
prohibit direct and indirect discrimination, sexual and
other harassment, and victimization. The Acts require the
provision of reasonable accommodation for people with
disabilities and permits ‘positive’ or ‘affirmative action.
‘Positive action’ allows employers to take steps to promote
equality, in particular in relation to gender, people with
disabilities, members of the traveller community, and
employees over S0.

The Act applies to all employees whether in the public or
private sector, whether full-time or part-time or
temporary. It applies to trade unions, professional bodies,
employment agencies, and vocational training bodies.
Employers may not discriminate against any employee or
potential employees on the basis of any of the nine
protected grounds, which are: age, race, gender, disability,
civil status, family status, sexual orientation, religion, and
membership of the traveller community. Discrimination is
prohibited in advertising, pay, access to employment,
terms and conditions of employment, training, promotion
or re-grading, the provision of vocational training, and
dismissal.

It is important to note that NUI Galway is an employer for
the purposes of the Employment Equality Acts, but
equally the University can be held liable for all of our
actions. Employees as representatives of the University
must comply with the provisions of this Act.

The Employment Equality Acts 1998-201S are closely
related to The Equal Status Acts 2000-201S. These Acts
also prohibit discrimination on the same nine grounds but
that discrimination is also prohibited in the

provision of goods and services, the provision of
accommodation, and education. The Equal Status Acts
place an obligation on the University to ensure that
students as recipients of education are not discriminated
against, are not harassed, and that students with
disabilities are provided with reasonable accommodations.

The Disability Act 2005 places statutory obligation on
public service providers to support access to services and
facilities for people with disabilities. Additionally, the Act
requires public bodies to promote and support the
employment of people with disabilities and to achieve a
target of 3% of staff with disabilities. Every year the Irish
Higher Education Institutes report to the HEA on the
number and percentage of staff with disabilities to ensure
this target is met. This information forms part of the report
prepared by the Department of Education and Skills
Monitoring Committee to the National Disability
Authority. NUI Galway met the target of 3% staft with
disabilities as reported for 2017.

The Public Sector Duty was introduced as part of the Irish
Human Rights and Equality Commission Act 2014. It
places an explicit obligation on public sector bodies, in the
delivery of their services and in interacting with their staff
and those to whom they provide services, to eliminate
discrimination, promote equality of opportunity, and
protect human rights. The University is required to
produce an annual report that is accessible to the public
which includes details of developments and initiatives in
line with the Public Sector duty.

NUI Galway, as part of our strategic plan Vision 2020,
expresses a core strategic aim to be a university that
provides a fair, supportive and encouraging working
environment with which students and staff engage
responsibly: “working together as a confident team,
valuing excellence, partnership, commitment, professional
development and leadership” While the University aims to
be compliant with the relevant legislation, it also desires to
go well beyond compliance and become aleader in the
sector in terms of equality, diversity, and inclusion.
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Equality, Diversity, &
Inclusion Structures

On the basis of a recommendation from the NUI Galway (2016) Gender Equality Task Force and in light of the Public
Sector Duty (Section 42 of the Irish Human Rights and Equality Commission Act 2014), the University has put in place
robust governance structures to guarantee clear and consistent leadership, responsibility, accountability, and oversight of

equality and diversity.

Support
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Standing &
Strategic
Planning

Committee

Academic
Planning &
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Equality,
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Resource
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EDIC

The Equality, Diversity and Inclusion Committee (EDIC),
one of five sub-committees of Udaras na hOllscoile, was
established in June 2017. During academic year 2017/18,
the first full year of its operation, the committee convened
four times to oversee the development of the strategic
framework for equality, diversity, and inclusion in service
provision and employment across the University.

The EDIC provides regular reports to Udarés na
hOllscoile on University compliance with relevant
legislation and on its performance in addressing and
keeping abreast of relevant equality, diversity, and
inclusion matters. In particular, the EDIC reports on
progress in implementing the Gender Equality Action
Plan (GEAP) developed from the recommendations of
the NUI Galway Gender Equality Task Force and the
recommendations from the HEA National Review of
Gender Equality in Irish Higher Education Institutions.

Since its establishment the committee has met with Dr
Gemma Irvine, Head of Policy and Strategic Planning,

Equality,
Diversity, &
Inclusion
Campus
Committee

Figure 2: EDI Governance
Hierarchy, NUI Galway

College/
School EDI

Committees

HEA, Mr Donal Rice, Public Sector Duty Manager,
THREC, and the External Advisory Group on
Gender Equality.

EDI CAMPUS COMMITTEE

The Equality, Diversity and Inclusion Campus
Committee (EDICC), established in October 2016, is
composed of members from across the University,
including senior decision makers and representatives
from the Students’ Union.

The EDICC reports to both the University Management
Team (UMT) and to Udaras na hOllscoile, via the EDIC.
The EDICC met on four occasions during academic year
2017/18 and progressed work via working groups in
particular priority areas: gender equality, disability,
cultural diversity, and LGBT+.
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DEVELOPING EDI STRUCTURES

The EDI structures within the University continue to evolve with the establishment of Athena SWAN Self-
Assessment Teams/EDI committees in the Schools of Physics, Engineering, Medicine, Natural Sciences, Political
Science & Sociology, Humanities, Nursing & Midwifery and the Support Services Directors Forum. College and
School EDI committee structures will continue to develop throughout 2018/19.

During academic year 2017/18 Dr. Shivaun Quinlivan in the College of Business, Public Policy & Law, Dr. Gerry
Molloy in the College of Arts, Social Sciences, and Celtic Studies, and Dr. Niall Madden in the College of Science,
were appointed to the newly established posts of Vice-Dean for Equality & Diversity.

“Ilook forward to developing this new role and building on the recent success of the Office of

the VP for Equality and Diversity in leading improvements in Equality and Diversity at NUI
Galway. It is my strong belief that a consistent commitment towards improving Equality and l 4
Diversity will not only contribute to enhanced staff wellbeing, but will provide the conditions |

that are essential for ensuring that our teaching, research and contribution to the community | ‘
will flourish”.

Figure 4: Dr Gerry Molloy Vice-Dean EDI CASSCS

“I am delighted to be in a position to develop this new role of Vice Dean for Equality,
Diversity and Inclusion. It is evident that equality, diversity and inclusion are now
agenda items for all HEI's both as a result of the internal Task force, the HEA report and
now the new Implementation Task force under Minister Mitchell O’Connor. My goal is
that my College could model best behaviour - that would be of benefit for our staff, our
students and the institution as a whole.”

Figure S: Dr Shivaun Quinlivan Vice-Dean EDI CBPPL

"I am honoured to be appointed to this role in the College of Science. Experience has shown
that embedding principles of equality, diversity and inclusion requires both cultural and
organisational change, but is necessary for the college to achieve its potential. I look forward
to working with the leadership team in the college, and the wider university, to help deliver

this change and making our college one that its entire community can be proud of".

Figure 6: Dr Niall Madden, Vice-Dean EDI CoS




EDICC Work Programmes

In academic year 2016/17, the EDICC scoped a programme of work comprising the following work streams,
activities, and working groups which continued into 2017/18:

1. Gender Equality
2. LGBT+
3. Disability
4

Cultural Diversity

1. GENDER EQUALITY

The EDICC is pleased to report significant progress in the area of academic career progression. While analysis of staff
profiles, categories, and grades shows that NUI Galway has achieved a good gender balance along the ‘career pipeline’
from postgraduate research to academic Lecturer grades historically, the 2017 round of promotions to Senior Lecturer
has had a positive impact on the career pipeline at the Senior Lecturer grade across the University, improving the
percentage of women to 40%. This is above the national average according to the report on institutional staff profiles by
gender published recently by the HEA (2017).

Academic Career Pipeline 2016-2017
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Of 33 promotions to Senior Lecturer in 2017, 19 women (58%) and 14 men (42%) were promoted.
The promotions followed a number of positive action measures by the University to ensure a fair, transparent,
and inclusive scheme, including:

e Comprehensive training for the assessment panels on gender equality and unconscious bias
®  Gender balance on the assessment panel

® Arobust mechanism for discounting caring and sick leave periods in the overall assessment
e The provision of information workshops for potential applicants

e The appointment of external advisors to oversee the assessment process

e Theidentification of a gender quota to ensure that a minimum of 40% women should be promoted - in the
event the imposition of a quota was not required



This is a very positive development as it will increase the pool of qualified women to apply for promotion to
professorship in the coming years.

There is also a discernible improvement in application rates and outcomes for women in the promotion rounds to
Personal Professor in recent years, albeit numbers are still very small. One of the most important issues that the Athena
SWAN Action Plan and Gender Equality Action Plan are addressing is the relatively low numbers of women in senior
grades and positions across the University.

Academic Promotions to Personal Professorship 2014-2017

Male | Female | Male | Female | Male | Female | Male | Female | Male | Female | % Female
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Athena SWAN

The University is delighted to report that NUI Galway has been awarded an Athena SWAN Bronze Institution Award,
along with colleagues in the School of Medicine who have been conferred with a departmental level award.

The awards at Bronze level recognise that the University and the School of Medicine have

demonstrated a solid foundation for eliminating gender bias and developing an inclusive culture that values all staff. The
Athena SWAN Action Plan builds on the Gender Equality Action Plan and the implementation of many initiatives already
put in place to advance gender equality at NUI Galway including:

® The introduction of gender quotas for University promotion schemes where applicable

o The institution of core hours for meetings (between 10 am and 4 pm) to facilitate the inclusion of those who
may have caring responsibilities

® Inclusivity and unconscious bias training programmes and workshops for managers and staff
® Specificleadership development programmes for female staff

e Targeted supports for parents returning from leave, including research grants to help mitigate the impact of an
extended leave period on research activities, return to work programmes, and a breastfeeding support group

In welcoming the result, President Ciardn O hOgartaigh re-affirmed the support of the UMT for the implementation of
the Athena SWAN three-year action plan.

Figure 7: Members of the Institutional Athena SWAN SAT
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Institute of Physics Project Juno

IOP Institute of Physics

Juno Practitioner

The School of Physics became a Project Juno Supporter in 2010, and in 2013 NUI Galway was the first university in
Ireland to be awarded Juno Practitioner status. The aim of Project Juno is to recognise and reward departments that can
demonstrate they have taken action to address the under-representation of women in university physics and to encourage
better practice for both women and men. See further information at: www.nuigalway.ie/physics/juno/

The Equality & Diversity Committee in the School of Physics are currently preparing to submit an application for Juno
Champion status. If successful this Champion award, with the agreement of Advance HE, can be converted to a Silver
Athena Swan departmental award. This would be a very significant achievement indeed and we wish our colleagues in
Physics all the very best in their endeavors on this important agenda.

Gender Equality Action Plan

The University, through the leadership of the OVPED, continues to implement the Gender Equality Action Plan
(GEAP) which integrates the recommendations of both the NUI Galway Gender Equality Task Force and those of the
Expert Group arising from the HEA National Review of Gender Equality in Irish Higher Education Institutions.

Of the 24 key recommendations of the NUI Galway Gender Equality Task Force articulated through the GEAP, 20 are
either completed or on target for completion.

Notable achievements include the establishment of EDI governance structures, the restructuring and re-composition of
Academic Council to meet the requirement to have a minimum of 40% men and 40% women on all key decision making
committees in the University, the institution of a ‘Meetings During Core Hours’ policy, and regular events to increase the
visibility of women and in particular women in leadership.

The GEAP progress is updated by the VPED on a bi-monthly basis and is available at:
www.nuigalway.ie/genderequality

External Advisory Group

The External Advisory Group (EAG) on gender equality was established in response to recommendation 1.1 of the
NUI Galway (2016) Gender Equality Task Force. The second meeting of the EAG took place in NUI Galway on
March 29th, 2018.

Figure 8: L-R Prof Paul Walton, Prof Anne Scott, Prof Jane Grimson, Prof Yvonne Galligan, Ms Aoife Cooke, Prof Tomas Brage



The Terms of Reference of the EAG are as follows:

1. To provide independent advice and guidance to the
OVPED on the operationalisation and
implementation of the recommendations of the
Gender Equality Task Force in light of the
developing evidence base on gender equality issues
and interventions.

2.To assist the Vice President for Equality and
Diversity in ensuring that the evolving Gender
Equality Action Plan, to be approved by both UMT
and Udarés na hOllscoile, is fit for purpose.

3.To be a source of external expertise, advice, and
assurance to UMT and Udaras na hOllscoile with
regards to the implementation of the
recommendations of the Gender Equality Task Force
and new developments internationally on this
important agenda.

4.To provide independent advice and guidance to the
University on issues of Equality and Diversity to help
NUI Galway take a national leadership role in issues
of diversity and inclusion, particularly gender
equality.
During their visit the EAG members, Professor Tomas
Brage, Professor Yvonne Galligan, Professor Jane Grimson,
and Professor Paul Walton, held a number of meetings
with University management including the following:
EDIC; the President, Professor Ciaran O hOgartaigh; the
Registrar and Deputy President, Professor P61 O
Dochartaigh; the Vice President for Equality and Diversity,
Professor Anne Scott and her team; the Chief Operating
Officer, Mr. John Gill; and the Director of Research, Dr.
Aengus Parsons.

Feedback from this visit of the EAG was received and
reviewed by the UMT and Udaras na hOllscoile.

2. LGBT+

During academic year 2016/17 the OVPED facilitated the
groundwork and development of LGBT+ networking for
staff. The emerging LGBT+ Staff Network was formally
launched during Galway Pride week on August 8th,

2017 with the raising of the Pride flag at the Quadrangle
by President James J. Browne, followed by a

networking event.

The LGBT+ Staff Network progressed quickly in 2017/18
with the formation of an Executive Steering Committee,
Terms of Reference, a website, and a range of event plans.
The Steering Committee is currently composed of 9 staff
members including representation from Research,
Academic, and Professional Services staff.

The inaugural Annual General Meeting of the Network
was held on Dec 8th, 2017 with a wonderful panel of
speakers and turn-out. The first year since establishment
has seen the Network move forward significantly due to
the continued commitment of the Network members, the
Steering Committee, and the support of the OVPED.
Events hosted by the Network include: a talk by Dr Mary
McAuliffe during International Women’s Week,
networking First Friday Coffee Mornings in Sult Bar at 10
am on the first Friday of every month, and a fundraising
table quiz for Galway Pride 2018.

The LGBT+ Staft Network also plays a crucial role in the
EDI Campus Committee as the working group for LGBT+
concerns and issues on campus. Current focus is on the
roll-out of a campus-wide Ally Program, highlighting
visible support for colleagues and students. The LGBT+
Staff Network are also progressing work on LGBT+
archives and collaboration with student groups. For
further information visit the Network website, or email
LGBT @nuigalway.ie.
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3. DISABILITY

With almost 1 in § (18%) of the Irish population having a
disability (source: ESRI), NUI Galway recognises that
disability is a normal part of our life experience and that we
may not always know if a colleague or student has a

disability.

In 2017/18 the Working Group on Disability has
progressed work in a number of key areas to improve
access and inclusion for staff and students:

® Consult with staft members via a broad Equality &
Diversity culture survey to assist in understanding
how we are currently including and supporting our
employees with disabilities in the workplace.

® Expand disability support to ensure Non-EU
students have equal access to supports that are
determined by an individual needs assessment. In
this regard the Working Group have developed a
proposal to create a central fund to support all
students with disabilities irrespective of their entry
route to third-level education.

@ Establish a process so that the design phase for all
new capital projects includes consultation with the
Disability Support Service to ensure new buildings
are inclusive and universally accessible.

© Build general awareness of disability in our
university by holding an event to highlight
difficulties faced by staff and students on campus.
The event will coincide with International Day of
Persons with Disabilities 2018.

4. CULTURAL DIVERSITY

The Cultural Diversity work stream focuses on the
inherent variety of the University community in terms of
race, ethnicity, culture, language, religion, and experiential
upbringing. This framework is influenced by the diversity
not only of the student and staff body (which is drawn
from over 110 countries), but also that of Galway city and
the broader catchment area. Cultural diversity overlaps
with, but is not restricted to, the interface of national and
international staff and students: it also spans the diversity
within our national (or ‘domestic’) population, the
University's engagement with ethnic-minority Irish
citizens (including members of the traveller community),
and aspects of indigenous Irish language and culture.

This year, the Cultural Diversity Working Group has
focused on four aims: development of systems to assist
staff and students in navigating diversity at NUI Galway
(e.g. intercultural sensitivity training); enhancement of
University services to ensure balance and non-bias (e.g.
mainstreaming service-recipients within common service
systems); consultation with international staff to canvas
experiences relating to diversity; and promotion of cultural
diversity as a leadership value-system of the University.
Progress towards all aims has been achieved, with the
consultation exercise scheduled for the third quarter
0f2018.

g
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EDI Events &
INnitiatives 201//18

Bring your whole self to work was a recurring theme throughout the 2017/18 events supported by the OVPED.
Whether this was through the development of the LGBT+ Staft Network and events, or the family gatherings for
colleagues to enjoy socializing, the impetus of the events calendar was to highlight the work/life divide and the
importance of balancing the two. The OVPED initiatives also highlighted the work/life balance by introducing a new
Women in Leadership Seminar series and bringing influential and inspirational speakers to campus, including Professor
Kristin Ingolfsdéttir, Rector (President) Emerita of University of Iceland, and Professor Curt Rice, Rector (President)
of Oslo Metropolitan University.

FAMILY GATHERINGS

Figure 10: Galway Comm_u;ity Circus Figure 11: Families enjoying the sports activities p;azided hy_.’lie«Kingﬁsher Club
providing circus skills workshops for families

On July 15th, 2017 College Park was filled with circus fun while families enjoyed the weather with ice-cream and games.
The face-painting was a big hit as always!

Figure 12: Mrs. Claus enthrals children with stories of the snow Figure 13: The NUI Galway Staff Choir providing
she brought in from the North Pole beautiful Christmas Carols

The NUI Galway Family Christmas Gathering took place during the snowy weekend on December 10th, 2017.
Families enjoyed the farm animals, doughnuts, and visits with Mrs. Claus!
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LAUNCH OF LGBT+ STAFF
NETWORK

Figure 14: President Dr. James Browne opening the
flag raising ceremony August 2017

Figure 15: L-R Mr. Cameron Keighron, NUIG Societies Office,
Ms. Megan Reilly, SU Welfare Officer, Dr. Chris Noone, Co-Chair
LGBT+ Staff Network

Galway Pride 2017 saw the official launch of the NUI

Galway LGBT+ Staff Network with the raising of the
Pride flag by former President James Browne at the

Quadrangle Building. The event was attended by over
70 colleagues who joined the President and others for a

networking reception following the flag-raising.
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EXTERNAL
ENGAGEMENT
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Figure 16: L-R Ms Darina Barrett, KPMG, Professor Breda Sweeney,
Professor Anne Scott
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Figure 17: L-R Ms Brid Horan, 30% Club Ireland Steering Committee,
President Dr James Browne, Ms Mary McGinley, KPMG

On September 25th, 2017 the 30% Club held its first event
in Galway in partnership with NUI Galway and KPMG.
The event was hosted in NUI Galway’s ILAS building, and
focused on the theme of “Growth through Diversity”. Over
140 business leaders, academics, and MBA students joined
in the event, which also formally recognized Ms Sandra
Divilly the first recipient of the NUI Galway/30% Club
Executive MBA scholarship.

Figure 18: L-R Col. Maureen O'Brien, Ms. Fiona Tierney, Professor Anne
Scott, Ms. Margaret Sweeney, Ms. Marian Corcoran
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The International Women’s Forum (IWF), Ireland visited NUI Galway on April 26th and 27th, 2018. Marian Corcoran,
former partner in Accenture and experienced business leader, led a panel discussion on “Women Leaders: Insights
and Opportunities” including Col. Maureen O’Brien, the first woman to reach the rank of Lieutenant Colonel in the
Irish Army and the first female Infantry Battalion Commander, Fiona Tierney, CEO of the Public Appointments
Service, and Margaret Sweeney, former CEO of Post Bank Ireland and Aer Rianta. This panel discussion was attended
by over 60 colleagues.

SEMINARS

As part of the roll-out of the gender equality action plan, in particular increasing the
visibility of women in leadership and as leaders in STEMM, the OVPED and Athena
SWAN SAT have instituted an annual ‘Women in Leadership’ Seminar Series.

The inaugural seminar was held on Oct 3rd, 2017 with Professor Kristin Ingélfsdottir,
Rector (President) Emerita of University of Iceland speaking on “Leading a university

through times of significant change.

Figure 19: Professor Kristin Ingdlfsdottir, Rector Emerita University of Iceland

Professor Curt Rice, President Oslo Metropolitan University, visited NUI Galway
on June 11th, 2018 to speak with members of UMT, academics and researchers,
and delivered an engaging keynote lecture on the University of Tromso
‘Promotion Project’.

Figure 20: Professor Curt Rice, Rector Oslo Metropolitan University

UNIVERSITY WOMEN'S NETWORK

The University Women’s Network (UWN) held several informative events this year including “Decision making in the
University — how does it happen?” and “Academic Council Reform”. The UWN with the help of La Leche League and
other colleagues facilitate a monthly Breastfeeding Support Group to provide peer-to-peer support for mothers.
Meetings currently take place the third Wednesday of every month from 12-2 pm in the River Room.

The UWN AGM was held on October 13th, 2017 and had a large turn-out for an engaging round-table discussion.

Spotlight: International Women’s Week

International Women’s Day took place on Thursday, March 8th 2018. The OVPED, in collaboration with UWN,
colleagues, and other units in the University, produced a diverse programme of events, with something on offer for all to
celebrate International Women’s Week 2018 from March 5th to 9th.

“Excellence in higher education
through gender equality”

Figure 21: L-R Dr Rachel Hilliard, Dr Mdire Geoghegan-Quinn,
Professor Anne Scott, Ms Trina O'Neill

The University Women’s Network hosted the keynote on IWD with an engaging and powerful reflection on “Excellence in
higher education through gender equality” by Dr. Méire Geoghegan-Quinn. Throughout her career Dr. Geoghegan-Quinn

has broken new ground, exemplified authenticity, and shown confidence and strong purpose in the exercise of power.
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The launch of 'Daughter of the Dagda' Art Exhibition was hosted by the School of Medicine Athena SWAN SAT.

The multimedia exhibition of nine women artists explores the manner in which the female and the feminine have been
portrayed in Irish mythology and iconography. Professor Andrew Murphy said: “The School of Medicine has identified
gender diversity as a key objective for the next five years. More than half of medical students are now female and this

diversity is not reflected in our senior school posts. The School has developed a comprehensive and radical plan to
address this which is currently being rolled out.”

Figure 22 Artists and School of Medicine SAT members
at the launch of the Daughters of the Dagda exhibit

“Work & Love: Supporting your mental health in college and at home”

Drawing on his experience as a clinical psychologist and psychotherapist working with adults at various stages of life,
Professor Gary Donohue, School of Psychology, facilitated a workshop on the experience of anxiety in the context of

balancing home and work life. Attendees learned some practical steps for analysing and coping with the anxiety and .
stress we all encounter.

"Same sex relationships among Irish revolutionary women"

Dr. Mary McAuliffe joined NUI Galway and the LGBT+ Staff Network in rounding out the IWD celebrations on

campus with a talk on "Same sex relationships among Irish revolutionary women". Dr. McAuliffe is Assistant Professor
in Gender Studies at UCD, specialising in Irish women’s/gender history.
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EDI Project

Fund 201//18

The EDI Campus Committee, in collaboration with the OVPED, has established an annual Equality, Diversity, and
Inclusion Project Fund (€10,000) to be awarded as several small grants normally ranging from €300 - €1000. The fund is
available to staff and students each year on a competitive basis for a variety of equality projects within the University. The
EDI Project Fund aims to facilitate innovative equality/inclusion initiatives and to promote and celebrate diversity in all

areas of life in NUI Galway.

The EDI Project Fund inaugural call for applications closed on November 24th 2017. Of the 25 applications received,
the EDI Project Fund Sub-committee were delighted to award 13 grants for 2017/18, to a mix of staft and student

projects across campus and priority themes.

A Research Project into Support Needs of Students with a
Mental Health Disability

Research will be commissioned to investigate the support needs of
students with a mental health disability in order to facilitate their
progress through university. Funded: €1,000

Organisers: Student Counselling Service and Disability Support
Service: Geraldine Connolly and Bernie McGee

Celebrating Sheila Tinney

The achievements of Sheila Tinney (née Power), one of Galway’s most
accomplished mathematicians, will be celebrated by unveiling a portrait
of Tinney, along with an event to highlight her accomplishments.
Funded: €250

Organisers: Equality, Diversity and Inclusion Working Group, School
of Mathematics, Statistics and Applied Mathematics: Niall Madden

Occupational Therapy Sensory and Exercise Program

A group session in the gym will run two days a week during semester
two to bridge the gap for students with a disability who wish to become
more active on the college campus and to enhance quality of life on the
campus for students with a disability. Funded: €996

Organisers: Disability Support Office: Emma Frawley — Senior
Occupational Therapist, Treasa Farragher — Occupational Therapist

Peer mentoring program for students

with Autism Spectrum Disorder

A pilot Mentoring Program on campus to gain information about the
needs of students with ASD while offering a fair, supportive, and
encouraging environment that goes beyond the standard academic and
psychological services already established. Funded: €1,000
Organisers: Keeley White and Geraldine Leader

Christmas Party for those in Direct Provision

Those in Direct Provision centres will be invited to become a part of the
community, joining a Christmas party here in the University, with small
gifts, a festive atmosphere and some festive treats. Funded: €1,000
Organisers: Students’ Union, Impacte Society, Philosophy society,
Fiilte Refugees society: Megan Reilly and Patricia O’Mahony

‘Comediversity at NUIG’

‘Comediversity” is a new comedy movement that aims to welcome and
celebrate difference by providing more equality-driven event nights
throughout Ireland. Funded: €600

Organisers: Comedy Soc: Niall Horisk and Martin Warde

Cross Cultural Communication and Intercultural Awareness
Training for Academic Staff

Cross-Cultural Communication training tailored for Academic staff’s
needs will enable staff to have a greater understanding of the diversity
within the classroom and be better prepared to manage situations that
may arise in relation to cultural differences. Funded: €600
Organisers: J.E. Cairnes School of Business

& Economics: Orla Naughton

Disability Open Day

The Disability open day event will help to facilitate social interaction for
our overall student-body, staff, and community in order to highlight
diversity and the need for proper inclusion of people of varying abilities
and medical conditions. Funded: €1,000

Organisers: IMPACTE Society members: Eliona Gjecaj, Eamon
Gibbons, Colman O'Connell, Emer Coyne

Diversity After University

Diversity after University invites numerous companies, such as
Accenture, EA Games, Fidelity investments, to come to NUI Galway to
talk about inclusion and diversity in the workplace for students
interested in the work/life experience after university. Funded: €500
Organisers: GiGSoc: Sinead Ruane

School of Natural Science Postgraduate Student Survey

The School of Natural Sciences Equality and Diversity Committee
Postgraduate Representative and Deputy will survey their constituents
in order to adequately represent their needs and concerns and invite
them to a consultation lunch. Funded: €595

Organisers: Postgrad Reps on SNS Diversity and Equality
Committee: Aileen Gill and Ana Marquesmendes

University of Sanctuary Campaign

A campus-wide University of Sanctuary campaign will be initiated to
promote inclusion and equity, specifically for those residing in Direct
Provision or whom otherwise are barred access to education at NUI
Galway due to their citizenship status. Funded: €1,000
Organisers: University of Sanctuary Steering

Committee: Aidan Harte

Waving not Drowning’ production at NUI Galway by Bread and
Roses theatre group

“Waving not Drowning” is a theatre production born of the need to
create awareness and encourage social inclusion and de-stigmatisation
of all groups; this project will seek to bring this production to NUI
Galway’s campus. Funded: €550

Organisers: Sarah Brennan

Women in Irish Geoscience Showcase 2018

Host a nationwide annual showcase including guest speakers, an open
question panel forum, and networking sessions for the Irish AWG
Chapter (IAWG), a national initiative which aims to encourage women
to enter into the field of geoscience and help the retention of women
along the career ladder. Funded: €500

Organisers: Aoife Blowick




Universities Jof §§ Sanctuary

Spotlight: University of Sanctuary Initiative Launch

From a modest membership of six students in September 2017, the University of Sanctuary steering committee has
expanded to include both academic and student support staff from various colleges and offices across the university,
along with representatives from various student bodies, local NGO’s, and advocacy groups.

In December, with the support of the Community Knowledge Initiative, the steering committee hosted the play ‘Eire:
Land of 100,000 Welcomes’ in the O’ Donoghue theatre to a full house of local secondary school pupils. The play, written
by Mount Temple Comprehensive school students with some support from their teacher, was a social critique of the
Direct Provision system in its current form.

Following the success of the play, the steering committee decided in early January to split the broader committee into
various sub-committees (finance, policy, training & outreach, and events) which enabled more efficient planning and
organisation. Representatives from the campaign’s steering committee attended the national Places of Sanctuary
conference towards the end of January, where they shared ideas and experiences with other Sanctuary groups from
around the country.

The campaign was officially launched on February 22nd, 2018 on campus, and served to highlight the levels of support
which the campaign had garnered. Speaking at the launch, the President of the University, Professor Ciardn O
hOgartaigh, offered his full support for the campaign, while Professor Siobhin Mullally stated that the University had a
strong tradition of rights-based research, and that pursuing such a campaign required the full support of the University’s
top decision-makers. John Roycroft, Director of the Irish Refugee Protection Programme, also spoke about how the
Government had been trying to reform the Direct Provision system, while offering further support to the national Places
of Sanctuary movement. He stated that bottom-up movements would prove most effective when addressing issues
surrounding asylum and human rights.

However, Victoria Chihumura, an NUI Galway student who had come through the Direct Provision system, spoke of
how her experiences within the Direct Provision system left her feeling isolated and distant from her friends in secondary
school, and called for its reform or abolishment. Simba Tshoga, a local direct provision resident, also spoke about how his
involvement in the campaign had opened up a world of possibilities, and stated that access to education was vital for self-
empowerment for those within the Direct Provision system, while also providing a meaningful means for integration to
Irish society.

The launch was only one step in a long journey, and the steering committee will continue to work towards their goal of
making Galway city a City of Sanctuary to coincide with its designation of European Capital of Culture in 2020.

This campaign follows the University of Sanctuary model, which can be reviewed at
https://universities.cityofsanctuary.org/.

Figure 23: President Ciardn O hOgartaigh, Ms. Sara Hakim, Director of the Places of Sanctuary Ireland Campaign,
and the NUI Galway University of Sanctuary Steering Committee
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EDI Training ana
Development

TRAINING PROGRAMMES

The OVPED supports a variety of training and
development initiatives which help to provide awareness,
mentoring, and professional and personal development
across a range of equality and diversity issues.

1. Unconscious Bias Training was instituted in
October 2015 and to-date 378 members of staff have
availed of the face-to-face workshop training. There
are two options available for staff, the face-to-face
workshops run each semester or an online
Unconscious Bias module for refreshing knowledge.
Face-to-face Unconscious Bias training is
compulsory for all members of the University and
Academic Management Teams, Heads of School,
Deans of Colleges, Chairs of Committees, members
of interview and promotion boards/panels, and
other senior decision-makers.

2.The LEAD (Living Equality and Diversity)
Programme is an innovative e-learning resource
which was developed by six members of the ITUA
Equality Network (DCU, NUI Galway, TCD, UCC,
UCD and UL). LEAD was developed in
collaboration with Aurion Learning, and with the
support of the Equality Authority and the Equality
Mainstreaming Unit. The programme is currently
under review, and a new and improved programme
will be developed for all partners.

3.Ramp-up (post-maternity) Workshops were
introduced in February 2017 and to-date 19
members of staft have undertaken the programme.
The aim of this workshop is to support employees on
their return from maternity leave and provide
coaching on how best to navigate the work/life
balance. Feedback has highlighted the positive

experience:

“Opportunity to share with others
— shared experiences, etc.”

“Thinking about what is important to me over the
next 6 months — made me feel confident in my choices”

J '”

“Loved ‘how to have the difficult conversation

“Practical, Supportive, Realistic and Empowering”

4.Managing Inclusively Workshops were rolled-out
in conjunction with the Ramp-Up workshop to
provide training and support to line managers and
supervisors in developing their understanding of best
practice in relation to leave management. To-date 72
members of staff have undertaken these workshops.
Feedback has noted key learning outcomes:

“Engaging and thought provoking”
“New perspective on teamwork”
“Ability to discuss difficult subjects”

S.Dignity at Work: Equality and Diversity Training
was piloted in 2017/18. Three half-day sessions were
run in the second semester with 26 members of staff
attending. This training session aims to provide staff
with an understanding of the key concepts of Dignity
at Work through both the equality legislation and
practical situations including how to address conflict,
what is meant by inappropriate behaviours at work,
and an individual’s responsibility to promote a
workplace where respect for the dignity of every
employee is maintained. Feedback to date has been
very positive.

6.The Aurora Leadership Development Programme
is a women-only leadership programme run by
Advance HE. The programme provides an
opportunity to develop leadership skills and gain
valuable mentoring. Since 2018, the University has
funded 57 women to undertake this programme.

These training opportunities are generally offered

each semester, and are promoted as part of the Staff
Development training calendar. Further information on
EDI training and development is available on the
OVPED website training page, or by emailing
VPequalityanddiversity@nuigalway.ie.
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RESEARCHER DEVELOPMENT CENTRE

In the Strategic Plan, Vision 2020, NUI Galway committed to implement a research career strategy, in order to foster
excellence, innovation, and entrepreneurship. Linked to this objective, and also taking into consideration the
recommendations of the NUI Galway Gender Equality Task Force, UMT approved the establishment of the Researcher

Development Centre (RDC), aligned to the Research and Graduate Studies Offices. The RDC will support the

professional development of researchers and the integration of all members of NUI Galway’s research community,

including post-graduate research students and contract researchers, as well as academic staff, by providing guidance on

career management and planning and training in transferable skills. The Centre will work closely with research staft
representatives, academic units, and specialist service providers, including Human Resources, the Career Development
Centre, the Centre for Excellence in Learning and Teaching and the library, to champion the career development needs

of NUI Galway’s research community.

An appointment to the new post of Head of the Researcher Development Centre is imminent. The post-holder will lead
on the establishment of the RDC and design and deliver initiatives to further the development of researcher’s careers so
that NUI Galway becomes an exemplar of best practice in terms of the career development of researchers and the

destination of choice for excellent researchers.
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EDI| Policies & Procedures

The OVPED continues to work with colleagues in a variety of departments including Human Resources, Student
Services, and the Registrar’s Office to review and update relevant policies and procedures as needed.

FLEXIBLE WORKING AND FAMILY-FRIENDLY POLICIES

A suite of policies are in place to support both parents’ and carers’ work/life balance, as well colleagues who would like a
flexible working arrangement. The OVPED manages the following equal opportunity leave schemes: Career Break,
Carers’ Leave, Compassionate Leave, Force Majeure Leave, Academic Job-Share Scheme, Parental Leave, Part-time
Working Scheme, and the Shorter Working Year Scheme.

The University also supports flexible working and family leave through full-pay Paternity Leave, the Meetings During
Core Hours Policy, and the Flexible Working Hours Scheme.

SUPPORT GRANTS

Two new grants, first introduced in academic year 2016-17, continue to be made available to support research-active
academic staff who return after extended periods of leave connected with caring,

The Research Grant for Returning Academic Carers’ provides up to €10,000 to staff members returning from extended
leave connected with caring to re-engage and support independent research. To date 13 colleagues have availed of this

grant upon their return.

The Athena SWAN Mid-Career Lecturer Research Capacity Building Grant provides up to €5,000 to staff members who
have availed of leave connected with caring in the past 10 years to focus on their independent research. This grant is
managed through the College Research Committees and has an open call for applications annually. The 13 colleagues
who were awarded grants in 2017 were acknowledged at a luncheon hosted by the VP for Equality & Diversity.

Further information on these grants is available on the OVPED website.

Figure 24: Professor Anne Scott welcomes College Deans and Mid-Career Lecturer Research Capacity Building Grant awardees to an awards luncheon
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OVPED Website

The Office of the Vice-President for Equality and Diversity website is up and running! Visit us at
www.nuigalway.ie/equalityanddiversity

The website houses OVPED policies and action plans, as well as event information, training, and resources such as recent
equality publications and HEA reports.
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summary

As reported here, there has been significant progress in
2017/18 against our priority targets and objectives for
equality, diversity and inclusion at NUI Galway.

In particular, implementation of the 2016 Gender Equality
Action Plan (GEAP) is on track with 20 out of the 24
recommendations of the NUI Galway Gender Equality
Task Force either completed or in progress to meet the
implementation deadline.

NUI Galway was awarded an Athena SWAN Bronze
institution award this year, along with colleagues in the
School of Medicine who have been awarded a departmental
level award. The attainment of an Athena SWAN Bronze
award was identified as a key priority in the University’s
Strategic Plan 2015-2020.

There have been notable improvements in the number of
women being promoted to senior academic grades. The
percentage of women at Senior Lecturer grade is now >
40%, bringing NUT Galway above the national average for
women at this grade (HEA Institutional Staff Profiles by
Gender, 2017).

Academic council has been restructured to meet the
minimum requirement of 40% male and 40% female
membership.

There has also been substantial progress in all work
streams identified in academic year 2016/17, including
the formation of an LGBT+ Network and 2018
University Culture survey. Working groups on cultural
diversity and disability have identified measures to further
equality and inclusivity in those areas.

The OVPED is committed to gathering equality data
throughout the year to ensure the required supports are in
place and policies are being implemented, including
recruitment information, committee audits, and audits of
staff with disabilities. The OVPED has a stated aim to
improve monitoring on all nine protected equality grounds.

Members of the NUI Galway Equality, Diversity, and
Inclusion Campus Committee would like to take this
opportunity to thank all colleagues, staff, and students
across the University who are engaged in initiatives and
activities to further this important agenda. We look forward
to another productive year in 2018/19.
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Brollach

T4 an-dthas orm an brollach seo a chur leis an dara
Tuarascéil Bhliantuil faoi Chomhionannas, Eagsﬁlacht
agus Cuimsiti 6 OE Gaillimh. T4 bliain ghnéthach curtha
isteach againn ar an turas ar a bhfuilimid mar institigid agus
6 thaobh na hoibre at ar sitl againn go leantinach le
timpeallacht ina nglactar le cich a chothu san ollscoil seo,
agus b'iontach an chaoi a raibh toradh 4r saothair chomh
feicedlach sin.

Bhi dr gcomhghleacaithe in Oifig an Leas-Uachtardin
Combhionannais agus Eagstlachta (OVPED) agus baill
Choiste Comhionannais, Eagst'llachta agus Cuimsithe
Champas OF Gaillimh, le cabhair agus ionchur 6 go leor
de phobal OE Gaillimh, an-ghnéthach i mbliana. T4 an-dul
chun cinn déanta acu ag fiort na fise atd againn go gcuirfi
tailte roimh an éagsulacht agus glértha éagsula agus go
mbeadh an fhilte sin ina tréith shainiuil de chuid na
hollscoile seo.

I rith na bliana acadula seo bhi go leor imeachtai méra ar
sitil a raibh muid pairteach iontu, 4 stitiradh agus 4 n-6stail
agus d’éirigh linn go leor a churi gerich. O mo thaobhsa de,
mar Uachtardn ar an ollscoil seo, is cdis suntais na bearta
seo aleanas, go hdirithe:

(a) Bunt agus seoladh lionra foirne LGBT+ OE
Gaillimh. Bhi an grupa diograiseach fuinniuil seo
thar a bheith gniomhach ag cuidit linn ér bpolasai
téinitlachta inscne agus léirithe inscne nua a
dhréachta agus beidh rél ceannasach acu i mbun
meantdireachta agus ag tacu leis an ngréasin
Combhghuaillithe, atd le buni an bhliain acaduil seo
chugainn.

(b) Tionscnamh “Growth Through Diversity” OF
Gaillimh/Chlub 30%/KPMG a 6stdil i mi Mhean
Fémhair anuraidh - trathnéna den scoth a bhi
anseo ina raibh breis agus 100 rannphdirti 6n
ollscoil seo agus 6n earndil chorpardideach ag cur
agus ag ctiteamh agus ag foghlaim 6na chéile.

(c) Seoladh Shraith Seimine4r OF Gaillimh/Athena
Swan — Mnd i mbun Ceannaireachta. Baian
tOllamh Kristin Ingélfsdéttir, an chéad bhean a bhi
ina reachtaire ar Ollscoil na hfoslainne, a thugan
chéad seimineér an 3 Deireadh Fomhair 2017. Bhi
an tOllamh Ingdlfsdéttir ina reachtaire ar feadh 10
mbliana (2005-2015). Ba sa tréimhse sin a tharla an
ghéarchéim airgeadais, agus bhi si ar cheann de na
tréimhsi ba dhdshlénai i stair na hollscoile.

(d) Seoladh ar bhfeachtais Ollscoile Tearmainn i mi
Feabhra. T4 coiste stiurtha ar a bhfuil mic 1éinn agus
combhaltai foirne as gach rannég de chuid OF

Gaillimh ag obair go crua ar an bhfeachtas seo agus
is alumnus dér geuid atd ina bhun. D'thds an
tionscnamh as an gcumann mac léinn do
dhideanaithe, Féilte. T4 an-bhuiochas ag dul don
tiomantas agus don thadbhreathnaitheacht a chuir
borradh faoin bhfeachtas seo, agus t4 suil agam go
mbainfidh OF Gaillimh stidas Ollscoile Tearmainn
amach go luath.

(e) Creiditinti Cré-umha Athena Swan a bheith bainte
amach ag an Ollscoil agus ag Scoil an Leighis araon
imi Bealtaine 2018. T4 buiochas ar leith ag dul do
bhaill an d4 thoireann fhéinmheasunaithe
(SATanna) a doibrigh go crua. Comhghairdeas go
hairithe le Scoil an Leighis arb { an chéad Scoil
Leighis in Eirinn { a bhain an gradam seo amach.

(f) Reachtaladh toghchdin le baill na Comhairle
Acadula a cheapadh, bunaithe ar réimsi léinn na
geoldisti, ina raibh sé riachtanach gur fir iad 40% de
na baill agus gur mnd iad 40% diobh, den chéad uair
i stair OF Gaillimh. Tionéladh na toghchéin seo i
mi Bealtaine 2018, agus beidh an Chombhairle
Acaduil athraithe 6 bhonn feasta.

Agus sinn ag druidim le deireadh na bliana acadyla seo, td
dr gcldr oibre comhionannais, éagsulachta agus
cuimsitheachta ag dul 6 neart go neart. Ba mhaith liom, go
pearsanta, buiochas a ghabhail le mo chomhghleacaithe ar
fad as an diograis, an fuinneamh agus an tiomantas atd
léirithe acu don chlar oibre tdbhachtach seo. Obair
thdbhachtach atd anseo, agus nil si ach ina tus.

Ta mé féin agus ar gcomhghleacaithe ar fad ar Fhoireann
Bainistiochta na hOllscoile ag stil le leantint orainn ag
tacu leis an gclar oibre tdbhachtach seo, agus tdimid ag

iarraidh gach ball de phobal na hollscoile a
spreagadh le bheith péirteach ann, agus

dé réir, go léireoimis an
comhionannas, an éagstlacht
agus an chuimsitheacht mar
ldidreacht de chuid na
hOllscoile seo — agus an
cheantair mérthimpeall uirthi
— indr bhforbairt straitéiseach.

[:-__l. l'l_l_,J-_ | P

An tOllamh Ciaran O hOgartaigh

BComm (Gaillimh), DipPrAcc (COBAC),
PhD (Leeds), CA (Eire)

Uachtaran, OE Gaillimh
President, NUI Galway 3
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Réamhra

T4 OF Gaillimh ar cheann de na hollscoileanna is idirndisiinta in Eirinn, direach ar nés chathair agus chontae na
Gaillimhe. T4 pobal a bhfuil saibhreas agus inchinedlacht culttir ag baint leo ag an Ollscoil. T4 2,300 fostai agus nios
mo nd 18,000 mac léinn san Ollscoil, agus is 6 chdlra idirndisiinta né 6 mhionlach eitneach thart ar 20% den da
ghrtipa sin. Is 6 110 tir ar fud na cruinne na mic 1éinn agus ina measc ta saoranaigh Eireannacha ¢ mhionlaigh
eitneacha, baill den Lucht Sitil san direambh.

Mic Léinn Fochéime Mic Léinn Iarchéime

B % Ildirnaisitnta L
B % ldirndisianta

B % Eireannach ..
B % Eireannach

T4 4thas orainn comhghairdeas a dhéanambh le Nargis Dewji, duine dar mic 1éinn
idirndisiunta, a ainmniodh mar Mhac Léinn Idirndisiinta na Bliana le déanai ag
Gradaim 2018 Aontas na Mac Léinn in Eirinn. Tugadh aitheantas do Nargis, ar mac
léinn sa bhliain deiridh de chéim thréchtala i, as a tiomantas do raon leathan éagsuil
gniomhaiochtai deonacha lena n-diritear abhcéideacht agus gniomhaiochas, obair
dheonach, fiontraiocht agus nudlaiocht, agus tacaiocht do mhic léinn idirndisiinta
agus a gcuid riachtanas.

tharraingteach, thibhachtach, ollscoil a bhfuil c4il uirthi i stile an dombhain, agus
timpeallacht champais a chothu atd saibhir 6 thaobh cultdir de, ina mbeidh meas ag
daoine ar a chéile, agus ina dtabharfar cabhair da chéile.

Tomhd 1: Nargis Dewji, Mac Léinn Idirndisivinta Aontas na Mac Léinn 2018

Gach Combhalta Foirne de réir Inscne 2018 Na 10 Naisiuntacht is Coitianta
i measc na Foirne (Seachas Eireannach)
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Proifil Aoise gach Combhalta Foirne

44.6 Bliain d’Aois
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3 Creatlach Reachtach

Cuimsionn an chreatlach reachtach a rialaionn
comhionannas, éagsulacht agus cuimsiu roinnt Achtanna
de chuid an Oireachtais: Na hAchtanna um
Chomhionannas Fostaiochta, 1998-2015, na hAchtanna
um Stddas Comhionann, 2000-2015, an tAcht um
Michumas, 2005.

T4 sé fiche bliain i mbliana 6 thainig na hAchtanna um
Chomhionannas Fostaiochta, 1998-2015 i bhfeidhm
agus baineadh go leor amach le linn na tréimhse sin.
Tugadh an tAcht seo isteach chun comhionannas a chur
chun cinn san ionad oibre. Leis an Acht seo cuirtear cosc
ar idirdhealu direach agus indireach, gnéaschiapadh agus
ciapadh de chinedlacha eile, agus fospairt. Faoin Acht
éilitear go ndéantar freastal réastinta ar dhaoine faoi
mhichumas agus ceadaitear ‘idirdhealt dearfach’ Faoi
‘idirdhealu dearfach’ bionn sé de chead ag fostoiri
céimeanna a ghlacadh chun comhionannas a chur chun
cinn, go hairithe maidir le hinscne, daoine faoi
mhichumas, daoine 6n lucht sitil, agus fostaithe os cionn
50 bliain d’aois.

Baineann an tAcht le gach fostai cibé acu san earnail
phoibli né phriobhaideach, cibé acu linaimseartha né
pdirtaimseartha né sealadach atd siad. Baineann sé le
ceardchumainn, comhlachtai gairmitla, gniomhaireachtai
fostaiochta, agus comhlachtai gairmoiliina. Ni féidirle
fostoiri idirdhealt i gcoinne aon thostai n6 aon fhostai
féideartha ar bhonn aon cheann de na naoi bhforas
cosanta, is iad sin: aois, cine, inscne, michumas, stidas
sibhialta, stddas teaghlaigh, gnéaschlaonadh, creideamb,
agus ballraiocht den lucht siuil. T4 cosc ar idirdhealu i
bhfégraiocht, p4, teacht ar thostaiocht, téarmai agus
coinniollacha fostaiochta, oilitiint, ardt céime n6
athghrady, solathar gairmoilitina, agus difhostu.

T4 sé tdbhachtach a thabhairt faoi deara gur fostéir chun
criocha na nAchtanna um Chomhionannas Fostaiochta é
OE Gaillimh, ach chomh maith leis sin t4 an Ollscoil
freagrach i leith gach ceann ddr ngniomhaiochtai. Agusiad
ag feidhmit mar ionadaithe na hOllscoile ni mér
d’thostaithe cloi le fordlacha an Achta seo.

T4 na hAchtanna um Chomhionannas Fostaiochta, 1998-
2015 ceangailte go dluth leis na hAchtanna um Stadas
Comhionann, 2000-2015. T4 cosc sna hAchtanna seo ar
idirdhealu freisin ar bhonn na naoi bhforas chéanna ach t4
cosc ar an idirdheald sin chomh maith i soldthar earrai
agus seirbhisi, soldthar céiriochta, agus oideachas.

Leagann na hAchtanna um Stddas Comhionann dualgas ar
an Ollscoil a chinntit nach ndéantar idirdhealti ar mhic
léinn atd i mbun oideachas a thail, nach ndéantar ciapadh
orthu, agus go ndéantar freastal réastnta ar mhic léinn faoi
mhichumas.

Leagann an tAcht um Michumas, 2005 dualgas reachtuil
ar sholdthroiri seirbhise poibli tacti le rochtain ar sheirbhisi
agus ar diseanna do dhaoine faoi mhichumas. Ina theannta
sin, faoin Acht ni mér do chombhlachtai poibli tact le fostu
daoine faoi mhichumas ionas go mbainfi amach an sprioc
go mbeadh 3% den fhoireann ina ndaoine faoi
mhichumas. D’thonn an sprioc seo a bhaint amach
cuireann instititiidi ardoideachais na hEireann tuarascail
faoi bhréid an Udarais um Ard-Oideachas gach bliain
maidir le lion agus céataddn na gcomhaltai foirne até faoi
mhichumas. Bionn an fthaisnéis seo mar chuid den
tuarascdil a ullmhaionn coiste monatdireachta na Roinne
Oideachais agus Scileanna don Udar4s Naisitinta
Michumais. Tuairisciodh gur bhain OE Gaillimh amach
an sprioc go mbeadh 3% den fhoireann ina ndaoine faoi
mhichumas in 2017.

Tugadh isteach Dualgas na hEarndla Poibli mar chuid den
Acht um Choimisitn na hEireann um Chearta an Duine
agus Comhionannas, 2014. Leagann sé dualgas soiléir ar
chombhlachtai san earndil phoibli, i soldthar a gcuid
seirbhisi agus ina n-idirghniomhaiocht lena bhfoireann
agus leo sitid a gcuireann siad seirbhisi ar fail déibh, chun
deireadh a chur le leithcheal, chun comhionannas
deiseanna a chur chun cinn agus chun cearta an duine a
chosaint. Caithfidh an Ollscoil tuarascail bhlianttil a chur
ar fail ar a mbeidh teacht ag an bpobal ina mbeidh sonrai
faoi fthorbairti agus faoi thionscnaimh i gcomhréir le

dualgas na hEarnéla Poibli.

Mar chuid dar bplean straitéiseach Fis 2020, ta sé mar
phriomhaidhm straitéiseach ag OE Gaillimh a bheith ina
ollscoil a chuireann timpeallacht oibre ar fdil atd cothrom,
tacuil agus spreaguil ina n-oibrionn mic léinn agus
comhaltai foirne le chéile ar bhealach freagrach: “ag obair
le chéile mar fhoireann mhuinineach, agus meas againn ar
bharr feabhais, comhphdirtiocht, tiomantas, forbairt
ghairmitil agus ceannaireacht”. Cé go bhfuil sé mar aidhm
ag an Ollscoil an reachtaiocht chui a chomhlionadh t4 si
freisin ag iarraidh nios mé n4 sin a dhéanamh agus a
bheith ina ceannaire san earnil i dtéarmai comhionannais,
éagsulachta agus cuimsithe.



Ta sé fiche bliain i mbliana ¢ thainig
na hAchtanna um Chomhionannas
Fostaiochta, 1998-2015 i bhfeidhm

agus baineadh go leor amach le linn
na tréimhse sin.




§trucht0ir Chomhionannais,
Fagsulachta & Chuimsithe

Ar bhonn moladh 6n Tascthérsa ar Chomhionannas Inscne in OE Gaillimh (2016) agus i bhfianaise dhualgas na hEarnala
Poibli (alt 42 den Acht um Choimisitin na hEireann um Chearta an Duine agus Comhionannas, 2014), chuir an Ollscoil
struchtuir rialachais ldidre i bhfeidhm chun ceannaireacht, freagracht, cuntasacht, agus maoirseacht ar chomhionannas agus
éagsulacht atd soiléir seasmhach a dheimhnid.

Coiste na
Seirbhisi
Tacaiochta

. An
An Coiste Buanchoiste )
Pleanala & Coiste um Tomhd 2: Ordlathas Rialachais maidir le Comhionannas,

Acadila & “ b Pleanail Eagsiilacht agus Cuimsiti, OF Gaillimh
Acmhainni Udaras na Straitéiseach ¢ ¢ '

hOllscoile

Coisti
Cpmhionannais,
Eagsulachta &

An Coiste Coiste

An Coiste . : A .
Combhionannais, Combhionannais,

Airgeadais &
Acmbhainni

Eagsilachtag B Eoesizcha s Bl e
Cuimsithe CU|mS|the.an Colisti/
Champais Scoileanna

AN COISTE COMHIONANNA| S’ Athbhreithnit Ndisitnta maidir le Comhionannas Inscne

E AGS U LACHTA AGUS CUIMSITHE in Instititidi Ard-Oideachais in Eirinn a rinne an tUdarés
um Ard-Oideachas.
(EDIC)

O bunaiodh an Coiste thdinig an Dr Gemma Irvine,

Bunajodh an Coiste Comhionannais, Eagsﬁlachta agus Ceannasai ar Pholasai agus Pleanéil Straitéiseach san
Cuimsithe (EDIC ), ceann de chuiig fhochoiste d’Udarsas Udarés um Ard-Oideachas, an tUasal Donal Rice,

na hOllscoile, i mi an Mheithimh 2017. Irith na bliana Bainisteoir Dualgais na hEarnéla Poibli, [HREC, agus an
acadula 2017/18, an chéad bhliain iomlan a raibh sé ag Grtipa Comhairleach Seachtrach ar Chomhionannas
feidhmiu, thdinig an coiste le chéile ceithre huaire chun Inscne os a chomhair.

maoirseacht a dhéanambh ar fhorbairt an chreata
straitéisigh comhionannais, éagstlachta, agus cuimsithe
maidir le fostaiocht agus seirbhisi a sholathar san Ollscoil.

C;OlST/E COMHIONANNALIS,
Cuireann EDIC tuairisci rialta faoi bhraid Udarés na EAGSULACHTA AGUS CUIMSITHE
hOllscoile faoin gcaoi a bhfuil an Ollscoil ag cloi le AN CHAMPAIS < EDI CC)

reachtaiocht dbhartha agus faoin geaoi a bhfuil si ag Bunajodh EDICC i mi Dheireadh Fémhair 2016, agus ta
feidhmit chun aghaidh a thabhairt ar shaincheisteanna baill 6 gach cearn den Ollscoil, cinnteoiri sinsearacha agus

comhionannais, éagstlachta agus cuimsithe agus faoin ionadaithe 6 Chomhaltas na Mac Léinn, péirteach ann.
gcaoi a bhfuil si ag déanamh monatéireachta ar na

saincheisteanna sin. Go hairithe, tuairiscionn EDIC faoin Tuairiscionn ED IQC d’Fhoireann Bainistiochta na

dul chun cinn maidir le cur i bhfeidhm an Phlean hOllscoile agus d'Udards na hOllscoile araon, tri EDIC.
Gniomhaiochta do Chomhionannas Inscne (GEAP), Thdinig EDICC le chéile ceithre huaire le linn bhliain
plean a cuireadh le chéile de thoradh moltai 6n Tascthérsa acadil 2017/18 agus leanadh ar aghaidh leis an obair tri
ar Chomhionannas Inscne, OF Gaillimh agus 6n ghrapai oibre i réimsi tosaiochta ar leith: comhionannas

inscne, michumas, éagsulacht chultartha, agus LGBT+.



SAT
Institidideach
Athena SWAN
(Comhionannas
Inscne)

Coiste
Eagstilacht C,omhionannaiS,
Chultdir Eagsulachta &
Cuimsithe an
Champais

Tomhd 3: Gripai Oibre
Tosaiochta EDICC

STRUCHTUIR EDI A FHORBAIRT

Bionn struchtdir EDI laistigh den Ollscoil ag siorathrt 6 bunaiodh foirne féinmheastunaithe Athena SWAN/ coisti
EDI i Scoileanna na Fisice, na hInnealtdireachta, an Leighis, na nEolaiochtai Nddurtha, na hEolaiochta Polaititla & na
Socheolaiochta, na nDaonnachtai, an Altranais & an Chndimhseachas, agus i bhFéram Stitrthoiri na Seirbhisi
Tacaiochta. Leanfar ar aghaidh le struchtuir coisti EDI a fhorbairt i gColdisti agus i Scoileanna le linn 2018/19.

I rith na bliana acadula 2017/18 ceapadh an Dr Shivaun Quinlivan 6 Choldiste an Ghnd, an Bheartais Phoibli & an
DIi, an Dr Gerry Molloy 6 Choldiste na nDan, na nEolaiochtai Séisialta agus an Léinn Cheiltigh, agus an Dr Niall
Madden 6 Choldiste na hEolajochta ina Leas-Déin Chomhionannais & Eagsulachta, poist nuabhunaithe.

“Tdim ag tniith leis an r6l nua seo a fhorbairt agus le cur lena bhfuil bainte amach le déanai ag
Oifig an Leas-Uachtardin Comhionannais agus Eagsiilachta chun ciirsai Comhionannais agus
Eagsiilachta a fheabhsii in OF Gaillimh. Creidim go ldidir go gcuirfidh tiomantas leantinach
maidir le Comhionannas agus Eagsiilacht a fheabhsii go mér le folldine fheabhsaithe na
foirne, agus ni hamhdin sin ach go spreagfaidh sé na coinniollacha is gd lena chinntiti go
mbeidh rath ar an gcion a dhéanfaimid 6 thaobh teagaisc, taighde agus leas an phobail de.”

Tomhd 4: An Dr Gerry Molloy, Leas-Déan EDI Choldiste na nDdn, na nEolaiochtai Séisialta agus an Léinn Cheiltigh

“Td lichdir orm a bheith in ann an rél nua mar Leas-Déan Comhionannais, Eagsilachta agus
Cuimsithe a fhorbairt. Mar thoradh ar an Tascfhérsa inmhednach, tuarascdil an Udardis um
Ard-Oideachas, agus anois an Tascfhérsa nua Feidhmithe faoin Aire Mitchell O’Connor is léir go
bhfuil comhionannas, éagsiilacht agus cuimsiii ar an gcldr oibre ag gach instititid ardoideachais.
Is é atd mar aidhm agam go dtabharfaidh mo Choldiste dea-shampla 6 thaobh iompair de agus
go mbainfidh dr bhfoireann, dr mic léinn agus an institivid ina hiomldine tairbhe as.”

Tomhd S: An Dr Shivaun Quinlivan, Leas-Déan EDI Choldiste an Ghnd, an Bheartais Phoibli & an DIi

“Is mér an onéir dom a bheith ceaptha sa rél seo i gColdiste na hEolaiochta. Is léir go

dteastaionn athrii cultirtha agus eagraiochtiiil chun prionsabail an chomhionannais, na
héagsiilachta agus an chuimsithe a neadi, ach td gd leis na hathruithe sin md bhionn an
coldiste chun a phoitéinseal a bhaint amach. Td mé ag stiil le dul i mbun oibre leis an
bhfoireann cheannaireachta sa choldiste, agus san ollscoil tri chéile, chun an t-athrii seo a
chur i bhfeidhm ionas go mbeidh an pobal go léir brédiiil as dr geoldiste.”

Tomhd 6: An Dr Niall Madden, Leas-Déan EDI Choldiste na hEolaiochta




C

air Oibre EDICC

Sa bhliain acaduil 2016/17 agus aris in 2017/18 leag EDICC cldr oibre amach a chuimsigh na sruthanna oibre, na
gniomhaiochtaf agus na gripai oibre a leanas:

1.

2.
3.
4.

Combhionannas Inscne
LGBT+

Michumas

Eagstlacht Chultartha

1. COMHIONANNAS INSCNE

T4 athas ar EDICC a bheith in ann a thogairt go ndearnadh dul chun cinn suntasach maidir le forchéimniu sa ghairm
bheatha. Cé go léirionn anailis ar phroifili foirne, catagoiri, agus grdid go bhfuil cothromajocht mhaith inscne i measc
na ngairmeacha uile bainte amach ag OE Gaillimh go stairitil 6 ghrad an taighdeora iarchéime go dti grad an
Léachtéra acaduil, bhi tionchar dearfach ag babhta arduithe céime 2017 chuig grad an Léachtéra Shinsearaigh ar an
bhforchéimniu gairme ag grad an Léachtoéra Shinsearaigh ar fud na hOllscoile. Thdinig feabhas 40% ar chéatadén na
mban mar thoradh air seo. T4 sé seo nios airde nd an medn ndisitnta de réir na tuarascala ar phraifili foirne in
instititidi de réir inscne a d’fhoilsigh an tUdaras um Ard-Oideachas le déanai (2017).

Forchéimniu na Gairme Acadula 2016-2017
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As 33 ardu céime go Léachtéir Sinsearach in 2017, tugadh ardu céime do 19 mbean (58%) agus 14 thear (42%).
Thdinig na harduithe céime sna séla ar roinnt beart gniomhaiochta dearfach a rinne an Ollscoil chun scéim chothrom,
thrédhearcach, agus uileghabhélach a chinnti, lena n-diritear:

Oilitint Chuimsitheach a chur ar fil do na painéil mheastnaithe maidir le comhionannas inscne agus
claontacht neamh-chomhthiosach

Cothromaiocht inscne ar an bpainéal meastnaithe

Meicniocht 1aidir chun tréimhsi a caitheadh ag tabhairt aire do dhaoine eile agus tréimhsi breoiteachta a
chur as an direamh sa mheasint foriomlan

Ceardlanna faisnéise a chur ar fail d'iarrataséiri ionchasacha
Combairleoiri seachtracha a cheapadh chun maoirseacht a dhéanamh ar an bprdiseas measunaithe

Cudta inscne a aithint chun a chinntit go dtabharfai ardd céime do 40% de mhna ar a laghad - mar a tharla
ni raibh aon ghd leis an gcudta



Is forbairt thar a bheith dearfach é seo mar go gcuirfidh sé leis an lion ban a bheidh cdilithe le cur isteach ar ollinacht
sna blianta amach romhainn.

T4 feabhas le tabhairt faoi deara freisin sna rétai jarratais agus sa chaoi a bhfuil ag éiri le mna sna babhtai arduithe
céime go hOllamh Pearsanta le roinnt blianta anuas, cé nach bhfuil i gceist ach lion beag go dti seo. Ar cheann de na
ceisteanna is tdbhachtai a bhfuil Plean Gniomhaiochta Athena SWAN agus an Plean Gniomhaiochta Comhionannais
Inscne ag tabhairt aghaidh go dti seo orthu td an lion measartha iseal ban atd ar ghrdd sinsearach agus i bpoist
shinsearacha ar fud na hOllscoile.

Ardu Céime go hOllinacht Phearsanta 2014-2017
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Athena SWAN

T4 4thas ar an Ollscoil a thuairiscitt gur bronnadh Gradam Instititide Cré-umha ar OE Gaillimh, agus gur bronnadh
gradam ar leibhéal roinne ar chomhghleacaithe i Scoil an Leighis.

Leis na gradaim chré-umha seo aithnitear gur léirigh an Ollscoil agus Scoil an Leighis go bhfuil bunchloch mhaith
leagtha sios acu chun deireadh a chur le claontacht inscne agus chun cultur cuimsitheach a fhorbairt ina bhfuil meas ar
gach ball den fhoireann. Cuireann Plean Gniomhajochta Athena SWAN leis an bPlean Gniomhaiochta do
Chomhionannas Inscne agus le cur i bhfeidhm go leor tionscnambh atd ar an bhféd cheana féin chun comhionannas
inscne a chur chun cinn in OE Gaillimh, lena n-airitear:

® Tabhairt isteach cuétai inscne do scéimeanna arduithe céime san Ollscoil sa chds gur cui

® Crof-uaireanta le haghaidh cruinnithe a leagan sios (6 10am - 4pm) le go mbeidh sé nios éasca orthu siud
nach mor déibh aire a thabhairt do dhaoine eile a bheith i lthair

e Clair oiliuna agus ceardlanna maidir le cuimsit agus claontacht neamh-chomhfhiosach a chur ar féil do
bhainisteoiri agus don fhoireann

® (Clair forbartha ceannaireachta dirithe ar mhna

® Tacaiochtai dirithe ar thuismitheoiri atd ag filleadh 6 shaoire, lena n-diritear deontais taighde chun an
tionchar a bhionn ag tréimhse thada shaoire ar ghniomhaiochtai taighde a mhaold, cldir um thilleadh ar an
obair, agus grupa tacaiochta do bheathu ciche

Agus é ag cur failte roimh an toradh, d’athdhearbhaigh an tUachtaran Ciardn 0o hOgartaigh tacaiocht Fhoireann
Bainistiochta na hOllscoile maidir le plean gniomhaiochta tri bliana Athena SWAN a chur i bhfeidhm.

\ é

Tomhd 7: Baill 6 Fhoireann Féinmheastinaithe Athena SWAN




Institidid na Fisice - Tionscadal Juno

IOP Institute of Physics

Juno Practitioner

On mbliain 2010 i leith, t4 Scoil na Fisice ag tacti le Tionscadal Juno, agus sa bhliain 2013 bhain OE Gaillimh stidas
amach mar Chleachtéir Juno, an chéad ollscoil in Eirinn chun é sin a dhéanamh. Is éard at4 mar aidhm ag Tionscadal
Juno aitheantas agus gradam a bhronnadh ar ranna atd in ann a thaispedint go ndearna siad rud éigin chun dul i ngleic leis
an easpa ionadaiochta ban san fhisic san ollscoil agus chun cleachtas nios fearr a spreagadh do mhn4 agus d’thir araon. T4
tuilleadh eolais ar fail ag: www.nuigalway.ie/physics/juno/

Té an Coiste Comhionannais agus Eagsﬁlachta i Scoil na Fisice ag féil réidh faoi lathair le hiarratas a chur isteach ar stadas
mar Sheaimpin Juno. M4 éirionn leis sin beifear in ann, le comhaontt roimh ré 6 Advance HE, an gradam Seaimpin sin a
iompt ina ghradam roinne airgid Athena Swan. Eacht shuntasach a bheadh ann, go cinnte, agus guimid gach rath ar 4r
gcomhghleacaithe Fisice as a bhfuil ar sidl acu sa réimse tédbhachtach seo.

An Plean Gniomhaiochta do Chomhionannas Inscne

T4 an Plean Gniomhaiochta do Chomhionannas Inscne & chur i bhfeidhm ar bhonn leantinach ag an Ollscoil, faoi
cheannaireacht Oifig an Leas-Uachtarain Comhionannais agus Eagsulachta. T4 na moltai 6n Tascthérsa ar
Chombhionannas Inscne, OF Gaillimh agus 6n nGripa Saineolaithe a d'eascair as an Athbhreithnit Néisitinta maidir le
Comhionannas Inscne in Instititiidi Ard-Oideachais in Eirinn 6n Udaras um Ard-Oideachais fite fuaite sa phlean seo.

As na 24 priomh-mholadh a rinne an Tascthérsa ar Chomhionannas Inscne, OE Gaillimh agus a bhfuil cur sios orthu sa
Phlean Gniomhaiochta do Chomhionannas Inscne, t4 20 diobh sin curtha i gcrich né ar ti a bheith curtha i gerich.

I measc na rudai suntasacha a baineadh amach t4 bunu struchtdr rialila comhionannais, éagsalachta agus cuimsithe,
athstruchtara agus ath-chomhdhéanamh na Comhairle Acadiila le gur fir iad 40% agus gur mnd iad 40% ar a laghad ar
gach priomhchoiste cinnteoireachta san Ollscoil; tugadh isteach polasai maidir le cruinnithe i rith croi-uaireanta, agus
eagraiodh imeachtai rialta chun cur le feicedlacht na mban agus go hdirithe mna atd i gceannas.

Déanann an Leas-Uachtardn Comhionannais agus Eagsﬁlachta dul chun cinn GEAP a nuashonrt gach dara mi agus
bionn sé ar fiil ag: www.nuigalway.ie/genderequality

An Grupa Comhairleach Seachtrach

Bunaiodh an Grapa Comhairleach Seachtrach do chomhionannas inscne mar thoradh ar mholadh 1.1 én Tascthérsa ar
Chomhionannas Inscne in OE Gaillimh (2016). Tionéladh an dara cruinnit den Ghripa Comhairleach Seachtrach in
OE Gaillimh an 29 Marta 2018.

—

Tomhd 8: 6 chlé go deas: an tOIl. Paul Walton, an tOIl. Anne Scott, an tOII. Jane Grimson, an tOll. Yvonne Galligan, Aoife Cooke, an tOIl. Tomas Brage



Seo aleanas téarmai tagartha an Ghrupa:

1. Combhairle agus treoir neamhspledch a chur ar féil
d’Oifig an Leas-Uachtardin Comhionannais agus
Eagsulachta maidir le hoibrit agus cur i bhfeidhm
mboltai an Tascthérsa Comhionannais Inscne de
thoradh na fianaise at4 ag méadu go seasta maidir le
saincheisteanna agus idirghabhdlacha
comhionannais inscne.

2. Cabhair a thabhairt don Leas-Uachtardn
Comhionannais agus Eagstlachta lena chinntit go
mbeidh an Plean Gniomhaiochta do
Chombhionannas Inscne, atd i mbun forbartha an t-
am ar fad, oiriinach don ftheidhm. Caithfidh an Plean
a bheith faofa ag Foireann Bainistiochta na
hOllscoile agus ag Udaras na hOllscoile araon.

3. A bheith mar thoinse sheachtrach saineolais,
combairle, agus cinnteachta d’Fhoireann
Bainistiochta na hOllscoile maidir le cur i bhfeidhm
na moltai 6n Tascthérsa Comhionannais Inscne agus
forbairti nua idirndisitinta sa réimse tdbhachtach seo.

4. Combhairle neamhspledch agus treoir a chur ar féil
don Ollscoil maidir le saincheisteanna
Combhionannais agus Eagsﬁlachta chun cabhrile OF
Gaillimh rél ceannaireachta ndisiinta a ghlacadh i
réimsi na héagsulachta agus an chuimsithe, agus i
réimse an chomhionannais inscne go hdirithe.

Le linn na cuairte a thug an Gripa Comhairleach
Seachtrach anseo, bhi roinnt cruinnithe ar sitil idir baill an
Ghripa, an tOllamh Tomas Brage, an tOllamh Yvonne
Galligan, an tOllamh Jane Grimson, agus an tOllamh Paul
Walton agus lucht bainistiochta na hOllscoile, lena n-
4iritear: EDIC; an tUachtaran, an tOllamh Ciaran O
hOgartaigh; an Meabhranai agus Uachtaran Ionaid, an
tOllamh Pl O Dochartaigh; an Leas-Uachtarén
Comhionannais agus Eagstlachta, an tOllamh Anne Scott
agus a foireann; an Priomh-Oifigeach Oibritichdin, an
tUasal John Gill; agus an Stitrthoir Taighde, an Dr Aengus
Parsons.

Fuair Foireann Bainistiochta na hOllscoile agus Udards na
hOllscoile aiseolas i ndiaidh na cuairte seo, agus rinne siad
athbhreithnit ar an aiseolas sin.

2. LGBT+

Le linn na bliana acadila 2016/17 d’éascaigh Oifig an
Leas-Uachtardin Comhionannais agus Eagstlachta
bunobair agus forbairt lionraithe LGBT+ don fhoireann.
Seoladh Lionra Foirne LGBT+ nua le linn Sheachtain
Bhréd na Gaillimhe ar an 8 Lunasa 2017, agus chroch an
tUachtardn James J. Browne bratach an Bhréid sa
Chearn6g, agus bhi 6cdid lionraithe ar sitl ina dhiaidh sin.

Rinne Lionra Foirne LGBT+ dul chun cinn tapa in
2017/18 tri Choiste Stiurtha Feidhmiichdin a bhung,
Téarmai Tagartha a leagan sios, suiomh gréasdin a
thorbairt, agus réimse imeachtai a phleandil. Faoi lathair ta
9 gcombhalta foirne ar an gCoiste Stitirtha, ionadaithe 6n
bhfoireann taighde, acaduil agus seirbhisi gairmiula ina
measc.

Tionoéladh an chéad Chruinniti Cinn Bhliana den Lionra
ar an 8 Nollaig 2017, agus bhi painéal iontach cainteoiri
agus slua bred ilathair. T céim mhaith chun tosaigh
togtha ag an Lionra sa chéad bhliain 6 bunaiodh ¢, a
bhuiochas le tiomantas leantinach bhaill an Lionra, an
Coiste Stitirtha, agus an tacajocht a thug Oifig an Leas-
Uachtariin Comhionannais agus Eagstlachta. Seo aleanas
roinnt de na himeachtai a d'eagraigh an Lionra: léacht leis
an Dr Mary McAuliffe le linn Sheachtain Idirndisiinta na
mBan, Maidineacha Caife lionraithe ar an gcéad Aoine de
gach mi i mBedr Sult ag 10am, agus trath na gceist chun
airgead a bhailit do Bhréd na Gaillimhe, 2018.

Té rél tabhachtach ag Lionra Foirne LGBT+ ar EDICC
mar is iad an grupa oibre maidir le saincheisteanna agus
cursai LGBT+ ar an gcampas. Téthar ag diriu faoi lathair ar
Chlér Comradaithe a leathadh amach ar fud an champais,
chun aird a tharraingt, ar bhealach feicedlach, ar an
tacaiocht atd ar fail do chomhghleacaithe agus do mhic
léinn. T4 Lionra Foirne LGBT+ ag leantint ar aghaidh
chomh maith leis an obair ar chartlanna LGBT+ agus le
combhoibrit le gripai mac léinn. Chun tuilleadh eolais a
thail tabhair cuairt ar shuiomh gréasdin an Lionra, né seol
riomhphost chuig LGBT @nuigalway.ie.

o ——— T




3. MICHUMAS

Agus beagnach 1 as § (18%) de dhaonra na hEireann faoi
mhichumas (foinse: ESRI), aithnionn OF Gaillimh gur
cuid den ghnéthshaol é an michumas agus go dtarlaionn sé
nach mbionn a fhios againn go bhfuil comhghleacai né
mac léinn faoi mhichumas.

Le linn 2017/18 rinne an Grupa Oibre Michumais dul
chun cinn i roinnt réimsi tdbhachtacha chun rochtain agus
cuimsid a fheabhst don fhoireann agus do mhic léinn:

® Duli gcombhairle le comhaltai foirne tri
mhorshuirbhé faoin geultir Comhionannais &
Eagslachta a dhéanamh chun tuiscint nios fearr a
fhéil ar a bhfuilimid a dhéanamh faoi lathair chun
fostaithe faoi mhichumas a tharraingt isteach agus
tacti leo san ionad oibre.

® An tacaiocht mhichumais a leathnti chun a chinntia
go mbionn an rochtain chéanna ag mic léinn
neamh-AE ar thacaiochtai a bhronntar ar bhonn
riachtanais indibhiditla. Maidir leis seo ta togra
forbartha ag an nGrupa Oibre chun larchiste a
bhunt chun tacd le gach mac 1éinn faoi mhichumas
is cuma cén bealach iontrdla a bhi aige/aici isteach sa
chdras oideachais trit leibhéal.

® Proiseas a bhunt le cinntid go rachfar i mbun
combhairle leis an tSeirbhis Tacaiochta Michumais le
linn na céime deartha a bhaineann le gach togra
caipitil nua lena chinntii go mbeidh gach

foirgneamh nua inchurtha agus inrochtana go
huilioch.

® Feasacht ghinearalta maidir le michumas indr
n-ollscoil a theabhsu tri 6céid a eagri chun aird a
tharraingt ar na deacrachtai a bhionn le
saru ag an bhfoireann agus ag mic léinn
ar an gcampas. Beidh an 6cdid ar siul -
ar L4 Idirndisiinta na nDaoine \
faoi Mhichumas 2018. R L
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4. EAGSULACHT CHULTURTHA

Dirionn an sruth oibre Eagsalacht Chulttrtha ar an
éagsulacht dhuchasach laistigh de phobal na hOllscoile
féin 6 thaobh cine, eitneachais, cultuir, teanga, reiligiin,
agus togdil a fuair duine. Ni hamhdin go dtéann éagstlacht
na foirne agus na mac léinn (a thagann 6 nios mé n4 110
tir) i gcion ar an gcreat seo, ach bionn tionchar chomh
maith ag éagsulacht chathair na Gaillimhe agus an
cheantair moérthimpeall uirthi. Bionn plé idir an fthoireann
agus na mic léinn ndisiinta agus idirndisitinta i gceist le
héagstlacht chulturtha, ach bionn nios mé na sin i geeist:
cuimsitear an éagsulacht laistigh d4r ndaonra néisitinta (né
‘baile’), an t-idirphlé a bhionn ag an Ollscoil le saoranaigh
Eireannacha 6 mhionlaigh eitneacha (daoine 6 phobal an
lucht sitil san direamh), agus gnéithe de chultur agus de
theanga dhiichasach na hEireann.

I mbliana, dhirigh an Gripa Oibre Eagstilachta Culttrtha
ar cheithre aidhm: c6rais a thorbairt chun cabhrt leis an
bhfoireann agus le mic léinn agus iad ag plé le ceisteanna
michumais in OF Gaillimh (e.g. oilitiint chun tuiscint
idirchulttrtha a fhorbairt); seirbhisi Ollscoile a fheabhst
chun cothromaiocht agus neamhchlaontacht a chinntit
(e.g. cliaint a chur isteach sa ghndthchéras); duli mbun
combhairle leis an bhfoireann idirndisiinta chun a taith{
maidir le héagsulacht a thiosru; agus éagsalacht chulttrtha
a chur chun cinn mar chéras luacha ceannaireachta de
chuid na hOllscoile. Rinneadh dul chun cinn maidir le
gach ceann de na haidhmeanna, agus beidh an cleachtadh
combhairlitichdin ar sitl le linn an trd rdithe de 2018.




Imeachtai & Tionscnaimh

Chomhionannais, Eagsulachta
agus Chuimsithe 2017//18

Téama a thdinig anios aris agus aris eile le linn imeachtai 2017/18 ar thug Oifig an Leas-Uachtardin Comhionannais agus

Eagstlachta tacafocht déibh nd tt féin i d'ioml4ine a thabhairt chuig an ionad oibre. Ba é a bhi mar spreagadh taobh thiar
d’théilire na n-imeachtai nd aird a tharraingt ar an scoilt idir an obair/an saol agus an tabhacht a bhaineann le teacht ar
chothromaiocht idir an péire acu. Bhi an spreagadh seo le sonr tri fhorbairt Lionra Foirne LGBT+ agus imeachtai, agus
tri theacht le chéile teaghlach, it a bhfuair comhghleacaithe deis casadh ar a chéile. Tharraing na tionscnaimh 6 Oifig an
Leas-Uachtardin Comhionannais agus Eagstlachta aird ar an gcothromaiocht idir an obair agus an saol chomh maith tri
shraith nua seiminedr faoi mhna atd i gceannas a bhunu. Théinig go leor cainteoiri tdbhachtacha, spreagila go dti an
campas le bheith péirteach sa tsraith seiminear seo, ina measc an tOllamh Kristin Ingélfsdéttir, Reachtaire (Uachtarén)
Emerita Ollscoil na hfoslainne, agus an tOllamh Curt Rice, Reachtaire (Uachtaran), Ollscoil Uirbeach Oslé.

OCAID TEAGHLAIGH

Tomhd 10: Sorcas Pobail na Gaillimhe ag cur Tomhd 11: Teaghlaigh ag baint sult as na gniomhaiochtai spdirt eagraithe ag Club Kingfisher
ceardlanna ar fdil do theaghlaigh chun scileanna
sorcais a fhoghlaim

An 15 Ttil 2017, bhi siamsaiocht sorcais ar sitll i bPairc an Choldiste agus bhain teaghlaigh sult as an dea-aimsir agus iad ag
ithe uachtair reoite agus ag imirt cluichi. Mar is gndch, baineadh go leor spraoi as an bpéintedil aghaidhe!

Tomhd 12: Pdisti faoi dhraiocht ag Bean Dhaidi na Nollag agus na Tomhd 13: Cér foirne OE Gaillimh agcaniadh go binn ag an Nollaig -
scéalta faoin sneachta a thug si léi 6n bPol Thuaidh d n-aithris aici

Bhi teacht le chéile na Nollag do theaghlaigh OE Gaillimh ar sitl an deireadh seachtaine ar thit an sneachta, an 10
Nollaig 2017. Bhain na teaghlaigh taitneamh as na hainmhithe feirme, as na cdcai milse, agus as a bheith ag caint le
Bean Dhaidi na Nollag!
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SEOLADH LIONRA
FOIRNE LGBT+

Tomhd 14: An tUachtardn, an Dr Jim Browne ag oscailt an tsearmanais
inar ardaiodh an bhratach i mi Liinasa 2017

Tomhd 1S: 6 chié go deas, An tUasal Cameron Keighron, Oifig na
gCumann, OEG, Megan Reilly, Oifigeach Leasa Chomhaltas na Mac
Léinn, an Dr Chris Noone, Comhchathaoirleach Lionra Foirne LGBT+

Seoladh Lionra Foirne LGBT+ na hOllscoile go hoifigiuil
le linn Bhréd na Gaillimhe nuair a d’ardaigh an
t-iarUachtardn James Browne bratach an Bhroéid sa
Chearnég. Bhi nios mé nd 70 comhghleacai i lathair agus
bhi siad i gcuideachta an Uachtardin le haghaidh 6caid
lionraithe tar éis ardd na bratai.

RANNPHAIRTIOCHT
SHEACHTRACH

KPMI
(PMI(

KPnz

Tomhd 16: 6 chié go deas, Darina Barrett, KPMG, an tOllamh Breda
Sweeney, an tOllamh Anne Scott
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Tomhd 17: 6 chié go deas, Brid Horan, Coiste Stitirtha Chlub 30% na
hEireann, an tUachtardn, an Dr James Browne, Mary McGinley, KPMG

An 25 Meén Foémbhair 2017 d’eagraigh Club 30% a chéad
6c4id i nGaillimh i gcomhphdirtiocht le OF Gaillimh
agus KPMG. Bhi an 6céid ar sitl in Aras ILAS in OE
Gaillimh, agus diriodh ar an téama “Fés tr{ Eagstlacht”.
Ghlac os cionn 140 duine péirt ann, ceannairi gno,
daoine 6n lucht acaduil, agus mic léinn MBA ina measc.
Le linn na hécdide tugadh aitheantas foirmitil do Sandra
Divilly, an chéad duine ar bronnadh scol4ireacht OE
Gaillimh/Chlub 30% don chlér MBA Feidhmeach uirthi.

Tomhd 18: 6 chié go deas, an Coirnéal Maureen O'Brien, Fiona Tierney,
an tOllamh Anne Scott, Margaret Sweeney, Marian Corcoran




Thug Féram Idirndisiiinta na mBan, Eire, cuairt ar OE Gaillimh an 26 agus 27 Aibredn 2018. Bhi Marian Corcoran,
iar-chomhphdirti in Accenture agus ceannaire gné a bhfuil go leor taithi aici, i gceannas ar dhiospdireacht phainéil
faoin téama Ceannairi Ban: léargais agus deiseanna. Ar an bpainéal bhi an Coirnéal Maureen O’Brien, an chéad bhean
a ceapadh mar leifteanantchoirnéal in Oglaigh na hEireann agus an chéad cheannasai ban ar chathlan coisithe, Fiona
Tierney, Priomhfheidhmeannach na Seirbhise um Cheapachdin Phoibli, agus Margaret Sweeney;, iar-
Phriomhfheidhmeannach, Post Bank Ireland agus Aer Rianta. Bhi nios mé nd 60 comhghleacai i lthair ag an
diospéireacht phainéil.

SEIMINEAIR

Mar chuid de leathadh amach an phlean gniomhaiochta do chomhionannas inscne,
8o hdirithe chun feicedlacht ceannairi ban agus mnd atd ina gceannairi STEMM a
mhéadi, td Oifig an Leas-Uachtardin Comhionannais agus Eagsulachta agus
Foireann Féinmheastinaithe Athena SWAN tar éis tiis a chur le sraith seiminedr
bliantiil faoi mhnd atd i gceannas. Redchtdladh an chéad seiminedr an 3 Deireadh
Fémbhair 2017, agus labhair an tOllamh Kristin Ingélfsdottir, Reachtaire
(Uachtardn) Emerita Ollscoil na hloslainne, faoi cheannaireacht a thabhairt
dollscoil in amanna éiginnte.

Tomhd 19: An tOllamh Kristin Ing6lfsdéttir, Reachtaire Emerita Ollscoil na hloslainne

Thug an tOllamh Curt Rice, Reachtaire, Ollscoil Uirbeach Oslé, cuairt ar OE
Gaillimh an 11 Meitheamh 2018, chun labhairt le baill d'fhoireann bainistiochta
na hOllscoile, leis an lucht acadiiil agus le taighdeoiri, agus thug sé priomhléacht
bhriomhar faoin tionscadal arduithe céime ar tugadh faoi in Oliscoil Tromse.

Tomhd 20: An tOllamh Curt Rice, Reachtaire, Ollscoil Uirbeach Oslé

LIONRA BAN NA HOLLSCOILE

D’eagraigh Lionra Ban na hOllscoile roinnt imeachtai eolais i mbliana, “Cinnteoireacht san Ollscoil - cén chaoi a
dtarlajonn sé2” agus “Athchoéirit na Comhairle Acadula” ina measc. Le cabhair 6 La Leche League agus 6
chomhghleacaithe eile déanann Lionra Ban na hOllscoile disitheoireacht ar Ghrtpa Tacaiochta do Bheathd Ciche a
thagann le chéile go miosuil chun tacaiocht a chur ar féil do mhdithreacha. Faoi lathair, bionn na cruinnithe ar sitl ar
an trit Céadaoin den mhi 6 12-2pm sa Seomra Cois Abhann.

Bhi cruinnit cinn bhliana Lionra Ban na hOllscoile ar sitl an 13 Deireadh Fémhair 2017, 4it a raibh slua mor i ldthair
don diospéireacht bhriomhar.

Spotsolas: Seachtain Idirnaisiinta na mBan

Bhi L4 Idirndisiinta na mBan ar siul Déardaoin, an 8 Marta 2018. Chuir Oifig an Leas-Uachtardin Comhionannais
agus Eagsulachta i gcomhar le Lionra Ban na hOllscoile, comhghleacaithe, agus le haonaid eile san Ollscoil clar éagsuil
imeachtai le chéile, ionas go bhféadfadh gach duine Seachtain Idirndisiinta na mBan a cheilitradh idir an § - 9 Marta.

' “Sarchaighdean san ardoideachas tri
chomhionannas inscne”

Tomhd 21: 6 chlé go deas, An Dr Rachel Hilliard, an Dr Mdire Geoghegan-
Quinn, an tOllamh Anne Scott, Trina O'Neill

Thionéil Lionra Ban na hOllscoile an phriomhécaid ar L Idirndisiinta na mBan, machnamh én Dr Mdire Geoghegan-
Quinn faoi Sharchaighdean san ardoideachas tri chomhionannas inscne. Le linn a gairme bhi an Dr Geoghegan-Quinn i
gconai ina ceannrédai, ag 1éirit barntdlachta, muinine agus tiomantais agus 1 i gcumhacht.
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Taispeantas Ealaine
‘Daughter of the Dagda’

Tomhd 22: Ealaiont6iri agus baill 6 fhoireann
féinmheasiinaithe Scoil an Leighis ag seoladh
an taispedntais ealaine ‘Daughter of the Dagda’

Ba iad foireann féinmheastnaithe Athena SWAN i Scoil an Leighis a d’eagraigh seoladh an taispedntais ealaine
‘Daughter of the Dagda’ Déanann an taispedntas ilmhedn le naonur ealaiontéiri ban initichadh ar an gcaoi inar léiriodh
an bhean agus an taobh baineann i miotaseolaiocht agus in {océnagrafaiocht na hEireann. Labhair an tOllamh Andrew
Murphy mar a leanas: "Té éagsulacht inscne mar phriomhchuspéir ag Scoil an Leighis do na ctig bliana atd romhainn.
Is mic léinn ban iad nios mé na leath dar mic léinn leighis anois agus nil an éagsalacht sin léirithe i bpoist shinsearacha

na scoile. T4 plean cuimsitheach radacach forbartha ag an Scoil chun aghaidh a thabhair air seo, agus td an plean sin 4
chur i bhfeidhm faoi lthair.

‘Obair & Gra: Ag tacu le do mheabhairshlainte sa choldiste agus sa bhaile”

Ag tarraingt ar a thaithi mar shiceolai clinicivil agus mar shiciteiripeoir a d’oibrigh le daoine fésta ag tréimhsi saoil
éagsla, bhi an tOllamh Gary Donohue, 6 Scoil na Siceolaiochta, ina éascaitheoir ar cheardlann faoi imni i
gcomhthéacs cothromaiocht a théil idir an baile agus an obair. D’thoghlaim na daoine a bhi i athair roinnt céimeanna
praiticitla chun anailis a dhéanamh ar agus déiledil leis an imni agus an strus a bhionn ar gach duine.

“Caidrimh chomhghnéis i measc mhna réabhldideacha na hEireann”

Chun deireadh a chur le ceilivradh L4 Idirndisiinta na mBan ar an gcampas thug an Dr Mary McAuliffe caint dar
teideal “Caidrimh chomhghnéis i measc mhna réabhléideacha na hEireann”. Is Ollamh Cunta le Staidéar Inscni sa
Choldiste Ollscoile, Baile Atha Cliath, { an Dr McAuliffe, a bhfuil speisialtéireacht aici i stair na mban/na n-insnci.




Ciste Tionscadal ED|

2017//18

Bhunaigh Coiste Comhionannais, Eagsﬁlachta agus Cuimsithe an Champais, i gcomhar le hOifig an Leas-Uachtardin
Comhionannais agus Eagstlachta, ciste blianttil do thionscadail chomhionannais, éagstlachta agus chuimsithe a bheidh
le bronnadh i bhfoirm cisti beaga idir €300 - €1000 de ghnth. Is féidir le comhaltai foirne agus le mic léinn iarratas a
dhéanamh ar an gciste gach bliain ar bhonn iomaioch do thionscadail éagsula chomhionannais laistigh den Ollscoil.
Dirionn an ciste bliantdil do thionscadail chomhionannais, éagsulachta agus chuimsithe ar thionscnaimh
chomhionannais/chuimsithe nuédlacha a éascu agus éagsulacht i ngach réimse de shaol na hOllscoile a chur chun cinn

agus a cheilitradh.

Ditnadh an chéad ghairm ar Chiste Tionscadal EDI ar an 24 Samhain 2017. As na 25 iarratas a fuarthas, bhi Fochoiste an
Chiste Tionscadail EDI thar a bheith sésta 13 dheontas a bhronnadh le haghaidh 2017/18, ar mheascan iad de
thionscadail 6n bhfoireann agus 6 mhic léinn ar fud an champais thar réimse na dtéamai tosaiochta.

Tionscadal Taighde maidir le Riachtanais Tacaiochta na Mac Léinn
atd faoi mhichumas meabhairshldinte

Déanfar taighde a choimisiunt chun imscrida a dhéanambh ar riachtanais
tacafochta mac léinn at4 faoi mhichumas meabhairshldinte d’fhonn a ndul
chun cinn trid an ollscoil a éasca. Maoinit: €1,000

Eagraithe ag: Seirbhis Comhairleoireachta na Mac Léinn agus an
tSeirbhis Tacaiochta Mhichumais: Geraldine Connolly agus Bernie McGee

Ag Ceilitradh Sheila Tinney

Déanfar gaisci Sheila Tinney (née Power), duine de na matamaiticeoiri is
cumasai i nGaillimh, a cheilitiradh ag 6céid ag a nochtfar portréid de Sheila
Tinney féin agus ag a dtabharfar a cuid gaisci chun cuimhne.

Maoiniu: €250

Eagraithe ag: An Griipa Oibre Comhionannais, Eagstilachta agus
Cuimsithe, Scoil na Matamaitice, na Staitistici agus na Matamaitice
Feidhmi: Niall Madden

Cldr Teiripe Saothair Céadfai agus Aclaiochta

Beidh seisitin grapa ar siul sa ghiomndisiam dhd 14 sa tseachtain le linn
sheimeastar a d6 chun freastal ar mhic léinn faoi mhichumas até ag iarraidh a
bheith nios gniomhai ar an gcampas agus chun caighdean saoil na mac léinn
faoi mhichumas a fheabhst ar an gcampas. Maoinit: €996

Eagraithe ag: An Oifig Tacaiochta Michumais: Emma Frawley -
Teiripeoir Saothair Sinsearach, Treasa Farragher — Teiripeoir Saothair

Cldr piarmheantdireachta do mhic léinn a bhfuil Neamhord ar
Speictream an Uathachais ag gabhdil déibh

Clar Meantdireachta piolétach ar an gcampas chun eolas a thil maidir le
riachtanais na mac léinn bhfuil Neamhord ar Speictream an Uathachais ag
gabhdil d6ibh agus timpeallacht chothrom, thactil, agus spreaguil a chur ar
fail a théann nios faide nd na gnathsheirbhisi acadila agus siceolaiochta atd
ar fail cheana. Maoinit: €1,000

Eagraithe ag: Keeley White agus Geraldine Leader

Coisir Nollag do dhaoine i Soldthar Direach

Tabharfar cuireadh do dhaoine in ionaid Solathair Dhirigh a bheith indr
gcuideachta do chéisir na Nollag anseo san Ollscoil, 4it a bhfaighidh siad
bronntanais bheaga agus a mbeidh spiorad na Nollag beo beathach.
Maoiniu: €1,000

Eagraithe ag: Comhaltas na Mac Léinn, Cumann Impacte, Cumann na
Fealsunachta, Cumann Fiilte na dTeifeach: Megan Reilly agus Patricia
O'Mahony

‘Comediversity at NUIG’

Is gluaiseacht ghrinn nua é 'Comediversity' a bhfuil sé mar aidhm aige féilte
a chur roimh an éagsulacht agus i a cheilitiradh tri nios mé oicheanta atd
dirithe ar chomhionannas a eagrti ar fud na hEireann. Maoiniti: €600
Eagraithe ag: An Cumann Grinn: Niall Horisk agus Martin Warde

Cumarsdid Thraschultdrtha agus Oilidint Feasachta Idirchulturtha
don Fhoireann Acadouiil

Cuirfidh oilittint sa Chumarsdid Thraschulttrtha atd in oiritiint do
riachtanais na Foirne Acadula ar chumas na foirne tuiscint nios fearr a bheith
acu ar an éagsulacht sa seomra ranga agus a bheith ullmhaithe nios fearr
chun déiledil le cdsanna a d'théadfadh teacht chun cinn maidir le difriochtai
cultartha. Maoiniu: €600

Eagraithe ag: Scoil Ghné & Eacnamaiochta JE Cairnes: Orla Naughton

Ld Oscailte Michumais

Cabhroidh an 14 oscailte Michumais le caidreamh sdisialta a éasci do na mic
léinn, don thoireann agus don phobal i gcoitinne d’thonn aird a tharraingt ar
an éagsulacht agus ar an ngd atd ann daoine a bhfuil cumais éagstla acu agus
riochtaf leighis ar leith a chur san direamh mar is ceart. Maoinit: €1,000
Eagraithe ag: Baill Chumann IMPACTE: Eliona Gjecaj, Eamon Gibbons,
Colman O'Connell, Emer Coyne

Eagstilacht i ndiaidh na hOllscoile

Tugann Eagsilacht i ndiaidh na hOllscoile cuireadh do roinnt cuideachtai
costil le Accenture, EA Games, Fidelity Investments, teacht chuig OF
Gaillimh chun labhairt le mic 1éinn faoi chuimsiu agus éagstlacht san ionad
oibre. Maoinit: €500

Eagraithe ag: GiGSoc: Sinead Ruane

Suirbhé na Mac Léinn larchéime, Scoil na nEolaiochtai Ndduirtha
Cuirfidh Ionadai agus Leas-Ionadai Choiste Iarchéime Comhionannais agus
Eagstilachta Scoil na nEolaiochtai Nadurtha suirbhé ar a gcomhghleacaithe
d’thonn ionadaiocht leordh6thanach a dhéanambh ar a riachtanais agus ar
aon dbhar imni a bheadh acu, agus tabharfar cuireadh chuiglén
combhairliichdin déibh. Maoinit: €595

Eagraithe ag: Ionadaithe larchéime ar Choiste Comhionannais agus
Eagstilachta, Scoil na nEolaiochtai Nadurtha: Aileen Gill agus Ana
Marquesmendes

Feachtas na hOllscoile Tearmainn

Cuirfear tus le feachtas na hOllscoile Tearmainn ar fud an champais d'thonn
cuimsit agus cothromas a chur chun cinn, go hdirithe déibh sitid até ina
gconai i Soldthar Direach n6 doibh sitid a bhfuil cosc orthu oideachas a thail
in OF Gaillimh mar gheall ar a stédas saordnachta. Maoiniu: €1,000
Eagraithe ag: Coiste Stitrtha na hOllscoile Tearmainn: Aidan Harte

Léiriti ‘Waving not Drowning’ in OE Gaillimh leis an ngripa
ambharclainne Bread and Roses

Léirii amharclainne is ea “Waving not Drowning” a thdinig ar an bhféd mar
gheall ar an riachtanas chun feasacht a chruthu agus cuimsiu soisialta a
spreagadh chomh maith le deireadh a chur le ndirit i measc gach gripa
daoine; déanfaidh an togra seo iarracht an 1éiriti seo a chur ar stditse ar
champas OE Gaillimh. Maoiniti: €550

Eagraithe ag: Sarah Brennan

Taispedntas Eireannach Geo-eolaiochta na mBan 2018

Taispedntas bliantdil ndisiunta a reichtdil lena n-diritear aoichainteoiri,
féram painéil de cheisteanna oscailte, agus seisitin lionraithe don Chaibidil
Fireannach de AWG (IAWG), tionscnamh ndisitinta a bhfuil sé mar aidhm
aige mnd a spreagadh chun dul i mbun réimse na geo-eolaiochta agus cuidit
le mnd a choinnedil ar feadh na dréimire gairme. Maoinit: €500
Eagraithe ag: Aoife Blowick
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Spotsolas: Seoladh Thionscnamh na hOllscoile Tearmainn

O bhallraiocht mheasartha de sheisear mac 1éinn i Medn Fémhair 2017, t4 coiste stitirtha na hOllscoile Tearmainn
leathnaithe chun foireann acaduil agus foireann tacaiochta do mhic léinn araon a chuimsiu as coldisti agus oifigi éagsula ar
fud na hOllscoile, mar aon le hionadaithe 6 réimse comhlachtai mac 1éinn, eagraiochtai neamhrialtasacha aitidla, agus
grupai abhcéideachta.

I mi na Nollag, le tacafocht 6n Tionscnamh Eolais Pobail, redchtail an coiste stitirtha an drdma 'Eire: Land of 100,000
Welcomes’ in Amharclann Ui Dhonnchadha, ar ar threastail 14n ti de dhaltai dara leibhéal 6 scoileanna dititila. Scriobh
daltai as Scoil Chuimsitheach Chnocén an Teampaill an drdma, le roinnt cabhrach 6na muinteoir, agus ba léirmheas
soisialta a bhi ann ar Choéras an tSoldthair Dhirigh mar até faoi lathair.

Mar gheall gur éirigh chomh maith leis an drdma, chinn an coiste stitirtha go luath i mi Eandir an mérchoiste a roinnt ina
fhochoisti éagstla (airgeadas, polasai, oilitiint & for-rochtain, agus imeachta); chuir sé seo ar a gcumas pleandil agus
eagrichdn ni b'éifeachtai a dhéanamh. Bhi ionadaithe ¢ choiste stitirtha an fheachtais i lithair ag comhdhail ndisiinta na
nlonad Tearmainn i dtreo dheireadh mhi Eandir, dit ar roinn siad smaointe agus taithi le griapai Tearmainn eile 6 gach
cearn den tir.

Rinneadh an feachtas a sheoladh go hoifigitil ar an 22 Feabhra 2018 ar an gcampas, agus tharraing sé aird ar na leibhéil
tacaiochta a bhi faighte ag an bhfeachtas. Ag labhairt d6 ag an seoladh, thug Uachtarédn na hOllscoile, an tOllamh Ciardn
0] hOgartaigh, a thacaiocht iomlédn don fheachtas, agus duirt an tOllamh Siobhdn Mullally go raibh traidisitn laidir ag an
Ollscoil i dtaighde bunaithe ar chearta, agus gur theastaigh tacaiocht iomlédn na gcinnteoiri is tdbhachtai san Ollscoil
ionas go bhféadfai leanuint ar aghaidh lena leithéid d'theachtas. Ina theannta sin, labhair John Roycroft, Stitrthéir Chlar
Cosanta Dideanaithe na hEireann, faoin gcaoi a raibh an Rialtas ag iarraidh athchéiriti a dhéanamh ar an gcéras Solathair
Dhirigh, agus ag an am céanna ag tabhairt tacaiocht bhreise don ghluaiseacht a bhaineann leis na hlonaid ndisiunta
Tearmainn. Duirt sé gurb iad na gluaiseachtai én mbun anios ab éifeachtai nuair atdthar ag tabhairt aghaidh ar
shaincheisteanna a bhaineann le tearmann agus le cearta an duine.

Mar sin féin, labhair Victoria Chihumura, mac 1¢inn OE Gaillimh a thdinig trid an gcéras Solathair Dhirigh, ar chomh
scoite amach 6na cairde sa mhednscoil a d’airigh si tar éis a bheith sa chéras Sol4thair Dhirigh, agus d'iarr si go ndéanfai é
a athch6irit né go bhfaighfi réidh leis ar fad. Labhair Simba Tshoga, duine atd ag cur faoi go haititil i solthar direach,
faoin gcaoi a raibh go leor féidearthachtai amach os a chomhair anois mar gheall ar a chuid rannphdirtiochta san
theachtas, agus duirt sé go raibh rochtain ar an oideachas riachtanach le haghaidh féinchumasu déibh siud taobh istigh
den chéras Soléthair Dhirigh, chomh maith le bealach ceart chun comhthétht le sochai na hEireann.

Ni raibh sa seoladh ach céim amhdin in aistear fada, agus beidh an coiste stitirtha ag obair i dtreo na sprice atd acu, is é sin
Cathair Thearmainn a dhéanamh de Chathair na Gaillimhe faoin mbliain 2020 nuair a bheidh si mar Phriomhchathair
Chultair na hEorpa. Leanann an feachtas seo samhail na hOllscoile Tearmainn, agus is féidir é sin a athbhreithnit ar
https://universities.cityofsanctuary.org/

Tomhd 23: An tUachtardn Ciardn O hOgartaigh, Sara Hakim, Stitirthir Fheachtas Tearmainn na hEireann, agus Coiste Stitirtha na hOllscoile
Tearmainn in OF Gaillimh
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Oilidint agus Forbairt
Comhionannais, Eagsu
agus Cuimsithe

CLAIR OILIUNA

Tacaionn Oifig an Leas-Uachtardin Comhionannais agus

achta

“Thaitin an piosa ar ‘conas an comhrd deacair a bheith

Eagsﬁlachta le roinnt tionscnamh oilitina agus forbartha a agat’ go mor liom!”

chabhraionn le feasacht, meantoireacht, agus forbairt “Praiticitil, Tactil, Réalaioch agus Cumasii”

ghairmiuil agus phearsanta a chur ar fdil maidir le réimse ) ) ]
4. Cuireadh tus le Ceardlanna ar Bhainistiocht go

saincheisteanna comhionannais agus éagsulachta. . o . .
hUilechuimsitheach i gcomhar leis an gCeardlann

1. Cuireadh tis le hOilivint i gClaontacht Neamh- Ramp-up chun oilitint agus tacajocht a chur ar fail

Chombhfhiosach i mi Dheireadh Fémhair 20185 agus
go dti seo bhain 378 combhalta foirne leas as an
oilitint ceardlainne duine le duine. T4 dhd rogha ar
fail don fhoireann, bionn na ceardlanna duine le
duine ar sitll gach seimeastar né is féidir tabhairt
faoin modul Claontacht Neamh-Chombhfhiosach ar
line le heolas a thabhairt chun cuimhne aris. T4
oilitint duine le duine sa Chlaontacht Neamh-
chomhfhiosach éigeantach do gach ball d'thoirne
Bainistiochta Acadula agus Ollscoile, do Chinn
Scoile, do Dhéin na gColdisti, do Chathaoirligh ar
Choisti, do bhaill ar bhoird/painéil agallaimh agus

ardaithe céime, agus do chinnteoiri sinsearacha eile.

2.Is acmhainn riomhfhoghlama nuélach é an Clar
LEAD a d'thorbair sé cinn de na hollscoileanna atd
ina mbaill de Lionra Comhionannais Chumann
Ollscoileanna Eireann (Ollscoil Chathair Bhaile Atha
Cliath; OF Gaillimh; Coldiste na Trionoide; Colaiste
na hOllscoile, Corcaigh; an Coldiste Ollscoile, Baile
Atha Cliath agus Ollscoil Luimnigh). Forbraiodh
LEAD i gcombhar le Aurion Learning, agus le
tacaiocht 6n Udaras Comhionannais agus 6n Aonad
Priomhshruthaithe Comhionannais. T4 an clar faoi
athbhreithnit faoi lathair, agus forbroéfar clar nua agus

feabhsaithe do gach comhphairti.

3. Cuireadh tts le Ceardlanna Ramp-up (iar-
mhaithreachas) i mi Feabhra 2017 agus go dti seo t&
19 gcomhalta foirne tar éis tabhairt faoin gclar. Is é
aidhm na ceardlainne seo tacu le fostaithe nuair a
thilleann siad 6 shaoire mhdithreachais agus céitsedil

do bhainisteoiri line agus do mhaoirseoiri chun a
dtuiscint ar dhea-chleachtas maidir le bainistiocht
saoire a fhorbairt. Go dti seo ghlac 72 comhalta
foirne péirt sna ceardlanna seo. Léirionn an t-aiseolas
torthai foghlama tabhachtacha:

“Spéisiiil agus thug sé dbhar machnaimh dom”
“Peirspictiocht nua ar obair foirne”

“Cumas plé a dhéanamh ar dbhair dheacra”

S.Dinit san Jonad Oibre: Cuireadh tas le hOiligint
Chomhionannais agus Eagsulachta in 2017/18.
Bhi tri sheisitin leathlae ar sitl sa dara seimeastar agus
d’threastail 26 combhalta foirne orthu. T4 sé mar
aidhm ag an seisitin oiliina tuiscint a thabhairt don
thoireann ar na priomhchoincheapa a bhaineann le
Dinit san Ionad Oibre trid an reachtaiocht
chomhionannais agus cdsanna praiticitla araon lena
n-diritear conas dul i ngleic le coimhlint, cad is bri le
hiompraiocht mhichui ag an obair, agus freagracht an
duine aonair ionad oibre a chur chun cinn ina
gcothaitear meas ar dhinit gach fostai. T4 an t-aiseolas
a fuarthas go dti seo an-dearfach.

6.Is clar ceannaireachta do mhna amhdin é Clar
Forbartha Ceannaireachta Aurora agus td sé 4
reachtdil ag Advance HE. Tugann an clér deis
scileanna ceannaireachta a fhorbairt agus taithi
luachmhar a théil ar mheantéireacht. O 2015 i leith,
chuir an Ollscoil maoiniu ar fiil do 57 bean le
tabhairt faoin gclér seo.

Cuirtear na deiseanna oilitina seo ar il gach seimeastar de
ghnith, agus bionn siad mar chuid d’théilire oilitina na
hOifige Forbartha Foirne. T4 tuilleadh eolais faoi oiliGiint
agus forbairt Comhionannais, Eagstlachta agus Cuimsithe

a chur ar fil faoin mbealach is fearr le cothromaiocht
oibre/saoil a bhaint amach. Léirionn an t-aiseolas atd
faighte an taithi dhearfach atd ag comhaltai ar na

ceardlanna: . . . TR
ar an leathanach oiliina ar laithredn gréasdin Oifig an Leas-

Uachtardin Comhionannais agus Eagstlachta, n6 is féidir

riomhphost a sheoladh chuig

“Deis chun labhairt le daoine eile - eispéiris
chomhroinnte, etc.”

“Ag smaoineamh ar a bhfuil tdbhachtach domsa thar na
6 mhi amach romham - thug sé muinin dom as na
roghanna a rinne mé”

VPequalityanddiversity@nuigalway.ie.
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AN TIONAD FORBARTHA TAIGHDEOIRI

Sa Phlean Straitéiseach, Fis 2020, thug OE Gaillimh tiomantas go gcuirfi straitéis gairme taighde i bhfeidhm, d'thonn barr
feabhais, nudlaiocht, agus fiontraiocht a chothui. Agus an cuspéir seo mar aon le moltai Thascthérsa Comhionannais
Inscne OF Gaillimh 4 gcur san direamh, cheadaigh Foireann Bainistiochta na hOllscoile bunt an Ionaid Forbartha
Taighdeoiri (RDC), at4 nasctha leis an Oifig Taighde agus an Oifig Staidéir Iarchéime. Tac6idh RDC le forbairt
ghairmitil na dtaighdeoiri agus le comhthdtht gach duine de phobal taighde OE Gaillimh, lena n-4iritear mic léinn
taighde iarchéime agus taighdeoiri ar conradh, chomh maith le comhaltai foirne acadula, tri threoir a thabhairt maidir le
bainistiocht gairme agus pleanail agus oilitiint i scileanna inaistrithe. Beidh an tIlonad ag obair go dlath le hionadaithe
taighde na foirne, le haonaid acaduila, agus le solathraithe sainseirbhisi, lena n-diritear Acmhainni Daonna, an tlonad
Forbartha Gairmeacha, an tlonad Sérchaighdedin Foghlama agus Teagaisc agus an leabharlann, chun tact le riachtanais
forbartha gairme phobal taighde OF Gaillimh.

Téthar le duine a cheapadh sa phost nua mar Cheannasai an Ionaid Forbartha Taighdeoiri gan mhoill. Beidh sealbhéir an
phoist i gceannas ar bhuni RDC agus déanfaidh sé/si tionscnaimh eile a dhearadh agus a chur ar féil chun cur le forbairt
ghairmeacha na dtaighdeoiri ionas go mbeidh OE Gaillimh mar eiseaml4ir de dhea-chleachtas 6 thaobh forbairt gairme

taighdeoirf agus mar rogha ionaid do thaighdeoiri den scoth.
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Polasaithe & Nosanna
meachta Comhionannais,
-agsulachta agus Cuimsithe

T4 Oifig an Leas-Uachtarin Comhionannais agus Eagstilachta ag leantiint den obair atd ar sitll aici le comhaltai foirne i
ranna éagsula amhail an Oifig Acmhainni Daonna, Seirbhisi do Mhic Léinn, agus Oifig an Mheabhrana, le hathbhreithnit
a dhéanambh ar pholasaithe agus ar nésanna imeachta dbhartha, agus iad a thabhairt cothrom le data de réir mar is gd.

POLASAITHE OIBRE SOLUBTHA AGUS POLASAITHE A THACAIONN LE
TEAGHLAIGH

T4 sraith polasaithe i bhfeidhm a chuideoidh le tuismitheoiri agus ciramdiri cothromaiocht oibre/saoil a bheith acu, agus
a chuideoidh le comhaltai foirne atd ag iarraidh socrt oibre solibtha a bheith acu. T Oifig an Leas-Uachtardin
Combhionannais agus Eagsﬁlachta ag bainistit na scéimeanna saoire comhionannais deiseanna a leanas: Sos Gairme, Saoire
do Churamoiri, Saoire Atruach, Saoire Force Majeure, Scéim Phost-Roinnte don Fhoireann Acaduil, Saoire do
Thuismitheoiri, Scéim Oibre Pdirtaimseartha, agus Scéim do Bhliain Oibre Nios Giorra.

Tacaionn an Ollscoil chomh maith le socruithe oibre soliibtha agus saoire teaghlaigh tri Shaoire Atharthachta ar linpha, an
Polasai maidir le Cruinnithe i rith Priomhuaireanta, agus an Scéim Fleisc-Ama.

DEONTAIS TACAIOCHTA

T4 dhd dheontas nua, ar bronnadh den chéad uair iad sa bhliain acadtil 2016-17, 4 gcur ar fail i gcénai chun tact le baill
den fhoireann acaduil atd i mbun taighde agus a thilleann tar éis tréimhsi fada a bheith caite acu ar saoire a bhain le ctram.

Cuireann an Deontas Taighde do Chiramoiri Acadula atd ag Filleadh suas le € 10,000 ar fail do bhaill foirne a thilleann 6
shaoire fhada a bhain le ciram chun dul i ngleic le taighde neamhspledch aris agus le tact leo tabhairt faoi. Go dti seo td 13
combhghleacaithe tar éis leas a bhaint as an deontas seo i ndiaidh déibh filleadh.

Cuireann Deontas Forbartha Acmhainne Taighde do Léachtdiri Larghairme Athena SWAN suas le €5,000 ar féil do
chomhaltai foirne a bhain leas as saoire a raibh baint aige le ciram le 10 mbliana anuas chun dirit ar a gcuid taighde
neamhspledch. T4 an deontas seo 4 bhainistit tri Choisti Taighde na gColdisti agus eagraitear glao oscailte ar iarratais gach
bliain. Tugadh aitheantas do na 13 comhalta foirne ar bronnadh deontais orthu in 2017 ag 16n a d’eagraigh an Leas-
Uachtardn Comhionannais agus Eagsulachta.

T4 tuilleadh eolais faoi na deontais thuas ar fail § lithredn gréasain na hOifige Comhionannais, Eagstilachta agus
Cuimsithe.

Tomhd 24: An tOllamh Anne Scott ag fdiltiti roimh Dhéin Choldisti agus roimh na daoine ar bronnadh Deontas Forbartha Acmhainne Taighde do
Léachtéiri Ldrghairme Athena SWAN orthu chuig 16n ddmhachtaini
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Laithrean Oifig an Leas-
Uacht/aréin Comhionannais
asus Eagsulachta

T4 laithredn gréasdin Oifig an Leas-Uachtariin Comhionannais agus Eagstilachta beo! Scriobh chugainn ag
www.nuigalway.ie/equalityanddiversity

T polasaithe agus pleananna gniomhaiochta na hOifige Comhionannais, Eagstlachta agus Cuimsithe, chomh maith le
heolas faoi imeachtai, oilitint, agus acmhainni ar nés na bhfoilseachdn comhionannais is déanai agus tuarascélacha an

UAO le f4il ar an l4ithre4n gréasain.
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Achoimre

Mar a tuairisciodh anseo, rinneadh dul chun cinn suntasach
in 2017/18 i dtaca lendr spriocanna tosaiochta agus lenar
geuspdiri comhionannais, éagsulachta agus cuimsithe in
OE Gaillimh.

Té cur i bhfeidhm an Phlean Gniomhaiochta do
Chombhionannais Inscne (GEAP), go héirithe, faoi lén seoil
agus t4 20 as 24 moladh de chuid Thascthérsa ar
Chomhionannas Inscne OE Gaillimh curtha i gcrich né t
an obair tosaithe orthu agus beidh siad 4 gcur i bhfeidhm
faoin spriocdhéta feidhmithe.

Bronnadh Gradam Institidide Cré-Umha Athena SWAN ar
OE Gaillimh i mbliana agus bronnadh gradam ar leibhéal
roinne ar thoireann Scoil an Leighis. Bhi gnéthu ghradam
Cré-Umha Athena SWAN ar cheann de na
priomhthosaiochtai a bhi aitheanta i bPlean Straitéiseach na
hOllscoile 2015-2020.

Ta feabhas suntasach tagtha ar lion na mban ata ag fail arda
céime chuig graid acadula shinsearacha. Is é an céataddn de
mhnd atd ag grad Léachtéra Shinsearaigh anois > 40%, rud
a chiallaionn go bhfuil OE Gaillimh os cionn an mheéin
néisiunta do mhné ag an ngréd sin (HEA Institutional Staff
Profiles by Gender, 2017).

T4 athstruchtdra déanta ar an gCombhairle Acaduil chun go
mbeidh si ag cloi leis an mbunriachtanas gur fir iad 40% de
na baill agus gur mna iad 40% diobh.

T4 dul chun cinn suntasach déanta chomh maith i ngach
sruth oibre a aithniodh i mbliain acadil 2016/17, lena n-
dirftear bunu Lionra LGBT+ agus suirbhé faoi Chulttr na
hOllscoile in 2018. T4 grupai oibre éagstlachta cultuir agus
michumais tar éis bearta a chuirfidh comhionannas agus
cuimsid chun cinn a aithint sna réimsi sin.

Cuireann Oifig an Leas-Uachtardin Comhionannais agus
Eagsulachta roimpi sonrai comhionannais, lena n-diritear
eolas faoi earcaiocht, initichtai coiste, agus initichtai ar
chombaltai foirne at4 faoi mhichumas, a bhailiti i rith na
bliana chun a chinntit go bhfuil na tacaiochtai a
theastaionn i bhfeidhm agus go bhfuil polasaithe 4 geur i
bhfeidhm. T4 sé mar aidhm shonraithe ag Oifig an Leas-
Uachtarain Comhionannais agus Eagstilachta an
mhonatdireacht a dhéantar ar na naoi bhforas
comhionannais atd faoi chosaint a fheabhsu.

Ba mhaith le Coiste Comhionannais, Eagstilachta agus
Cuimsithe an Champais in OF Gaillimh an deis seo a thapu
lena mbuiochas a chur in il d4 gcomhghleacaithe, don
thoireann agus do na mic 1éinn uilig san Ollscoil ata
pdirteach i dtionscnaimh agus i ngniomhaiochtai a
chuirfidh an cldr oibre tdbhachtach seo chun cinn. Taimid
ag suil le bliain thorthuil eile in 2018/19.
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